PREFACE

Most of the labour laws applicable to the organised segment of the industrial sector have special
provisions regarding women workers which entitle them some degree of protection with regard to
their wages, working conditions, welfare, etc. Nevertheless, many problems relating to their service
- and other conditions arise from number of factors like indifferent attitude of employers towards
women employment, legislative protective provisions being either inadequate or not being properly
implemented, women workers themselves bemg unaware of the legal provisions, etc.
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of women workers employed m the orgamsed sector of mdustry, viz., mmes, plantatlons and factories
covered under the respective legislative enactments. Reports on the studies conducted in mines and
plantations have since been published. The factory sector industries were to be covered in phases.
Report on the first phase of the factory sector study conducted in ‘Textiles” and ‘Sugar and allied
Industries’ has also been published. In the second phase of the factory sector study, industries like
‘Chemicals and Chemical Products’ and ‘Food Products (except Tea, Coffee and Sugar)’ were covered
and a repo1t thereon has since been published. The third phase of the factory sector study covered
‘Raw Leaf Tobacco’, ‘Zarda and Cigarettes’, ‘Brick Kilns’, ‘Tiles’, ‘Stone Dressing and Stone
Crushing’, ‘Electric and Miniature Lamps’. ‘Radio and T.V. Sets, and ‘Fountain Pens and Ball
Pens, industries’. A report on the study conducted in these industries has since been brought out.
The present report relates to the fourth and final phase of the factory sector study conducted in ‘Tea
Processing’, ‘Coffee Curing’, ‘Paper and Paper Board, ‘Match Splints and Veneers' and Bobbins’,
‘Rubber and Plastic Products’, ‘Chinaware and Porcelamware’ ‘Electrical Machinery, Apparatus and
Appliances’, and ‘Electronic Goods and Components (except manufacture of Radios and T.V. Sets)’
industries.

The main task of organising the study including the field work was borne by Shri Balram, Joint
Director assisted by Shri S.S. Sarwal, Assistant Director. The field study was conducted by S/Shri
R.S. Pundir, K.M. Verghese, G.L. Sharma N.L. Garg, R.S. Chauhan, D.R. Verma, D.K.. Gupta and
Budh Ram, Investigators Gr. II under the supervision of S /Shri Yog Raj, K.K. Samajdar and R.K.
Sharma, Investigators Gr. I. The work relating to processing of data and preparation of tables was done
by a team of Investigators Grade II including Smt. Krishna Kumari, Smt. Rekha Dogra and Shri
Ramesh Kumar, Computors. The primary responsibility of drafting the report devolved on Shri S.S.
Sarwal, Assistant Director under the guidance of Shri Balram, Joint Director. Some write-ups were
also prepared by Shri N.K. Sarda, Investigator Grade I.

In conductmg the ﬁeld study the Bureau received ungrudging help and actvle co-operation from
. the various departments of Central and State Goveinments to whom I am grateful. ¥ am particularly
grateful to the Planning Commission fo1 their valuable suggestions which helped in the finalisation of
que. tionnaires and sample design. The information in respect of the items on which the employers are
not statutorily required to maintain records was collected after discussions with them. The co-operation
and assistance received from them in the conduct of the study is gratefully acknowledged. My thanks are
also due to all the workers of the sampled units who were kina enough to furnish actual information for
this study. 3
The views expressed in this report are not necessarily those of the Ministry of Labour, Govern-
ment of India.

K.R. PAI
Head of Department

SHIMLA
Dated : 2-5-1988
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MAIN CONCLUSIONS

Scope, Object and Coverage

Questionnaires, methodology and sample design
adopted for the present study were ‘the same as
for the third phase of the factory sector study.
Field data in respect of 111 factories pertaining to
as many as 40 minor industry groups and com-
prising about 14.7 per cent of the total number of
factories featuring in the sampling frame were
covered for factory-level questionnaire. How-
ever, for the purpose of presentation and
analysis of data, these 40 minor group in-
dustries have been classified into eight broad
categories, viz., ‘Tea Processing’, ‘Coffee. Curing’,
‘Manufacture of Match Splints and Veneers
and Bobbins’, ‘Paper and Paper Board’ factories,
‘Manufacture of Rubber and Palastic Products’,
‘Manufacture of Chinaware and Procelainware’,
‘Manufacture of Electrical Machinery, Apparatus
and Appliances’ and ‘Manufacture of Electronic
Goods and Components (except Manufacture of
Radios and T.V. Sets)’. The proportion of factories
covered for the factory-level questionnaire varied
from 7.8 per cent for ‘Tea Processing’ to 43.5 per
cent for Coffee curing’ industry. About 12.6 per
cent of the total women workers employed in the
sampled factories were interviewed for canvassing
the worker-level questionnaire. The main findings
are given in the ensuing paragraphs :

Characteristics of Women’s employment

1. Among the industries covered, the industry
group ‘Manufacture of Match Splints and Veneers
and Bobbins’ employed the highest proportion of
women workers. About three-fourths of the
workers in the sampled factories covered under this
industry group were women.

(para 2.1s1)

2. Most of the processes in tea factories are now
carried out with the help of machines where women
are generally not employed. As such, the contribu-
tion of women labour in tea factories is not as
substantial as in tea plantations where almost every
work is done manually. Jobs in which women are
generally preferred are sieving, sifting, sorting/grad-
ing and stalk picking which are still carried out man-
ually in most of the tea factories. In tea factories in
Assam and North West Bengal, women employ-
ment was observed mainly in those factories which
produced ‘Orthodox’ or ‘Green’ qualities of tea.
With the introduction of sorting and sifting machines
in some tea factories, contribution of women labour
is gradually decreasing. Women workers constitut-
ed nearly 23 per cent of the total employment in

the sampled tea factories and as much as 73.7 per
cent of them were engaged as stalk pickers. The
other occupations, viz., ‘Sieving/Sifting/Feeding’,
‘Sorting/Grading’, and ‘Packing’ taken together
accounted for nearly 22 per cent of the total
women employment in the sampled factories.
Women workers were also engaged in small num-
bers in occupations like rotor vaning/rolling
machine workers, material quality control workers,
leaf carriers, drying machine workers, sweepers,
etc. While the job of stalk picking was a female
prerogatiwe, in (Sorting/Grading’ and ‘Packing’
also, the proportion of women to tota] workers
employed in these occupations was as much as
75.1 per cent and 63.6 per cent, respectively.

(para 2.3.2)

3. A special feature of ‘Coffee Curing’ industry
was preponderance of women workers. Women
workers formed as much as 70 per cent of the total
employment in the sampled factories. Women
workers were engaged mainly as garblers and dry-
ing yard workers. This work is most suitable to
women workers as this is a light job of repetitive
nature requiring great patience. A staggering 85
per cent of the women workers were garblers while
no male worker was found on this job. About 6
per cent of total women workers were engaged as
drying yard workers and the tota] employment in
this occupation was shared almost equally by men
and women. About 5 per cent of the total women
workers in the sampled factories were also eneaged
in sweeping, winnowing and stitching jobs. Women
workers were also engaged in small numbers in
occupations like sorting, grinding, withering,
weighing, sieving/sizing. etc.

(para 2.3.3)

4. The proportion of women employment was
quite appreciable in ‘Match Splints and Veneers
and Bobbins’ factories also. About three-fourths
of workers in the sampled factories were women.
Most of the occupations in these factories were
earmarked exclusively for women workers and
no male employment was reported in these oc-
cupations. In bobbin factories, women workers
were exclusively engaged in cutting small pieces
of wood and in drilling and making holes in them
to form bobbins with the help of small machines.
Occupations like ‘Ring Fitting' and *Finishing/
Colouring/Polishing’ in bobbin factories were also
carried out exclusively by women workerss
Similarly, most of the women workers in ‘Match
Splints and Veneers' factories were engaged in
arranging veneers and splints in trays and they

: Note :

Wigures at the end of various conclusions indicate paragraph number in the body of the report.
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were categorised as ‘Tray Setters. No male
employment was observed in this occupation also.
" Men workers were engaged mainly in jobs like
wood cutting, removal of outer skin of wooden
logs. carrying of wooden logs, loading and un-
loading, packing, and other general work in the
factory. '

(para 2.3.4)

5¢ Women do not have an important role in
‘Paper and Paper Board’ factories. They constitut-
ed only about 15 per cent of the total employment
in the sampled factories and almost all of them
were employed in lower levels of production.
Women workers were attending to only unskilled
jobs like sorting of waste paper, drying wet boards
in drying yard, lable pasting, etc. About 38 per
cent of the total women workers in the sampled fac-
tories were employed as ‘Waste Paper Sorter/
Pickers’, while 5 per cent were working as ‘Dryers.
Women label pasters were reported in one paper en-
velope factory and constituted about 18 per cent of
the total women workers in all the sampled factories
About 32 per cent of the total women workers
were also engaged as ‘Labourers’ who were attend
ing to a variety of unskilled jobs like drying of
wet boards, waste paper sorting picking, etc. The
jobs like ‘Waste Paper ‘Sorting/Picking and
‘Labe] Pasting’ were being undertaken exclusively
“ by women workers.

(para2.3a5)

6. Women formed about 22 per cent of the
total employment in the sampled ‘Rubber and
Plastic Products’ factories. About 31.9 per cent
of the women workers were engaged as ‘Finishers/
Sorters/Packers’ in the sampled factories. They
were engaged in removing extra material from the
finished products and in sorting and packing small
items. About 33.6 per cent of the women workers
were engaged in ‘Ring Making/Stripping/Drying/
Testing™ in Ballopn factories. Women workers in
the sampled factories were also employed in
‘Pirn Winding/Warping/Cleaning’ and “Cutting/
Sealing/Printing’ in plastic woven sacks and fabrics
factories, ‘Assembling’ and ‘Printing’ in purse and
key tags factories and as ‘Buffer/General Maz-
door’ in plastic mugs and buckets factories. These
ocupations taken together accounted for 26.7 per
cent of the total women employment in the sampl-

“ed factories. Women workers were also engaged
in smal] numbers in occupations like stitching of
bags and helper, etc:

(para 2.3.6)

7. Women constituted only about 12 per cent
of the total employment in the sampled ‘China-

ware and Porcelainware’ factories. They were

v

mainly concentrated in occupations like ‘Labou-
rer/Helper’ and ‘Glazing’ which together account-
ed for about 59 per cent of the total women
employment in the sampled factories. The other
occupations, viz., ‘Assembler’, ‘Water Dipper,
‘Finishing’ and ‘Cup and Saucer Making' engaged
about 21 per cent of the total women workers.
About 5 per cent of the women workers were
also engaged in jobs like packing, moulding, slip

. grinder, loading/unloading. etc. .

8. Women formed only about 7 per cent of the
total employment in the sampled ‘Electrical
Machinery, Apparatus and Appliances’ factories.
They were precominantly engaged as ‘Assemblers/
Wiring Operators’, accounting for nearly 42 per
cent of the total women employment in the sampl-
ed factories. These workers generally performed
the jobs of soldering and assembling small instru-
ments used’in the manufacture of switches, push
buttons, dry celis, etc. The other occupations in
which they were engaged were ‘Helper’, ‘Winder’,
‘Benchviewer/Checker/Tester” and ‘Packer’. These -
occupations taken together engaged about 28 per
cent of the total women workers. Women workers
were also engaged in small numbers in occupations
like ‘Analyst/Chemist’, ‘Engineers’, ‘Sweepers’,
‘Stemming’, ‘Decrimping of cells’, etc.

(para 2.3.8)

9. Women accounted for about 23 per cent of
the total employment in the factories studied under
the industry group ‘Manufacture of Electronic
Goods and Components (Except Manufacture of
Radios and T.V. Sets)’. They were mainly employ-
ed as ‘Assemblers/Operators’, accounting for
about 59 per cent of the total women employment
in the sampled factories. These women workers
were engaged in assembling small electrofic
components or in fixing and joining them on the
printed circuit boards, Women were more suitable
for these jobs because of their having patience and
nimble fingers. The other occupations in which
women were employed were ‘Winder', ‘Helper’,
‘Tester’ and ‘Supervisor' which accounted for
about 16.1 per cent of the total women employ-
ment in the sampled factories. Womeén workers
were also engaged in small numbers in jobs like
‘Foil Cutting’, ‘Sleeving’, ‘Ageing’, (Folding’,
‘Finishing’, ‘Electroplating’, ‘Machine  Picking’.
‘Checking and Counting’s ‘Programmer’, ‘Quality
Controller’, ‘Engineer’, etc.

(para 2.3.9)

10. The percentage of women holding skilled,
professional, rechnical, administrative, executive,
managerial and supervisory jobs was far less than
that of the corresponding men workers. No
woman worker in the sampled ‘Tea Processing’,



‘Coffee Curing’, ‘Match Splints and Veneers and
Bobbins' and ‘Chinaware and Porcelaintvare’
factories and only one woman worker (0.8 per
cent) in ‘Paper and Paper Board’ factories was
employed in skilled jobs, whereas the proportion
-of corresponding men " workers varied between
3 and 20 per cent. In ‘Rubber and Plastic Pro-
ducts’, ‘Electrical Machinery, Apparatus and Ap-
pliances’ and ‘Electronic Goods and Components’
factories also, the proportion of women employed
in skilled occupations was only 3.8 per cent, 3.7
per cent and 6.7 per cent, respectively as against
much higher percentages of 37.6, 22.2 and 28.8
respectively it the case of corresponding men

workers. However, the percentage of women en-

gaged in semi-skilled jobs was substantial in the
sampled ‘Chinaware and Porcelainware’, ‘Electri-
cal Machinery, Apparatus apd Appliances’ and
‘Electronic Goods and Components’ factories, be-
ing 28.7, 26.7 and 36.7 respectively.

(para 2.4.2)

11. The share of women workers in perma-
nent jobs was very low in ‘Tea Processing’ fac-
tories. Only 30.5 per cent of the women workers
as against 60.4 per cent of men workers, employ-
ed in these factories were found holding a perma-
nent status. As much as 67.9 per cent of the
women workers in these factories were temporary
and the remaining 1.6  per cent were casual.
Temporary and casual women workers were
mostly engaged as ‘Stalk Pickers’ and remained
employed only for 5 to 6 months in a year during
the period May—October. In ‘Paper and Paper
Board’ factories, about three-fourths of the women
workers were reported to be permanent and the
rest were contract workers. In rest of the factories,
however, the proportion of women workers hold-
ing permanent jobs was quite high varying from
83.2 per cent in ‘Rubber and Plastic Products’
factories to 96.4 per cent in ‘Match Splints and
Veneers and Bobbins’ factorics. Female contract
labour was observed orly in ‘Paper and Paper
Board’ and ‘Chinaware and Porcelainware’ fac-

tories. These women contract workers were en-

gaged in sorting waste paper in ‘Paper and Paper
Board’ factories and in loading and unloading

jobs in ‘Chinaware and porcelainware’ factories

and formed 25.6 per cent and 4.2 per
respectively of the total women workers.

(paras 2.6.2 and 2.6.3)

cent,

12. Accession and separation rates among
women were exceptionally high in tea factories. This
was due to the fact that tea factories located in
Assam and North West Bengal were seasonal in na-
ture and a large number of temporary women wor-
Kers were recruited only for the period during which
. stalk picking and sorting jobs were undertaken.

Thus, for tea factories rates of accession and
separation worked out to be much higher for
women than for men, being about 127 per cent
and 130 per cent as against 39 per cent and 53
per cent, respectively. Accession and separation
rates among women were also very high in the
case of ‘Paper and Paper Board’ and ‘Electronic
Goods and Components’ factories being about 45
per cent and 66 per cent and 33 per cent and 27 per
cent, respectively as against the lower rates of only
10 per cent and 11 per cent and 6 per cent and 5'per
cent among the men workers. Rates of ‘accession

- and separation in the case of the remaining indus-

tries covered under the study were not sighificant.
' (para 2.8.5)

13. There was not much difference beiween
absentecism rates for men and women employed
in ‘Tea Processing’, ‘Coffee Curing’, ‘Paper and
Paper Boara®, ‘Rubber and Plastic Products’ and
#Electrical Machinery, Apparatus and Appliances’
“factories. However, absenteeism among women em-

ployed in ‘Electronic Goods and Components® fac-
tories was sufficiently lower than among men wor-
€55, In the case of remaining two industries, viz.,
‘Match Splints and Veneers and Bobbins’ and
‘Chinaware Porcelainware’ factories, rates of'lab-
senteeism for women worked out to be higher than
those for the corresponding men workers, '

(para » 2,10.2)

2

14. Employers were of the opinion that in most
of the occupations in which both men and women
workers were employed, women were_ either . as
efficient as their male counterparts or were in somne
cases even more efficient than the corresponding
men workers. In only a few jobs like warping in
‘Rubber and Plastic Products’ factories and loading/
unloading in ‘Chinaware and Porcelainware’ fac-
tories, woimen were reported to be less efficient than
their male counterparts. : :

(para 2.11.2)

15. Employers of only. two electronics factories
and one plastic products factory reported that un-
skilled women workers in their factories were some-
times promoted to semi-skilled, skilled ‘and supet-
visory jobs after imparting necessary training. to
them.There were, however, no regular channels of
promotion for women workers in the remaining

factories studied: : :
(para 2.12.1)

16. "I‘.he study revealed that in most of the /-lcas*es
the additional financial obligations on account of the

~ protective legislative provisions did not have any

adverse effect on women’s employment. Most of
the employers were not feeling any burden of the




small additional expenditure which they were in-
curring on their women employees in providing
separate statutory facilities for them. However,
few employers were found to be biased towards
women’s employment and were not prepared to
treat them at par with men. Some employers, especi-
ally of sampled ‘Electrical Machinery, Apparatus
and Appliances’ and ‘Electronic Goods and Com-
ponents’ factories, discouraged the employment of
married females as they considered ' unmarried
women more suitable for jobs. However, many
employers had a very good opinion about women
and considered them as more disciplined and effi-
cient than male workers.

a

(para 2.13.4)

Wages and Earnings

17z Almost all the men and women workers
employed in the samplied ‘Rubber and Plastic Pro-
ducts’, "
- pliances’ and ‘Electronic Goods and Components”
factories were employed on time rates. In ‘Paper
and Paper Board’ and ‘Chinaware and Porcelain-
ware’ factories also, most of the men and women
workers were being paid by time. However, as
much as 65.7 per cent of women workers in the
sampled ‘Match Splints and Veneers and Bobbins’
factories and 60.9 per cent in ‘Coffee Curing’ fac-

(vi)

Hlectrical Machinery, Apparatus and Ap#

tories were reporied to be piece-rated, whereas the -

proportion of men was only 27.4 per cent and
28.9 per cent, respectively. Women workers engag-
‘ed on_piece rate were mostly garblers in ‘Coffee
Curing’ factories and tray-setters in ‘Match Splints
and Veneers’ factories. Similarly, in ‘Tea Proces-
sing’ factories, where stalk picking work was being
done on piece rate basis, as much as 43 per cent
of women workers were reported to be piece-rated
whereas among men workers, none was engaged on
piece rates.

(para %3.2)

18. The periodicity of wage payment for both
men and women workers was monthly in all the
sampled ‘Electrical Machinery, Apparatus. and
Appliances’ and ‘Electronic Goods and Compo-
nents” factories and also in most of the sampled
‘Paper and Paper Board’, ‘Rubber and Plastic Pro-
ducts’ and ‘Chinaware and porcelainware’ factories.
In the case of “Tea Processing’ factories, the periodi-
city of wage payment was monthly in 7 units, fort-
nightly in 8 units and also weekly in 8 units. How-
ever, in two ‘Tea Processing’ factories stalk pickers
were being paid weekly. The periodicity of wage
‘payment was weeklv in most of the sampled ‘Coffee
Curing’ and ‘Match Splints and Veneers and Bob-
bins’ factories. ‘

(para 3.4.2)

. tice of paying less

19. In some tea factories located in Assam and
north West Bengal, the daily-rated women workers
were getting lesser daily wages than those of the
corresponding men workers. In five out of the eight
tea factories studied in Assam, the daily wages of
wonien workers were less by -17 or 18 paise than
those of men workers, being Reg 10.97 or Ks. 10.88
as compared to Rs. 11.15 or Rs. 11.05, respectively
for men workers. Similariy, in seven out of the
‘nine tea factories studied in north West Bengal,
women factory workers engaged in stalk picking
and sorting/grading jobs were not being paid the
pay of the post to which they were appointed which
amouinted to discrimination against women in mat-
ter of wages. The study revealed that this difference
in rates of daily wages of men and women tea
factory workers was more due to the earlier prac-
to women than due to any
other reason. Some women workers engaged as as-
semblers, helpers, and packers, in two ‘Electri-
cal  Machinery  Apparatus and Appliances’
factories, sundryers in one ‘Paper and Paper Board’
factory, general workers in one ‘Rubber Pro-
ducts’ factory and some assemblers and wiring
operators in three ‘Electronics’ factories were also
getting lesser daily wages than their male counter-
partsy In the remaining cases men and women
workers engaged on the same or similar work with-
in the same factory were generally paid equal
remuneration. In ‘Coffee Curing’ and ‘Match
Splints and Veneers and Bobbins’ factories, how-
ever, all the jobs in which women were employed had
no male employment as these were done exclusi-
vely by women. Thus. in such cases the comparative

study of rates of wages of men and women could
not be made,

(paras 3.2.2 to 3.2.4)

20. In most of the occupations in which both
men and women were employed, the average daily
carnings of women worked out to be less than those
of the corresponding men workers mainly due to
the inter-factory variations both in wage levels
ard also in the proportion of men and women
workers engaged in various selected occupationss
In some tea factories located in Assam and north
West Bengal, women workers engaged in stalk
picking job were not found to have been shown
in the factory’s regular records and were thus, de-
barred from the benefits like bonus, provident fund,

etc.
(paras 3.8.3 and 3.8.12)

Working condifions and welfare amenities available
to women workers vis-a-vis the labour laws

21. As many as 97 sampled factories, out of
the 111 factories studied, had single shift svetem
for women workers. Women employment was distri-
buted over two shifts in only three ‘Tea Processing’



(vii)

factories, two ‘Coffee Curing’ factories, onc ‘Paper
and Paper Board' factory, three ‘Chinaware and
Porcelainware’ factories and one ‘Electrical Acces-
sories’ factory. Three-shift working for women was
noticed in only two ‘Tea Processing’ factories and
one ‘Electronics’ factory while four-shift working
for women was found in one ‘Tea Processing
factory. Twenty-two women workers in one “Tea
Processing’ factory were found employed in two
night-shifts whose timings extended from 5 p.m.
to 1 a. m. and from 1 am. to 9 am. Men and
women workers in most of the sampled factories
were normaily working for 7 to 8 hours per day.
In no sampled factory the number of normal daily
hours of work of men or women workers was
found  to exceed the statutory limit of 9 hours.
However, in five ‘Tee Processing’ factories, the
spread-over of work, including rest intervals,
exceeded the statutory maximum of 104 hours.

(paras 4.2.2 and 4.2.3)

22. Enquirics made from the selected women
workers emploved in the sampled factories revealed
that no woman worker had to carry or move
material weighing more than the prescribed limit.

(para 4.3.1)

23. In most of the tea factories studied women
workers engaged in stalk picking, sieving and sift-
ing operations had not been provided with any
proper seating facility. They had to sit on floor
continuously for four to five hours. In some tea
factories women engaged in stalk picking jobs
were reported to be working in over-crowded rooms
which were not even adequately lighted. Some
women workers engaged in dusty jobs of sieving
and sifting in tea factories reported that they had
not been provided with masks or protective cloth-
ings to safeguard against the health hazards.

(para 4.3.2)

24, Creches were found to be non-existent even
in some of those factories which were statutorily
required to provide this facility. In all, 37 sampled
factories, out of a total of 111 factories covered
under the study, were under a legal obligation to
provide creche facility. Of these, only 12 sampled
factories were found to have actually provided the
facility. Although one ‘Paper Board’ factory, four
‘Match Splints and Veneers and Bobbins’ fac-
tories, one ‘Plastic Products’ factory and six ‘Elec-
tronic Goods and Components’ factories were
statutorily required to provide creches, yet the
facility was not maintained in any of these units.
Only four out of the nine ‘Tea Processing’ units,
four out of the nine ‘Coffee Curing’ factories and
two out of the five ‘Electrical Machinery, Appara-
tus and Appliances’ factories were complying with

the law. However, two ‘Chinaware and Porcelain-
ware’ units which were under a legal obligation to
provide creche facility, were actually doing so.

(para 4.4.2)

25. The facilities provided in most of the creches
functioning in tea and coffee factories were gene-
rally deficient in one item or the other. Three of
the four creches in ‘Tea Processing’ factories and
one out of the four in ‘Coffee Curing’ factories
were functioning in unenclosed sheds and did not
provide effective protection from the vagaries of
weather. One creche in ‘Tea Processing’ factory
and two creches in ‘Coffee Curing’ factories were
found to be housed in inadequately lighted and
ventilated rooms. These rooms were found to be
dirty as they had not been white-washed for the last
many years and were wanting in sanitation and
cleanliness. 'i'wo creches {uncioning in ‘Tea Pro-
cessing’ factories and one in ‘Coffee Curing’ factory
had not been furnished with washrooms or latrines
for the use of children attending creches. Milk was
not being supplied to children in two out of the
four creches functioning in “lT'ea Processing’ fac-
tories and in one of the four in ‘Coffee Curing'
factories. The essential items like soap, towel, etc., -
for providing a wash to the children were non-
existent in the five creches, whereas clothes to the
children were being supplied in only four of the
12 creches functioning in the sampled factories.

(paras 4.4.5 to 4.4.6)

26. The creche utilisation rate was found to
be quite low especially for those functioning in
‘Electrical Machinery, Apparatus and Appliances’
and ‘Chinaware and Porcelainware’ factories,
wherein the percentage of children utilising the
facility was only 11.5 and 11.8, respectively. The
utilisation rate was also somewhat low (21.3 per
cent) for the creches studied in ‘Coffee Curing’
factories.

L]

(para 4.4.9)

27. Out of a total of 111 factories studied, 25
had no separate washing facilities for women
workers. The separate washing facilities for women
did not exist in as many as 11 sampled ‘Tea Proces-
sing’ factories, four ‘Electrical Machinery, Appa-
ratus and Appliances’ factories, three ‘Electronic
Goods and Components’ factories, one ‘China-
ware and Porcelainware’ factory, two ‘Coffee
Curing’ factories, one ‘Rubber Products’ factory
and three ‘Match Splints and Veneers and Bob-
bins’ factories,

(para 4.5.2.)
28. The separate latrine facility for women had

not laeen provided in five “Tea Processing’ factories,
one ‘Electrical Apparatus and Appliances’ factory




and two ‘Electronic Goods and Components’ fac-
tories. The separate latrine facility for women
needed improvement in ‘Tea Processing’, ‘Paper
and Paper Board’, ‘Rubber and Plastic Products’,
‘Electrical Machinery, Apparatus and Appliances’
and ‘Electronic Goods and Components’ factories.

(para 4.6.2.)

29. All the sampled ‘Tea Processing’ factories
and nine out of the ten sampled ‘Coffee Curing’
factories were covered by the Maternity Benefit
Act, 1961, The rest of the sampled factories were
mostly covered by. the Employees’ State Insurance
Scheme. Women workers employed in some "Tea
Processing’ and ‘Coffee Curing’ factories and in 2
few sampled ‘Electronic Goods and Components’
factories were reported to have availed of the bene-
fit under the Maternity Benefit Act during the
reference period. A large number of temporary

- women workers in “Tea Processing’ factories locat-
ed in Assam and north West Bengal were engaged
in stalk picking and were employed in the factories
only for a period of 5 to 6 months in a year. Thus,
the benefits accruing to the women workers under
the Maternity Benefit Act remained out of reach
of these workers as they failed to fulfil the neces-
sary condition of having worked for at least 160
days in the twelve months period immediately
preceding the date of the expected delivery. These
women stalk pickers were in many cases shown
only in ‘kucha’ records and were not included in
the regular records of the factories. Although a
majority of the sampled women workers in the
selected factorics were satisfied with the benefits
provided under the ESI Scheme, yet some expressed
dissatisfaction over the standard of pre-nata] and
post-natal medical facilities being made available
to them in the E.S.I. hospitals/dispensaries. It was
reported that medicines of good quality were not
supplied to them.

+(paras 4.7.3 to 4.7.5)

30. Out of a total of 24 canteens functioning in
various sampled factories, only three had provided
- separate seating arrangements as well as service
counters for women.

(para 4.8.2.)

31. The welfaree facilities like housing, medi-
cal, education of children, creche, recreation, etc.,
enjoyed by the plantation workers in a tea estate
under the Plantations Labour Act, 1951 are also
available to the workers of tea factory located in

that estate. However, casual and temporary/sea- -

sonal women workers engaged in stalk picking in
tea factories were generally not eligible to avail of
these welfare facilities. The rest of the sampled
factories were mostly covered under the ES.I.

scheme, Some sampled women workers reported
that the facilities available through the E.S.I.
scheme were inadequate whereas some otners com-
lained that not only the doctors were not paying
adequate attention but also good quality of medi-
cines were not supplied.

(paras 4.4.3 and 4.9.2)

32. The recreational facilities were found to be
available to the workers in 17 of the total 23 tea”
factories studied. Separate recreational facilities
for women in the form of radios, T.V. sets books
and in-door games like chess, carrom, etc., however,
existed in only two tea factories. Among rest of
the factories studied, only one ‘Rubber Products’
factory and three ‘Electrical Machinery, Apparatus
and Appliances’ factories were reported to be
providuig recreational amenitieg to men and women
workers. In factories having no recreational facili-
ties, some women workers expressed the need of
providing such facilities in the form of newspapers,
books, radios, TV, sets, video shows, etc.

(para 4.9.4)

Socio-Demographic Characteristics

33. The proportion of women workers in the
age group ‘45 years and above’ was relatively high
i tue sampled ‘Chinaware and Porcelainware’,
‘Coffee Curing’ and ‘Paper and Paper Board’ fac-
tories, being 45.5 per cent, 30.4 per cent and 29.5
per cent, respectively. In the case of remaining
industries studied, as much as 83 to 96 per cent of
women workers in the selected factories were be-
low the age of 45 years. In ‘Electronics Goods and
Components’ factories, where the managements
generally preferred to employ unmarried girls,
most of the women workers (83 per cent) were
below the age of 34 years. ;

(para 5.2.2)

34. No female child or adolescent was reported
to be working in any selected industry on the
dates of visit to the sampled factories. However, 74
female adolescents were reported to be working in
one tea factory on 31-8-1985. '

(para 5.2.2)

35. The proportion of married women was very
low, viz, 32.9 per cent in the sampled ‘Electronic
Goods and Components’ factories. In the remain-
ing industries studied, the proportion of married
women varied between 44 per cent and 80 per
cent of the total women workers. The proportion
of widowed, separated and divorced women workers
varied ‘between 3.4 per cent and 17.8 per cent of
the total women workers in various industries
covered under the study.

(para 5.3.2)



. *36. Ag much as 82.5 per cent of the sampled
‘women workers in ‘Chinaware and Porclainware,
71.9 'per cent in ‘Tea Processing’ and 65.9 per
cent in ‘Paper and Paper Board’ factories were
illiterate. The position regarding literacy among
the sampled women workers was also not quite
satisfactory in ‘Rubber and Plastic Products’,
‘Coffee Curing’ and ‘Match Splints and Veneers and
Bobbins' factories, where the percentage of illite-

rates was as much as 42.7, 38.0 and 36.8, respecti-

vely. However, in ‘Electronic Goods and Compo-
nents’ and ‘Electrical Machinery, Apparatus and
- Appliances’ industries whege generally educated
persons were employed, almost all the sampled
women workers were literates.

(para 5.4.2) .

37. All children of the women workers studied
in Coffee Curing’, ‘Chinaware and Porclainware’,
‘Electrical Machinery, Apparatus and Appliances’
and ‘Electronic Goods and Components’ factories
were attending schools.. The position about the
children attending school was also quite satisfactory
in the case of ‘Match Splints and Veneers and
Bobbins’, ‘Paper and Paper Board’ and ‘Rubber

- and Plastic Products’ factories, where the propor-
tion of children attending school was reported to
be as much as 97.2 per cent, 84.1 per cent and
84.2 per cent respectivaly. In ‘Tea Processing’
factories, however, about one-third of the total
children of the sampled women workers were not
attending school.

(Para 5.4.4.)

38. Barring ‘Match  Splints and Veneer
and Bobbins’ factories, women workers employ-
ed in various industries covered under the

study were not unionised to the same extent as the’

corresponding men workers. The difference was
significant in the case of ‘Electronic Goods and
Components’, ‘Rubber and Plastic Products’,
‘Paper and Paper Board’ and ‘Tea Processing’ fac-
tories in which the percentage of women workers
who were members of trade unions was only 15.3,

27.4, 37.3 and 41.0, respectively as against much -

higher percentages of 91.7. 78.9, 8245 and 76.3,
respectively for the corresponding men workers. The
extent of trade Unionism among women workers
was also reportd to be less than among men workers
employed in‘Coffee Curing’, ‘Chinaware and Porece-
lainware’ and ‘Electrical Machinery, Apparatus and
Appliances’ factories. The position regarding thé
extent of trade unionism was highly unsatisfactory
for both men and women workers employed in
‘Match Splints and Veneers and Bobbins’ factories
where only 17.1 per cent of men and 17.6 per
cent of women were found to be unionised.

(para 5.6.2)
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Not a single sampled woman worker

39..Only four sampled women workers in
‘Coffee Curing’ factories, three in. ‘Electrical
Machinery, Apparatus and Appliancs’ factories
and two in ‘Electronic Goods and Components’
factories were found holding some executive jobs
in the working of trade unions. No sampled woman -
worker in rest of the factories studied was found
holding either a post of an Office-bearer or any
other responsible position at the decision and
policy-making levels of trade umions.

(para 5.6.3)

40. Most of the women workers studied in the
sampled ‘Tea Processing’, ‘Coffee Curing’, ‘Match
Splints and Veneers and Bobbins’, ‘Paper and
Paper Board, ‘Rubber and Plastic Products’ and
in ‘Chinaware and Porcelainware’ factories were
completely ignorant about the beneficial provisions
contained in the important Labour Acts, like the
Factories Act, 1948, the Maternity Benefit Act/ -
ESI Act and the Equal Remuneration Act, 1976.
in these
factories was fully aware of these beneficial legal
provisions, while a very small proportion of the
women workers were having some knowledge about
them. The position was, however, bettet in the
case of ‘Electrical Machinery, Apparatus and
Appliances’ and- ‘Electronic Goods and Compo-
nents’ factories in which a large number of women
workers were literate and educated. In these fac-
tories, at least one-fourth of the women workers

were aware about some of the beneficial provisions
of these Acts. : ‘

~(para 5.7.2)
Economic and Lii?ing Conditions

41. The average number of members per sampl-
ed woman worker’s family varied between 4.7 and
5.6 in the industries studied. The average proportion
of earners to total members in the sampled house-
holds studied in various industries varied between
44 per cent and 51 per cent. The average propor-
tion of earners worked out to be the highest in the
case of ‘Coffec Curing’ and the lowest for ‘Match
Splints and Veneers and Bobbins’ factories.

(para 6.2.2)

42. The average monthly family income was
much higher for households covered in ‘Electrical
Machinery, Apparatus and Appliances’ and ‘Elec-
tronic Goods and Components’ factories, being
Rs. 1,974 and Rs. 1,561, respectively as compared
to those covered in the remaining industries where
this varied between Rs. 528 and Rs. 1,101, The

_average monthly family income worked out to be



very low for households of the sampled women
workers studied in ‘Coffee Curing’ and ‘Match
Splints and Veneers and Bobbins’ factories, being
Rs. 528 and Rs. 563, respectively.

(para 6.3.2)

43. No woman worker studied in (Match Splints
and Veneers and Bobbins’ and ‘Electronic Goods
and Components’ factories and only a few sampled
women workers covered in ‘Coffee Curing’, ‘Paper
and Paper Board’, ‘Rubber and Plastic Products’
and ‘Electrical Machinery, Apparatus and Appli-
ances’ factories were residing in houses provided
by their employcrss The women workers in these

factories were mostly residing in owned or rented .

houses. However, about three-fifths of the sampled
women workers covered in the selected ‘Tea Pro-
cessing’ factories and about one-fifth in ‘Chinaware
and Porcelainware’ factories were residing in the
housing accommodation provided by their emplo-
yers. As between ‘owned’ and ‘rented’ dwellings,
‘the greater number of the sampled families were
residing in the rented dwellings than in the owned

tus and Appliances’ and ‘Electronic Goods

houses in the case of ‘Rubber and Plastic Products’,
‘Electrical Machinery, Apparatus and Appliances’,
and ‘Electronic Goods and Components’ facteries,
as these were located mostly in big cities. In rest
of the industries covered, the proportion of women
workers residing in owned houses was more than
in rented dwellings.

(para 6.4.3)

44. The facility of a separate kitchen, bathroom
or a latrine was found non-existent in the case “of
large number of sampled dwellings studied in ‘Tea
Processing’, ‘Coffee Curing’, ‘Match Splints and
Veneers and Bobbins’, ‘Paper and Paper Board’,
‘Rubber and Plastic Products’ and ‘Chinaware and
Porcelainware’ factories. The position was, houever,
better in the case of ‘Electrical Machinery, Appara-
and
Components’ factories, wherein a large majority of
the sampled women workers’ dwellmgs were re-
ported having these facilities.

(Para 6.4e6)



CHAPTER I
SCOPE AND METHOD OF STUDY

1.1 Genesis

1.1.1 Women workers employed in the organis-
ed segment of industrial sector, viz., factories, mines
and plantations covered under the respective Acts,
constitute only about 2 per cent of the total
women employees in India. However, a study of
their working conditions is important because such
a study not only helps us in finding out the impact
of cerfain legislations on  women workers but
also provides guidelines for setting norms of condi-
tions of work in similar industries in the unorga-
nised sector which are not covered by any labour
legislation. Women workers employed in the orga-
nised segment of the industrial sector are covered
by protective labour legislation which seek to pro-
vide them a certain degree of protection with re-
gard to their wages, working conditions, welfare
amenities, etc. Thus, their conditions of work are
expected to be better than those employed in the
unorganised sector. However, even in some organis-
ed sector industries the existing wages and other
working conditions of women workers cannot be
regarded as entirely satisfactory. They are, in
some cases, still deprived of the statutory benefits
and amenities like wages equal to their male coun-
ter parts, maternity benefits, child-care services,
etc. Employers exploit their weak bargaining power
by employing them in occupations carrying low
wages. As the protective legislative provisions
concerning women are not implemented effectively,
there is still 2 wide gap between the statutory pro-
visions made and the facilities actually available
to them. Efforts for tackling numerous complex
problems confronted by women workers have often
been handicapped by the absence of reliable statis-
tical and other information relating to their econo-,
mic, living and social conditions.

1.1.2 The first enquiry for studying economic
and social conditions of women workers was under-
taken by the Labour Bureau in 1953 and a report
entitled the “Economic and Social Status of Women
Workers in India” was brought out. The enquiry
was conducted by mail-questionnaire method and
was confined to important industries in the country
employing women in large numbers, viz., cotton
and jute textiles, coal mines and plantations. Later
on in 1958, the Labour Bureau and the Planning
Commission jointly prepared a study titled ‘Women
in Employment-1901—1956°. Thereafter, the
Labour Bureau brought out a few reports on the
basis of certain available published/unpublished

data. One such report titled ‘Women in Employ-

ment’ brought out in 1964 and another pubhcatipn

‘Women in Industry’ brought out in the Internatio-

nal Women's Year (1975) present an objective

assessment of the trend of women’s employment,

their wages and earnings and of the laws and -
regulations governing their employment and work-

ing conditions. The present scheme was taken up

for collecting socio-economic data on women ,
workers employed in the organised industrial sec-
tor with a view to studying the problems faced by
them in their working and living conditions.

1.2 Scope, object and coverage

1.2.1 The scheme involved the conduct of
studies on women workers employed in mines,
plantations and factories covered under the res-
pective Act§, viz.,, The mines Act, 1952 The
Plantations Labour Act, 1951 and The Factories
Act, 1948. The entire work under the scheme was
planned to be taken up in a phased manner. In
the first phase, the study was conducted in mines
whereas plantations sector was covered thereafter
in the second phase. Separate reports on the
results of these two studies have since been publish-
ed. In view of the large number of factory sector
industries, the work involved in the conduct of
studies in this sector wag further phased out. In the
first phase, the factory sector industries like ‘“Tex-
tiles and ‘Khandsari and Sugar Products’ were
covered and a report thereon was published. In the
second phase of the factory sector study, industries
like ‘Chemicals and Chemical Products’ and ‘Food
Products (except Tea, Coffee and Sugar)’, were
covered and a report thereon was published. In
the third phase, industries like ‘Preparation of Raw
Leaf Tobacco’, ‘Manufacture of Zarda and Cigaret-
tes’, ‘Manufacture of Fire Bricks (Brick kilns)’,
‘Manufacture of Tiles, Stone Dressing and Stone
Crushing’, ‘Manufacture of Ordinary Electric
Lamps and Miniature Lamps’, ‘Manufacture of
Radios and T. V. Sets, and ‘Manufacture of Foun-
tain Pens and Ball Pens’ were covered and a report
thereon has since been published. The present report
analyses the results of the field study conducied in

tt;le following factory sector industries in the fourth
phase :—

1. Tea Processing ;
2. Coffee Curing :

3. Manufacture of Match Splints and Vene-
ers and Bobbins ;



.

~
4. Paper and Paper Board factories :

5» Manufacture of Rubber and Plastic Pro-
ducts ; :

6. Manufacture of Chinaware and Porce-
lainware ; :

“7. Manufacture of Electrical Machinery,
Apparatus and Appliances ; and

8. Manufacture of Electronic Goods and
Components, except Mnufacture of
Radios and T.V. Sets).

1a2.2 Like the earlier studies conducted under

. + the scheme, the main objective of the present study

‘was to collect socio-economic data on women
wogkers with a view to studying their working and
living conditions and the extent of welfare ameni-
ties actually available to them vis-g-vis the existing
labour legislative provisions concerning them.

1.'3.Quesﬁonnaireé and reference period

1.3.1 Questionnaires utilised for the present
study were almost the same as canvassed during the
third phase of the factory sector study. Like the
earlicr factory sector studies, two types of question-
naires, viz., Factory-level and Worker-level were
utilised for collection of field data. Another question-
naire was also canvassed for factories not employ-
ing, women but falling under the industry groups
covered under the study so as to examine the rea-
sons for mot employing women when dome other
comparable factories falling in the same industry
group ;were doing so. The questionnaires utilised
for the present study are reproduced in Annexure-
I. Various records/registers being maintained by the
factories were utilised for collection of field data.
The information in respect of items on which the
employers were not statutorily required to maintain
records were collected after having personal discus-
siops with thems

1.3.2 Factory-level questionnaire

Data on items kke employment, recruitment,
labour wastages, employment status, wages and
earnings, absenteeism, trade unionism, etc., which
necessitated sex-wise comparative study was col-
lected separately for men and women whereas
inforimation relating to age, marital status, length
of service, working conditions, welfare amenities,
cte,, was collected only for women workers. The
lasit ‘working day of the year 1985, ie. 31st Decem-
ber, was taken as the reference day for the collec-
tion of data on many items like
length of service, employment status. etc., in the
factory-level questionnaire, However, in the case of
17 ica factories covered in Assam and north West
Bengal, 'this reference date was taken as 31st
August, 1986 because these factories remained

employment, -

_closed during the month of December, 1985 due

to off-season. The field study to collect data in
respect of these factories was launched in Septem-
ber, 1986 as the period from July to October was
considered to be th: peak season of the tea industry

~ in these areass Sirailarly, in 9 out of 10 coffee

curing factories covered in south India, the
reference date was taken as 31st March. 1985 as
these factories, being seasonal, had lean season
during the month of December. Accordingly, data
relating to wage rales and ecarnings were also
collected for the last pay period occurring in the
month of August, 1986 for the 17 tea factories
covered in Assam and north West Bengal and for
the last pay periocd occurring in March, 1985 for
9 coffee curing factories covered in south India.
For rest of the factories covered, the last pay
period occurring in the month of December, 1985
was taken as reference period for collection of
data on wage rates and earnings. Information
relating to recruitinent and labour wastages was
collected for the calendar year 1985, whereas data
on items like age, marital status, trade unionism,
working conditions, welfare amenities, etc., as
obtaining on the date of the visit to the sampled
factory was collected in the faltory-level ques-
tionnaire. Data relating to total wage bill and addi-
tional expenditure incurred by thé employers in
providing separate welfare facilities to women
workers was collected for the latest year for which
the accounts of the sampled factory were available.
Absentecism data was collected month-wise and
ertained to the year 1985. In order to reduce the
heavy work-load involved in the collection of data
on absenteeism, it was decided to collect month-
wise data for onlv one specified quarter of the
reference year from a particular sampled factory.
However, the four quarters of the year 1985 were
randomly allocated in almost equal proportion to
the various sampled factories falling within an
industry group so as to obtain estimates based on
all the twelve months of the reference year. How-
ever, in the case of tea factories covered in Assam
and north West Bengal which have normally a lean -
season during the Ist quarter, the absentecism data
was collected only for the remaining three guarters
of the year 1985. '

1.3.3 . Worker-level questionnaire

This questionnaire was canvassed for only a
sample of women workers selected in each sampl-
ed factory. The information for this questionnaire
was collected by the field staff through personal

interrogations from the concerned sampled
women workers.

1.3.4 “Zero’ questionnaire

This questionnaire was canvassed for those fac-
tories which did not employ women. The factories

_ selected for this questionnaire pertained to the same



industry groups which were covered under the

esent study. The main object was to study reasons
fc:r not employing women by certain factories when
‘some aqther comparable factorics falling in the
same industry group and area were doing so. Be-
sides collecting occupation-wise employment data
as on the date of visit, reasons for not employing
women in occupations in which they were employed
in other factories in the same industry group to-
.gether with the difficulties being experienced by the
management in employing women and their views
on means for overcoming such difficulties were col-
lected. If some women were earlier working in
such factories, then the reasons for their not being
employed now were also collected.

1.4 Methodology and sample dosign'

1.4.1 The list of factories registered under. the
Factories Act, 1948 and employing women workers
had been collected earlier from the respective State

Governments. These lists were utilised for the
- preparation of sampling' frame for the study. All
factories featuring under the selected industry
groups and having women employment of 10 or
more constituted the overall sampling frame. With
a view to studying factors contributing to lower
incidence of women employment in certain factories
as compared to other factories in the same industry
group, factories in each industry group covered
were divided into two strata, i.e., one having
factories with low percentage and the other with
high percentage of women employment. The cut-off
point for stratifying factories in a particular indus-

try group according to the above criterion was

decided on the basis of all-India percentage of
women employment to total employment in that

industry group. The factories in each industry

group and stratum were arranged in the ascending
order of the total employment and independent
samples were drawn from each stratum and indus-
try group using systematic sampling with a random
start. If the total number of factories in a stratum
was small, i.e., less than 50, then samples were
drawn circular systematically.

1.4.2 The sampling fractions used for determin-
ing the total sample sizes to be covered for various

industry groups varied according to the all-India

total number of factories featuring under those
industry groups in the sampling frame. The sampl-
ing fraction for the industry groups having 25 to
100 factories in all-India frame was fixed as 15
. per cent, whereas for industries having a total
number of factories ranging between 101 to 250 and
251 and above, the sampling fractions used were -
10 per cent and 8 per cent, respectively. The pro-
portion of factories covered was still higher in the
case of industry groups having less than 25 factories
in the all-India frame. The actual sample size to
be covered for each individual minor industry
group was calculated by multiplying the number
of factories in the sampling frame with the. corres-
ponding sampling fraction and rounding off the
resultant figure to the nearest integer. Details
regarding the total number of factories in the sampl-
ing frame and those actually studied are given in
- Table 1.1.

1.4.3 Information in the worker-level question-
naire was collected for only a sample of women
workers selected in each sampled factory. The
proportion of women workers studied, which varied
with the size of women employment in the sampled
factories, was as under : ,

‘SI. Sige of women employ- : Proportion of women
No. ment of the sampled workers studied
fastory
1 2 3

12 per cent subject to a mini-
mum of 5 women workers.

1  T.ess than 50

2 50-99 . ~ 9 per cent subject to a mini-
mum of 3 women workers,
3 100-249 5 per cent.
4 250-499 2 per cent.
5 500 and above 2 per cent -

TaBLE 1-1—Sampling frame and the sample sise covered

Sample frame

Ssm;')le size
A

i
Number of
factories

§l.  Industrial Category and minor
No. industry codes (NIC-1970)

Women
employment —

e Y A %
Factory-level questionnaire Worker-level
—

Zero®
——-— questionnaire questionnaire

having women Number of Women e A
employment of factories emplovmens Number of Number of
10 and ahove covered in the faetorier  women factories
eov! workers covered®
covered :
1 2 " 3 4 5 6 IR
1 Tea Processing (212) 294 5,954 R 1,166 128 Ry
; [ (7-8) (19-€) (11:0)
2 Coffee Curing (213 -1, 213-2) . g - 23 3,613 10 1,221 N i
' (43 -6) (32 -8) (5-9)

88-1/P(X)160DofLB—2
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Tante 1. 1—conid.

s » 2 3 4 5 6 7 8
3 Manufactore of Matoh Sphnts and
Veneers and Bobbins ; 114 2,035 15 362 16 4
(270.1, 274.1) (13-2) (13-7) (21-0)
4 Paper-and Paper Board Factoriea :
(280 - 2 280 -5, 2807, 281 -2, 281 -9) 48 2.112 9 121 44 4
{18 -R) 67} (38 -4)
5 Manufacture of Rubber and Plastio
Products (302-3, 302-5, 3027,
302 -9, 303 -4, 303-5, 303" 7, 3038,
303:9) E . 87 2,041 15 292 75 3
(17-2) (14-3) (25-7)
6 Manufacture of Chinaware and Por- :
celainware (3231, 323:2, 323-3) 59 2,745 12 356 63 1
(20-3) (13-0) (17-7)
7 Manufacture of Eleotrical Muohiner{
Apparatus and Applianeea (380-
360 -4, 3608, 3621, 362-2, 3638, :
363-9,369-1,369 -8, 389 -9) . i 79 2,999 12 566 67 5
(15-2) (18 -9) (11-8)
8 ' Manufacture of Electronic Goods and
Components (except Manufacture of
Radio and T.V, Sets) 364 -8, 364 -9,
366-1, 366-2, 386 -9, 367-2, 367 - 5,
367-9) = . - 51 4,648 15 751 87 1
. (29-4) (16-2) (11-6)
All Industries . 3 755 26,747 111 4,835 811 19
(14-7) (18-1) (12 -6)

Nore : (i) Figures in brackets in column 5 show the percentage of factories covered to total factories in the sampling frame.

(#7) Figures in brackets in column 6 show the percentage of women employment in the factories covered to total women employ-

ment in factories in the sampling frame,

(#is) Figures in brackets in column 7 show the parcantnga of wnmen workers covered to total women employment in the sampled

factories,

*The number of factories covered for ‘Zero’ questionnaire is low in some cases because “adequate number of factories not employing

women could not be found.

Details regarding the total number of women
workers studied in each industry group are given in
‘Fable- 1.1,

1.4.4 For drawing the sample of women workers

required for canvassing the worker-leve] question-
naire, all the women workers working in a sampled
factory were arranged occupation-wise and the
tota] sample size to be covered was distributed over
the various occupations in proportion to the total
number of women workers in each occupation. The
required number of women workers in each occupa-
was then selected by using c:rcular systematic
sampling technique.

1.4.5 As stated earlier, a questionnaire was also
canvassed for factories not employing women but
pertaining to the industry groups covered under
the studv. As the list of such factories was not
avaulable at the headquarters, it was prepared with
the assistance of the concerned State Labour
Departments at the time of the conduct of the field
study. Since reasons for not employing ‘women
generally varied according to the nature of work

undertaken in a factory, the questionnaire was
canvassed for factories in each industry group. As
it was difficult to ascertain the total number of
factories not employing women in a particular
industry group, the number of factories to be cover-
ed for this questionnaire was decided on the basis
of the total sample size for the factory-level ques-
tionnaire. Factories equivalent to one-fifth of the
total sample size for the factory-level questionnaire
separately for each industry group with a minimum
of one factory in each State and industry group
were covered for ‘Zero’ questionnaire. As the main
idea was to select comparable units, the factories
not employing women were preferably selected
from the same areas in which the sampled factories
employing women were locateds

1.4.6 As in the earlier studies conducted under
the scheme, the factories selected for the present
study were visited personally by the field staff of
the Labour Bureau and data required in various
questionnaires were collected through investigation
method.



1.4.7 Table 1.1 shows the number of factories
together with the women employment therein in
the sampling frame and the sample size actually
covered for each of the three questionnaires. Field
data in respect of 111 factories pertaining to as
many as 40 minor industry groups was collected
for the present study. However, for the purpose of
presentation and analysis of data, these 40 minor
group factory industries have been classified into
eight broad categories and the data have been
presented and analysed separately for each of these
eight categories. Details of codes (NIC-1970) of

minor group industries included under each broad

category are also shown in Col. 2 of Table 1.1.

1.4.8 It would be seen from Table 1.1 that the
proportion of factories covered for the factory-level
questionnaire varied from 7.8 per cent for ‘Tea
Processing’ to 43.5 per cent for ‘Coffee Curing’
industry. Taking all the industries together, factory-
level questionnaire was canvassed for 14.7 per cent
of the total number of factories featuring in the

sampling frame. The proportion of women workers
covered in the sampled factories for the worker-
level questionnaire varied from 5.8 per. cent for
‘Coffee Curing’ to 3€s4 per cent for ‘Paper and

Paper Board factories’. In all, 12.6 per cent of the
total women workers emp]oyed in the sampled
factories were interviewed for canvassing the
worker-level questionnaire. State-wise distribution
of the number of sampled factories covered for
the I‘actory-lcw,l Quemonna:re is given in Table
1 2

1.5. Period of Study

1.5.1. The field study in all the industries except-
ing tea factories located in Assam and north West
Bengal was conducted during the period January-
March, 1986. Tea factories in Assam and north
West Bengal, which generally have a lean season
during the aforesaid period, were covered during
the period September-October, 1986.

 Tamz 1 -2——Stat¢-m'aé distributson of number of fackries eovered

Number of factories covered in various States

—

Industrial Category

Assam Delhi

Gujarat

nir s

Kornataks Kerala Mahars- Total

shtra

West:
‘Bengal

Tamil
Nadu

6 7 8 9 10 11

1 Tea Processing . : ; 8
2 Coffee Curing
3

Manufacture of Match Splints
and Veneersand Bobbins .

4 Paper and Paper Board Fac-
tories

5 Manufacture of Rubber and
Plastic Products

6 Manufacture of Chinaware and
* Porcelainware .

- 7 Manufacture of Electrical
Machinery, Apparatua and
Appliances

8 Manufacture of Electronic

(Goods and Components (ex-

_ cept Manufacture of Radio
and T.V. Sets)

i 3 9

—
o
—_
(89

15

All Industries ; : 8 5

13

i8 11

*w

17

$8-1/P(N)160D0f LB~ 3(s)




. CHAPTER II
CHARACTERISTICS OF WOMEN'S EMPLOYMENT . :

2.1 Iniroductory

Za'.1 The total women employment in the 111
factories pertaining to various industry groups co-
vered was 4,835 which constituted nearly one-fifth
of the total employment in these factories. Among
the industries covered, the industry group ‘Manu-
facture of Match Splints and Veneers and Bobbins,
employed the highest proportion of women workers.
About three-fourths of workers in.the sampled
factories covered under this industry group were
women. The proportion of women workers was
observed to be the lowest, viz. 7 per cent in ‘Elec-
trical Machinery, Apparatus and Appliances’ fac-
tories. As these figures pertain to only those factories
which employed women, the actual proportion of
wﬁ?umlen in the industries covered is bound to be
still less.

2.2 Trend of women employment in the sampled
factories

2.2.1 With a view to studying the trend of
women employment during the_ recent years, the

employment data for the last working day of each
year during the period 1981—85 was collected in
the course of the present study. Table 2.1 gives
industry-wise picture of the trend of women employ-
ment in the factories studieds

2.2.2 It would be seen from Table 2.1 that al- '
though there have not been any wide variations in
the women employment during the period 1981—

.85, some industry groups did show a slight increas-

ing or decreasing trend in women employment. A

-~ slight decreasing trend in the proportion of women

employment was observed in the sampled ‘Coffee
Curing’ and ‘Chinaware and Porcelainware’ - fac-
tories. The total women employment as also - its
proportion to total employment increased slightly in
the sampled ‘Tea Processing’, ‘Electrical Machi-
nery, Apparatus and Appliances’ and ‘Electronic
Goods and Components’ factories. In the remain-
ing three industries, viz., ‘Paper and Paper Board’,
‘Rubber and Plastic Products’ and ‘Match Splints
and Veneers and Bobbins' factories, no definite
trend was observed.

TABLE 2 -1—Percentage of women employment in the sampled factories as on the last working day of the year during the period 1981 to 1985

iR . Industrial Category

Year
o, Category — 2 e
; 1981 1982 1983 1984 19856
i 2 ‘ i 5 6 7 $
.1 Tea Processing (a) Total emloyment 4,223 4,381 4,290 4,615 5,102
() Women employment A 916 979 986 1,128 1,16
(c) Percentage of ‘women to total employ-
: ment St R 217 22.3 23.0 244 22.9
2 Coffee Curing (@) Total employment . 1,853 1,745 1,887 1,784 1,764
: (b) Women employment | p - 1,331 1,228 1,358 1,261 1,221
(¢c) Percentage of women to total employ-
3 Manufacture of Match Splints (, ) l';'mftl , : : : : 53 e e "sou o0
Spli a) Total employment ,
and Vercers and Bobbins (6) Women employment . & gg gg(z) i?l; g(’;: ?ﬁg
. (¢) Percentage of women to total employ-
s ment T AR v 738 757 762 750 i
4 Paperand Paper Board factories (a) Total employment 819 864 921 863 826
(b)) Women employment . . 129 149 153 150 121
(¢) Percentageof women o total employ-
ment, 4 : - . . 158 17-2 16 -6 174 14-6
5 Manofacture of Rubber and (a) Total employment 1,449 1,435 1,367 1,386 1,355
Plastic Products () Women employment . : : 306 308 302 203 202
(¢) Percentage of women to total employ-
¢ ment 3 ? 3 E . 21-0 215 22-) 21-1 215
6_ Manufacture of Chinaware and (a) Total employment 2,979 3,000 3,062 3,046 %001
Porcelainware (b)) Women employment - - 383 349 339 358 dsa
(c) Percentage of women to total employ- -
7 Manufocture of Electrical Machi- (a) ;'mntl : - . \ ' " o 083 958 i
2 ctrical Machi- (z) Total employment 7 025 8,063
nery, Apparatus and Appliances (b) Women employment . ; ’ 'gfg 8.551 B’gg 7'2583 "
(c) Percentage of women to total employ-
8 Manufacture of Electronic Goods (| )-’;“‘tl . . . . \ -2 s e o Yy
u ronic a) Total employment 2,862 3,0 2 147 3214
and Components (Except Manu- (5) Women emgﬁf}mem ; f . ’gg& ’ﬁé: 3'235 3'712 751
facture of Radio and T.V. Sets) (c) Percentage of women to total employ-
: ment . g 22.2 22.2 22.0 226 234

6



2.3 Occupational Characteristics

2.3.1 For studying the occupational aspects of
women workers, sex-wise data regarding the num-
ber of persons engaged in each occupation on the
last working day of the year 1985 (or on some
other suitable reference dates as mentioned in
para 133.2 of the chapter-I) was collected during
the course of the study. Similarly, year-wise employ-
ment data for the period 1981—84 was also collect-
_ed to study the trend of women employment in
each occupation. Table 2.2 gives industry-wise
position regarding the proportion of men and -
women workers engaged in various occupations,
whereas Table 2.3 providesg the trend of women

employment in main occupations during the period
1981-85.

Industry-wise position is discussed in the ensuing
paras. '

Tea Processing

2.3.2 Most of the processes in tea factories are
now carried out with the help of machines where
women are generally not employed. As such the
contribution of women labour in tea factories is
not as substantial as in tea plantations. Jobs in

which women are generally preferred are sieving,
sifting, sorting/grading and stalk picking which

are still carried out manually in most of the tea
factories. In a few factories, women workers were
also employed on feeding the sorting/grading ma-
chines. Women workers engaged in sieving, sifting
and sorting/grading in sorting/grading department
of the tea factories located in Assam and north
West Bengal were more or less regularly employ-
ed, whereas the stalk pickers were employed only
during certain period generally starting from May
to October. Only a negligible number of women
were employed in main production processes, like
withering, rolling, cutting, fermenting, etc. In tea
factories in Assam and north West Bengal women
employment was observed mainly in those factories,
which produced ‘Orthodox’ or ‘Green’ qualities of
tea. With the introduction of sorting and sifting ma-
chines in some Tea factories. contribution of women
labour is gradually decreasing. It would be seen
from Table 2.2 that women workers constituted
nearly 23 per cent of the total employment in the
sampled tea factories and about 99 per cent of them
were employed in occupations related directly or in-
directly with production processes. As much ag 73.7
per cent of the women workers in the sampled
tea faciorics were engaged as ‘Stalk Pickers’. The

TABLE 2 -2—Proporiion of men and women employed in various occupations in the sampled factories as on the reference dates

Tea Proeessing Coffee Curing
Occupation — A oy Oceupation —~ A —
Percen-  Percen-  Percen- | Percen-  Percen-  Percen-
tage of  tageof  tageof tageof  tageof  tageof
women to  men women in women to men in women in
total in the the total the the
workers ocoupa-  OCCUpA- workers occupa-  ocoupa-
in the tion to tion to in the tion to tion to
occupa-  total men total occupa-  total men total
-tion workers  women tion workers women
in all workers in all workers
occupa-  inall oceupa- - in all
tions oceups- tions occupa-
tions tions
1 2 3 4 5 6 7 eor tane
A. Production workers ; ‘ 24-6 90 -3 99:3 A. Production workers . 3 75 -0 726 933
1. Stalk picking - : 1000 - 737 1. Garbler : : 1000 == 84.0
2 Sorting/Grading z 2 76-1 12 127 2. Drying yard workers . 52-8 127 82
3. Sifting/Sieving/Feeding . 3 396 2.3 50 3. chepmg,'Sutchmg,‘Wmn-
i owing 100.0 — 4.9
4 Packing : . : 3 636 07 4.2 4. Supervisor 3 . 20-8 3.6 0-4
B. Othér-occupntiohé employing 875 0-2 36 5. Other ocenpations emplo- 95-8 0.2 10
women - ying women
6. Other oceupations not employing — 845 — 6. Other occupations not — 56-1 s
women employing women
7. Supervisor . . . ; 1-8 . 1-4 0-1 ‘ _
B. Non-production Workers . : 2.1 9.7 0-7 B.k Non Production Wor- 126 27 .4 S 1.7
ers
S T R R G T Y T L All woekers . . 636 10000 1000
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TABLE 2 -8—countd.

Manufacture of Match Splints
and Veneers and Bobbins

Paper and Paper Board factories

A

Oeeupation F y Oceupation —~ 3
. Percen-  Pexcon-  Percen. Percen-  Percen-  Percen-
tageof  tage of  fage of tage of tage of  tage of
wolinen men in women women  men in women
to total  the ocon- in the to total  the occu- in the
workers  pation to ocoupa- workers  pation to oceupa-
in the total men tion to in the total men tion to
oecupé- workers  total occupa-  workers  total
tion in all women tion in all women
occupa-  workers occupa-  workers
tions in all tions in all
vecupa- oceupa-
tions tions
[} i0 11 12 18 14 15 16
A. Production Workers 278 847 '88-9 A. Production Workers 168 80-1 04 .2
(#) Bobbin Factories .
). Finising{Colouring/Polishing 100-6 - o 6.9 1. Waste paper picker/Sorter 100-0 S 38.0
3. Hole Making 100 -0 3-8 2. Labourer 22.9 188 32.2
3. Ring Fitting 100 -0 - 3-3 3. Label Paster : 100 -0 e 182
4. Out Catting 1000 e 25 4. SunDrying . : 50-0 0-8 50
= : 3. Envelope M’ubme Operator . 4.3 31 0-8
(i) Match Splints and Vemeers Fac- ~ ,
5. Tray Setting L0 - = 76-3 6. Other occupations employing = s
) women
6. Bundling/Drying/Helpers 1000 i 64 7. Other ocoupations not employ- 7 54-2 >
ing women
7. Other Occupations employing L e -~ 8, Bupervisor . - 3.2 s
women
& Other Ogcupations not emplo- o 782 —
ving women : ;
9. Supervisor iy 6.3 =y )
‘B. Non-Production Wotkm’n 17 -4 153 1:1 B. Non-produetion workers 48 19-9 58
All workers 745 100.0 100 -0 All workers 146 100 -0 1000
Manufacture of Rubber and Manufacture of Chinaware and
. Plastic Products Porcelainware
Oecupation Vg A \ Oeecupation o s Al ootk
Percen-  Percen-  Percen- Percen- Percent- Percen-
tage of tage of tage of tage of age of tage of
women men in women women men in women
to total - the occu- in the to total the oe- in the
workers  pation  oecupation workers cupation oceupation
inthe: . tototal to total in the opt«;ttal totbm
oeeupa-  men women 0CouUpa- men women
tion workers  workers tion workers workers
in all in all in all in all
. ogtupa-  ocoupa- occupa-  occupa-
tions tions i tions tions
g =7 18 19 20 21 B 22 23 34
A. Production workers : 229 86 -0 2 4. Produetion workers . 12-5 819 86 -2
1. Ring Making tripping[l)rvmgf 983 0.7 386 1. Glasing 524 2.6 211
Testing of Balloona
2. Finishing/Sorting/Packing 869 1-3 31-9 2. Assembler 344 1.3 5.9
3. Cutting/Sealing/Printing 100 -0 s 8-2 3. Water-Dipper 58-1 08 5.0
¢ Kamuabler 1000 e 5-8 4. Finishing 100-0 o 56
3. Pin Wmderjw.wpmg[(namng 395 2-4 3-8 5. Cup and Saucer Making 70-8 0.3 4.8
6. Buffer/General Workers 485 2.2 6.8 6. Labour{Helper/Helper to Kari- 150 272 37.9
gar
7. Supervisor . 2:2 42 0-3 7, Supervisor . 11 71 0.6
8. (ther mpahong emplo\ mg 1-9 9.9 6.7 8. Other occupations omploymg 153 40 5.3
women X ‘women
g. Other occupations not emplo- — 65 -3 - 9. Other occupations not emplo- - 38.7 s
ying women . ying women
B. Nown-production Workers . 118 _14 0 6:8 B. Non-production workers . 9-3 181 188
All Workers G ke 000 10040 All workers 119 10000 1000
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TABLE 2 2—Conid.

Manufacture of Electrical ) Manufacture of Electronic Goods

Machinery, A plnt.ua.nd and Components (Except Manu-
Appliances faoture of Rndm and T.V. Sets)
Occupation , —A 1) Occupation B
Percen- Percen-  Percen- . * Percen- Peroen- Percen-
tageof tageof  tage of tegeof  tageof  tage of
women  men in women women men in women
to total  the oocu- in the to tgtal the occu- in the
workers  pation to occu workers  pationto occupa-
in the total tion pt:- ) in the total tion 5:
occupa- men total occupa-  men total
tion workers women tion workers  women
in all - workers : in all workers
oocupa- inall occupa-  in all
tions oocupa- tions occupa-
tions tiona
25 26 27 | 28 29 30 31 e
A. Production workers T:3 4.7 76.7  A. Production workers . - 26.4 69.6 8l.9
1. Assembler/Machine Operator/
Wiring Operator 11.1 25.6 (VO o T S i Sl C 906 0.1 3.9
2. Winder . ; ; ) 81:0 01 3:0 2. Assembler/Operator . K . 40°7 262 590
3. Packer : : 3 + 357 06 44 3. Winder g & 3 ~ 560 0-7 2:9
4. Benchviewer/Checker/Tester . 31-8 1-2 7-2 4. Helper . ; ¥ h 487 16 49
5. Helper . ; : § 8.2 11.6 13.8 5. Other oecupatmnu omp!oymg
~ women . 33.1 4.2 6.8
§ 6. Other ooenpltlons employmg 8. Other ooccupations not em-
women 10.5 3.7 5.9 ployms women . . oy 26.6 —
7. Supervisor : ’ . - 55 — 7. Bupervisor . . AR -7 102 44
8. Other occupations not emplo- - 264 —
ying womwen
B. Non-production workers . . 65 23 23'3 B. Non-production workers . . 164 304 181
All workers . . . 70 100:0 1000 All workers s 5 23 4 100-0 1000

TABLE 2- 3 —Percentage distribution of women employmsnt by + :m mu occupations in the d;_ﬂ‘erem industry groups during

the period 19
Tea Processing Coffee Curing
8l Year e - A :
No. " Stalk Bifting/  Borting/ Packing Others  Garblers S‘weeflmgj Yard Others
Pwhng Sieving/ Grading _ Btitching/ workers :
Feeding Winno-
wing

1 2 3 4 5 oy 8 9 10 n

AT R S 68-1 13:0 10:3 53 33 854 47 59 e

TR T R A 688 12:8 104 50 30 84-4 50 66 0

3 1983 . . . . 703 11'5 1041 50 31 856 47 59 3-8

4 1984 : R ‘ : 70°6 11°3 16-0 47 35 86-1 4-8 81 40

65 1986 737 50 127 42 44 849 49 62 ii
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TABLE 2 8—Contd.

Manufacture of Match Splints and Veneers and, Bobbins
A

Sl Year ¢ Y
No. : Out Hole Ring Finishing/ Tray Bundling/ Others
Cutting  making  Fitting colouring/  Setting Drying/
Polishing Helper
1 2 R 13 14 TR 16 17 18
1 1981 2-6 45 37 76 727 7-6 1-3
2 1982 . 2:6 4-7 39 8-2 71-9 74 13
3 1983 22 3-9 32 66 765 6-4 1-2
4 1984 2:'1 3:2 3:2 6:6 769 69 11
5 1983 25 33 33 6:9 76-5 6-4 1-1
Paper and Paper Board factories
Sk Year A Y :
No. Envelope Labourer Waste Label  Sundrying/ Waste Others
Machine Paper Paster  Dryer Paper
Operator Picker Sorter
N : 19 20 21 22 23 24 25
1 188l 08 33-3 17:8 163 47 194 77
2 1982 07 295 148 14-8 3:-3 30-2 67
3 1983 ‘ 06 274 13-1 13-1 2:0 386 52
4 1984 07 267 12-7 14-6 40 366 47
5 1985 08 32:2 12: 4 18-2 50 256 58
Manufacture of Rubber and Plastic Products
sk Year P : A
No. Pirn Packing/ Cutting/ Assem- Ring Buffer/ Super- Other
g winder/  sorting/ Sealing/  bler making/  General visors occupations -
warping finishing Printing Stripping/ workers 5
cleaning y Drying/
Testing of
Balloons
s B 26 27 28 29 30 31 32 33
1 1981 6-2 32-8 9-2 6:2 32:5 4:3 03 85
2 1082 62 32-5 87 62 33-8 52 03 741
3 1985 60 32:8 86 63 34-4 50 03 6:6
4 1984 65 30-4 82 58 351 65 03 7-2
5 1985 58 319 8:2 58 336 6:9 03 75
Manufacture of Chinaware and Porcelainware
Sl Year yors s )\ S=s )
No. Assem-  Glaging  Finishing  Labour/ Water Cup and Others
: bler Helper/ Dipper Saucer
Helper to maker
Karigar
S 4 34 35 36 37 38 39 40
1 1981 57 21-1 6-8 44-7 4-2 4-7 12-8
2 1982 6-6 22-1 6:6 42:4 34 4-0 14:9
3 1083 68 22-4 6-8 40 4 38 4-1 15°7
4+ 1984 61 21-8 59 41-: 53 42 154
5 1985 59 21-1 56 379 50 48 19-7
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TABLE 2' 3—Contd.

Manufacture of Electrical Machinery, Apparatus and Appliances
o :

Si. Year S et SRR e O R A e e s Sl it S i SESIRREGR ta AL
No. Assembler/ Winder Packer Checker/ Helper  Other occupa-
Machine Tester/ tions
Operator/ Benchviewer
Wiring
Operator
1 2 41 42 43 44 45 46
1 1981 45-4 2:9 50 76 11'5 27-6: -
2 1982 44-5 2:9 43 7-3 13:6 27-4
3 1983 440 29 47 7-2 13-6 27-6
+ 1984 42-8 2:9 48 7:2 143 280
&6 1985 42-4 30 4-4 7-2 13-8 29-2
Manufacture of Electronic Goods and Components (except Manufacture of Radio
. and T.V. Sets)
8l Year A e o
No. Assembler/ - Winding Testing *  Supervisory Helper  Other Occupa-
Operator tions
1 : 2 : 47 48 49 50 51 52
1 1981 58-8 4-7 46 38 2:2 259
2 1982 610 47 42 43 19 23-9
3 1983 62-1 3:7 46 6-4 25 207
4 1984 625 2:9 44 55 45 202 -
] 1985 59-0 2:9 39 44 49 24-9

other occupations in which they were engaged were
(Sieving/Sifting/Feeding’ Sorting/Groding’ and
Packing’. These occupations taken together account-
ed for nearly 22 per cent of the total women em-
ployment in the sampled factories. Women workers
were also engaged in small numbers in occupations
like rotor vaning/rolling machine workers, material
quality control workers, leaf carriers, drying ma-
chine workers, sweepers, etc. The job of stalk pick-
ing which was done manually in almost all the tea
factories,was a female prerogative. In ‘Sorting/
Grading’ and ‘Packing’ also, the proportion of
women to total workers employed in these occupa-
tions was as high as 75.1 per cent and 63.6 per
cent respectively. In ‘Sieving/Sifting/Feeding’
about 40 per cent of the workers were women.
Women were not at all employed in occupations,
like ‘Fixing/Roasting’, ‘Engine Driver’, ‘Oilman
‘Rolling/Drying’, ‘C.T.C. Machine Attendant’ and
‘Mechanic/Fitter’, etc. : ;

Coffee Curing

i 3B A special feature of this industry was
preponderance of women workers. Women workers

formed as much as 70 per cent of the total employ-
ment in the sampled factories. Almost all the
women workers were employed in occupations
related directly or indirectly with production pro-
cesses. Women workers were engaged mainly as
garblers and drying yard workers. The work of
garbling involves separating out with the help of
packing triages the inferior stuff like huller cuts,
shrivelled and malformed beans and other unwant-
ed material from the coffee beans. This work
is most suitable for women workers as this is a light
job of repetitive nature requiring great patience. A
staggering 85 per cent of the women workers
were garblers while no male worker was found on
this job. In the drying yard both male and female
workers were engaged. Women drying-yard workers
were attending to a variety of jobs like spreading,
drying and heaping coffee beans, packing, stiching
of gunny bags, weighing and stacking uncured
coffee in the vard and bundling of gunny bags
whereas the corresponding male workers perform-
ed jobs like carrying bags containing coffee from
one place to another, stacking, attending to hulling,
weighing and other hazardous jobs. About 6 per
cent of the total women workers were engaged as
drying-yard workers and the total employment in




this occupation was shared almost equally by
men and women. About 5 per cent of the total
women workers in the sampled factories were also
engaged in sweeping, winnowing and stitching jobs.
Women workers were also engaged in  small
numbers in occupations like sorting, grinding.
withering, weighing, sieving/sizing, etc. Women
were not emplpyed as ‘Roasters’, ‘Mechanics’,
‘Boiler Attendants’, ‘Machine: Cleaners’ and
‘Machine Operators’, “Yard and Huller workers’,
‘Machine room workers’, ‘Godown workers’, ‘Head
loaders’, ‘General workers’, etc.

2.3.4 Manufacture of Match Splints and Veneers
and Bobbins

The proportion of women employment was
quite appreciable in these factories also. About
three-fourths of workers in the sampled factories
were women and almost all of them were employed
as production workers, Most of the occupations in
‘Match Splints and Veneers and Bobbins’ factories
were earmarked exclusively for women workers
and no male employment was reported in these
occupations. In bobbin factories, women workers
were exclusively engaged in cutting smal] pieces of
wood and in drilling and making holes in them
to form bobbins with the help of small machines.
Occupations like ‘Ring Fitting' and ‘Finishing/
Colouring/Polishing’ in Bobbins factories were also

carried out exclusively by women workers, The .

number of male workers employed in Bobbin
- factories was found to be very low and they were
mainly engaged in cutting big logs of wood into
smaller ones with the help of machines. Similarly,

most of the women workers in Match Splints and

Veneers factories were engaged in arranging vene-
ers and splints in trays and they were categorised
as ‘Tray Setters’. No male employment was observ-
ed in this occupation also, However, these workers
in some cases were also attending to other jobs
like making bundles of veneers and spreading them

for drying, etc. In some factories, however, women

workers were also categorised separately as ‘Bund-
lers/Driers/Peeling Machine Helpers’. Men work
ers were engaged mainly in jobs like wood cut'ing,
removal of outer skin of wooden logs, carrying of
wooden logs, loading and unloading, packing and
other general work in the factory. No woman
worker was engaged in these occupations.

2.3.5 Paper and Paper Board factories

Women do not have an important role in Paper
and Paper Board factories. They constituted only
about 15 per cent of the total employment in the
sampled factories and almost all of them were
employed in lower levels of production. Almost
all the main occupations relating to the produc-
tion of paper and paper board, such as Maistry,
Beaterman, Cutting Machine Operator, Finisher,

~ Calenderman, Pressman, Pulpmachine Operator,

Kneader, Fitter, Turner, Welder, Hammerman,
etc., were being carried out cxclusively by men
workers. Women workers were attending to only
unskilled jobs like sorting of waste paper, drying
wet boards in drying yard, label pasting, etc.
About 38 per cent of the total women workers
in the sampled factories were employed as ‘Waste
Paper Sorters Pickers’ while 5.0 per cent were
working as ‘Dryers’. Women label pasters were
reported in one paper envelope factory and con-
stituted about 18 per cent of the total women wor-
kers in ail the sampled factories. While half of
workers employed as ‘Dryers’ were females, ‘Waste
Paper Sorting/Picking’ and ‘Label Pasting’ jobs
were being undertaken exclusively by women wor-
kers. About 32 per cent of the total women wor-
kers were also engaged as ‘Labourers’ who were
attending to a variety of unskilled jobs like drying
of wet boards, waste paper sorting/picking, etc.
Only one women worker was employed as ‘Enve-
lope Machine Operator’. ,

2.3.6 Manuafacture of Rubber and Plastic Products

Women formed about 22 per cent of the total
employment in the sampled factories. A good num-
ber of women workers in Rubber and Plastic Pro-
ducts factories were engaged in removing extra
material from the finished products and in sorting
and packing small items. These workers were cate-
gorised as ‘Finishers/Sorters/Packers’ and cons-
tituted 31.9 per cent of the total women workers
employed in the sampled factories. About 33.6
per cent of the women workers were engaged
in ‘Ring Making/Stripping/Drying/Testing’ in
balloon  factorics. Women workers in the
sampled factories were also employed in ‘Pirn
Winding/Warping/Cleaning’ and ‘Cutting/Sealing/
Printing’ In plastic woven sacks and fabrics facto-
ries, ‘Assembling’ and ‘Printing’ in purse and key
tags factories and as ‘Buffer/General Mazdoor’ in
plastic mugs and buckets factories.

These occupations taken together accounted for
26.7 per cent of the total women employment in
the sampled factories. Most of the workers engag-
ed.in ‘Ring Making/Stripping/Drying/Testing of
Balloons’ and in ‘Finishing/Sorting/Packing’ were
females whereas occupations like ‘Assembling’ and
‘Cutting/Sealing/Printing” were done exclusively
by women workrs. Women workers were also
engaged in small numbers in occupations, like dry-
ing of crepe, stitching of bags and helpers. Women
workers were not engaged in occupations like
‘Dipping’ of frames into latex in balloon factories,
(Loading/Unloading’, ‘Colourmixing’, ‘Machine
Operator’, ‘Die-making’, ‘Moulder’, ‘Turner’, ‘Fit-
ter’, “Oilmn’ and ‘Grinder’ in plastic mugs and
buckets factories, as only male workers were em-
ployed in these jobs, G



2.3.7 Manufacture ‘of Chinaware and Porcelain-
ware

The proportion of women workers was not sub-
stantial in the sampled Chinaware and Porcelain-
ware factories. They constituted only about 12 -
cent of the total employment in the factorics
studied. Women workers were employed mainly
in jobs like Finishing, Glazing, Assembling and
Packing in_insulators manufacturing factories and
in Cup and Saucer making, Jolly Gigger Machine
Operators, Cleaning and Glazing, Carry-
ing of Unfinished and Finished goods from one
place to another and as Helpers in crockery
factories. They were mainly concentrated in occu-
pations like ‘Labourer/Helper’ and ‘Glazing’ which
together accounted for about 59 per cent of the
total women employment in the sampled factories.
The other occupations, viz., ‘Assembler’, ‘Water
Dipper’, ‘Finishing’ and ‘Cup and Saucer Making'
engaged about 21 per cent of the total women
workers. About 5 per cent of the women workers
were also engaged in jobs like loading/unloading,
packing, moulding, slip grinder, etc. Non-produc-
tion women workers were engaged in occupations
like Clerks/Stenos, Peons, Sweepers, Key Punch
Operators, etc. A large majority of the workers
engaged in cup and saucer making in crockery
factories were females whereas the job of finishing
in Insulators manufacturing factories was attend-
ed to exclusively by women workers. No women
worker was employed as Karigar, Pug Mill Worker,
Loader/Unloader, Furnaceman, Turner, Electri-
cian, Fitter, Carpenter, Mechanic, Plumber; Die-
. maker, Welder, Moulder, and Pressman, as only
male workers were employed on these jobs.

2.3.8 Manufacture of Electrical Machinery,
paratus and Appliances

r\p-

This was one of the other industries where the
participation of women workers was observed to
be considerably low. Women formed only about
7 per cent of the total employment in sampled
factories and about 77 per cent of them were em-
ployed in production processes. They were predo-
minantly engaged as ‘Assemblers/Wiring operators’
accounting for nearly 42 per cent of the total
women employment in the sampled factories.
These workers generally performed the jobs of
soldering and assembling small instruments used
in the manufacture of switches. push buttons, dry
cells, etc. About 14 per cent of the total women
workers were also categorised as ‘Helpers’ who
attended to a variety of jobs like winding, soldering
and assembling of components. About 3 per cent
of the women workers were also engaged mainly
as winders. The other occupations in which- they
were engaged where ‘Bench viewer/checker/Tes-
ter’ and ‘Packer’. These occupations taken tnoether
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engaged about 12 per cent of the total women
workers. A few women were also employed
as Engineers and Technical Assistants in one
Electric Motor factory. Women workers were also
engaged in smali numbers in occupations like
Analysts/Chemist, Engineers, Sweepers, Stemning
and Decrimping of cells, etc. Women workers
categorised as non-production workers were enga-
ged in occupations like Superintendent/Office Su-
pervisors, Clerks, Nurses, Secrctary/Assistant
Manager, Store Keepers/Telephone Operators,
Receptionists, Sweepers, etc.. However, the persons
engaged as Supervisors were found to be all males.
Women were 2lso not found employed in occupa-
tions like ‘Foreman’, ‘Heavy Motor/Transformer

Winder'. ‘Quality Controller’, ‘Welder, ‘Fitter’
“Turner’, ‘Moulder’, ‘Press Man/Tool and Die -
Maker’, ‘Mechanic’, ‘Maistry’, ‘Electrician’, etc.

They were also not engaged in assembling heavy
components where men workers were exclusively
employed. )

2.3.9 Manufacture of Electronic Goods and Com-
ponents (Except manufacture of Radios and
T.V. Sets)

Women accounted for about 23 ‘per cent of the
total employment in the factories studied under
the above industry head. They were mainly em-
pioyed as ‘Assemblers/Operators’ accounting for
about 59 per cent of the total women employment
in sampled factories. These women workers were
engaged in assembling small electronic components
or in fixing and joining them cn the printed
circuit boards. They were also sometimes attending
to the work of soldering and wiring and testing
of the assembled components. Aboiit two-fifths of
the workers employed on these jobs were women.
They were found more suitable for these jobs be-
cause of their having patience and nimble fingers.
About 4 per cent of the total women workers were
engaged exclusively in “Testing’. The other occu-
pations in which women were employed were
‘Winder’ and ‘Helper’ which accounted for nearly
3 per cent of the total women employment in the
sampled factories. Women workers shown against
‘other occupations employing women’ under co- °
lumn 32 of Table 2.2 were those which were enga-
ged in the jobs like Foilcutting, Sleeving, Ageing,
Folding, Finishing, Electroplating, Machine Pic-
king, Cht.ckmg and Counting, Programmer, Qua-
lity Controller, Engineer, etc. About 4.4 per cent
of the women workers were also engaged in the
supervisory capacity. About 18 per cent of the
total women workers, who were categorised asi
non-production workers, were engaged in occupa-
tions like Clerks, Account Clerks, PA/Steno/
Secretary, Nurses, Telephone Operators, Peons,
Sweepers, etc. Women were, however, not engaged
in  occupations like ‘Carpenter/Fltter’ ‘Loader/




Unloader’, ‘Moulder’, ‘Welder', ‘Turner/Driller’,
‘Die-Maker’, Machine Operator’, ‘Electrician’,
which were exclusively performed by male workers.

2.3.10 It emerges from the preceding paras
that many occupations which engaged women wor-
kers were those in which either they were exclusi-
vely engaged or their proportion to total employ-
ment in the occupation was higher than that of
male workers. Further, most of the women wor-
kers in the industries covered were employed in
unskilled occupations.

The proportion of women engaged in semi-
skilled, skilled, professional, technical and super-
visory jobs was very low. As would be seen from
Table 2.3, most of the occupations did not
reveal any wide variations in the proportion of
women employment during the period 1981—85.
The year-wise variations in the proportion of
women employment in some occupations, as re-
vealed by Table 2.3, were mainly due to the fact
that they were rotated from one unskilled occupa-
tion to another.

2.4 Level of skill

2.4.1 For making a comparative sex-wise study
of distribution of workers by level of skill and
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broad occupational groups, men and women wor-
kers employed in the sampled factories were classi-
fied into following five broad categories :—

(i) Professional, Technical and Related Per-
sonnel;

(ii) Administrative, Executive and Manage-

rial Personnel;

(iii) Clerical and Related workers;
(iv) Production and Related workers (includ-
ing Supervisory staff) and

(v) Watch and Ward and other staff or.

Production and related workers were further
classified into supervisory, skilled, semi-skilled and
unskilled categories. Based on the above classi-
fication, the sex-wise distribution of employees in
the sampLed factoriess by different occupational
groups is given in Table 2.4.

2.4.2 It would be seen from Table 2.4 that
the percentage of women holding skilled, profes-
sional, technical, administrative, executive, mana-
gerial and supervisory jobs was far less than that
of the corresponding men workers. As high as
86 to 99 per cent of women employees in the

TABLE 2:4—Percentage distribution of men and women workeré in the sampled factories by broad occupational groups.

8l Industriel Category Distribution of employment by broad occupational groups as on the
No. . reference dates
-
Total employees in the Professional, Administrative, Clerical and Supervisors :
sampled factories Technical and  Executive and  related workers g :
related person-  Managerial
nel Personnel
el s, e iy L A 2 ALy o N A‘—ﬁ
Men  Women Total Men Women Men Women Men Women Men Women
1 ; 2 3 4 5 6 7 8 9 10 11 12 13
1 Tea Processing . 100-0 1000 5,102 0-3 — 1-3 — 2:3 05 1-4 0-1
(3,936) (1,166) (14) fe) (52) (—=) (89) (6) (68) (L)
2 Coffee Curing 100-0 1000 1,754 0-2 — 24 — 165 0-8 35 0-4
: (633) (1,221) (1) =) (13) =)= i(88) (10) (18) (3)
8 Manufacture of Match Splints and
Veeners and Bobbins . 1000 100-0 486 - — 6-56 — 56 1:1 6-5 "
(124)  (362) {1 (=) (8) (—) (7 (4) (8) {==)
4 Paperand Paper Board factories . 100-0 100-0 826 1-3 — 2-8 0-8 84 3-3 5y =B
\ (705)  (121) (9) =) (20) (1) . (59) (4) (23) ey
5 Manufacture of Rubber and Plastic 100-0 100-0 1,355 5-5 0-7 3:0 0-7 58 4.8 4-2 0-3
Products : (1,083)  (202) (58) 2) (32) (2) (62) (14) (45). (1)
6 Manufacture of Chinaware and
Porecelainware . 100-0 100-0 2,981 4.4 0-8 16 — 568 8-1 7-1 0.8
(2,625)  (366) (115) (3) (42) (—) (147) (29)  (186) 2)
7~ Manufacture of Electrical Ma-
chinery, Appn.ra.tns and Apph
anges . 100-0 100-0 8,083 67 25 39 0-3 84 17-1 55 —_
(7,497)  (586) (498) (14)  (295) (2) (625) (97)  (411) (—)
§ Manunfacture of Electronic Goods
and Components (Except Manu-
facture of Radio and T.V, Sets) . 100-0 100-0 3,214 36 08 3.9 ~0-1 15-1 16 -0 10-1 4-3
(2,463) . (751) (85) ) (@1 (1) (373) (1200 (248)  (32)

Note : Absolute figures are given in brackets.
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TanLe 2-d—conid. Percentage distribution of men and women workers in the sampled factories by broad occupational groups

Bl Industrial Category :
No. r

Distribution of employment by broad occupational groups as on the reference dates
Ao

Production and related workers -
: Skilled Semi-skilled Un-skilled Others
~ A ¥ r A Al (3 A hl r A N

Men Women Men Women Men Women Men Women
1 2 14 15 16 17 18 19 20 21
1 Tea Processing 3-3 — 6-1 0-2 79-5 990 5-8 0.2
(131) =) (239) (2) (3,129) (1,155) (22T} (2)
2 Coffee Curing 49 — 21 .- 062-1 079 83 09
(26) == (11) (=) (331) (1,195) (44) (11)
3 Manufacture of Match Splints and. 10-5 - 25-8 9-1 419 89 -8 32 to—
Veneers and Bobbins (13) (—) (32) (33) (52) (325) (4) (—)
4 Paper and Paper Board factories . 14-7 0-8 30-9 — 31-2 034 74 1-7
(104) (1) (218) =¥ (220) (113) (52) (2)

5 Hlnufnct.u.re of Rubber and Plastic Pro-
ducts . 378 38 138 3:0 25-2 860 5-1 0.7
(400) (11) (144) 9 (268) (251) (54) (2)

6 Manufacture of Chmaware and Porce-

lainware . 20-3 - 186 287 35-3 579 71 39
(534) (—) (487) (102) (927) (208) (187) (14)

7 Manufacture of Electrical Machinery nnd'
Apparatus and Appliances - 222 37 26-0 267 20-9 46-3 64 3-4
(1,668) (21) (1,951) (151) (1,670) (262) (481) (19

8 Manufacture of Electronic Goods and

Components (Except Manufacture of
Radio and T.V. Sets) . : 28-8 67 190 366 11:7 34-3 79 1-2
(710) (50) (467) (275) (289) (25R) (194) 9)

Note : Absolute figures are given in brackets.

sampled ‘Tea Processing’, ‘Coffee Curing’, ‘Match
Splints. and Veneers and Bobbins’, ‘Paper and
Paper Board’ and ‘Rubber and Plastic Products’
factories were employed in unskilled capacity.
No woman worker in the sampled ‘Tea Processing’,
‘Coffee Curing’, ‘Match Splints and Veneers and
- Bobbins’ and ‘Chinaware and Porcelainware’ fac-
tories and only one woman worker (0.8 per cent)
in ‘Paper and Paper Board’ factories was employ-
ed in skilled jobs, whereas the proportion of cor-
responding men workers varied between 3 and 20
per cent. In ‘Rubber and Plastic Products’, ‘Elec-
trical Machinery,~ Apparatus and Appliances’ and
‘Electronic Goods and Components’, factories also
the proportion of women employed in skilled oc-
cupations was only 3.8 per cent, 3.7 per cent and
6.7 per cent, respectively as against much higher
percentages of 37.6, 22.2 and 28.8 respectively in
the case of corresponding men workers. However,
the percentage of women engaged in semi skilled
jobs was substantial in the sampled ‘Chinaware and
Porcelainware’, ‘Electrical Machinery, Apparatus
and Appliances’ and ‘Electronic Goods and Compo-
nents’ factories, being 28.7, 26.7 and 36.6 res-

pectively.

2.43 The proportion of women holding pro-
fessional, technical, administrative, executive,

‘managerial and supervisory jobs was found negli-

gible in most of the factories studied. The number
of women holding such jobs wag only one in ‘Paper
and Paper Board’ factories and four in ‘Rubber
and Plastic Products’ and three in ‘Chinaware
and Porcelainware’ factories. No such women were
found employed in ‘Match Splints and Veneers
and Bobbins’ Tea Processing’ and ‘Coffee Curring’
factories. Even in ‘Electrical Machinery. Apparatus

- and Appliances’ and ‘Electronic Goods and Com-

ponents’ factories, in which some women workers
were holding professional, technical, executive
and supervisory posts like Engineers, Technicians,
Chemists, Accountants and Nurses, the proportion
of women holding such jobs at higher levels of
production was only 2.8 per cent and 5.2 per cent
respectively as against much higher percentages of
16.1 and 17.5, respectively of men workers holding

- similar posts.

2.5 ‘Reasons for not employing women

2.5.1 As already stated in Chapter-I, a ques-
tionnaire was also canvassed for factories not em-
ploying women but falling in the industry groups




covered under the present study. The main object
was to study the reasons for not employing women
by these factories when some other comparable
factories falling in the same industry group were
doing so. The reasons for not employing women
differed not only from industry to industry but
also from factory to factory within the same
industry. Details collected have been analysed
industry-wise in the ensuing paras.

2.5.2 Tea Processing:

Most of the tea factories had some women em-
ployment. In Tea factories located in Assam and
north West Bengal, women were found to bg en-
gaged in large numbers especially in those factories
which produced Green and Orthodox qualities of
tea. Women workers were, however, not found
to be employed in one factory which produced
only C. T. C. quality of tea. In this factory, sifting/
grading machine had been installed and thus the
necessity of engaging women for sifting and grad-
ing jobs was not being felt.

2.5.3 Coffee Curing

Women workers were found engaged in almost
all the Coffee Curing factories. As such, no Coffee
Curing unit not employing women could be select-
ed for the study..

2.5.4 Manufacture of Match Splints and Veneers
and Bobbins

Women workers were found to be invariably
employed in these factories. Women employment
was, however, not observed in most of other types
of Veneer and Plywood factories not manufactur-
ing the above items because women could not do
the heavy work of carrying and cutting the big
logs of wood. ,

2.5.5 Manufacture of Paper and Paper Board

As already stated in para 2.3.5, the participation
of women in Paper and Paper Board industry was
not appreciable because most of the production
processes in these factories were carried out with
the help of machines. Women workers were en-
gaged mainly in sorting waste paper and drying
wet boards. Women workers were not found to
be employed in some factories where drying
machines had been installed. They were not regard-
ed suitable for handling the machines.

2.5.6 Manufacture of Rubber and Plastic Pro-
ducts

Women workers were employed mostly in Rubber
Balloon and Plostic factories producing  items
like buckets, jugs, purses, buttons, key tags, mugs,
woven sacks, etc. Most of such factories were
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employing women. However, a few such factories
did not engage women partly because they were
not in favour of men and women working together
and partly because of the separate welfare facili-
ties statutorily required to be provided for them.
A few other employers felt that the rotation of
workers among the three shifts would get disturb-
ed if they would engage women because they
could not be employed in night shifts.

2.5.7 Manufacture of Chinaware and Porcelain-
ware

Women employment was observed in almost all
the factories producing pottery, insulators, etc.
Thus, only one factory not employing women
could be selected for the study. The employer of
this factory did not engage women partly because
he considered women as less efficient than men and
partly because he did not like the idea of men and
women working together.

2.5.8 Manufacture of Electrical Machinery, Ap-
paratus and Appliances

Women workers were not employed by all
types of ‘Electrical Machinery, Apparatus and Ap-
pliances’ factories. They were, however, found to
be employed in most of the factories producing
light electrical machinery like, dry cells, switches,
chokes, electric bells, push buttons, etc. A few
employers did not employ women workers as they
felt that women would not be in a position to do
hard manual jobs and also they would not work
on over-time basis.

2.5.9 Manufacture of Electronic Goods and Com-
ponents (Except Manufacture of Radios
and T. V. Sets)

Most of electronic goods and components fac-
tories had some wormen employment. As such, only
one electronic factory not employing women
could be studied. The employer of this factory felt
that by employing women he would have to pro-
vide separate welfare amenities for them and also
the rotation of workers among various shifts would
get disturbed because women could not be em-
ployed in night shifts.

2.6 Employment status

2.6.1 Data relating to employment status was
collected separately for men and women workers
employed in the sampled factories. The classifica-
tion of workers into permanent, temporary, casual,
etc., was done according to the standard defini-
tions laid down in the standing orders framed
under the Indusutrial Employment (Standing
Orders) Act, 1946. In the case of factories not
covered under this Act, the classification was done
in consultation with the concerned managements,



2.6.2 Table 2.5 gives sex-wise distribution
of workers in the sampled factories by employment
status. It will be seen from this table that the
share of women workers in permanent jobs was
very low in ‘Tea Processing’ factories. Only 30.5
per cent of the women workers, as against 60.4
per cent of men workers, employed in these fac-
tories were found holding a permanent status. As
much as 67.9 per cent of the women workers in
these factories were temporary and the remaining
1.6 per cent were casual. Temporary and casual
women workers were mostly engaged as ‘Stalk
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Pickers’, who were found employed in tea factories
producing green and orthodox qualities of tea.
They were seasonal workers employed only for
5 to 6 months in a year during the period May—
October. In ‘Paper and Paper Board’ factories
about three-fourths of the women workers were
reported to be permanent and the rest were contract
workers. In rest of the factories, however, the pro-
pottion of women workers holding permanent
jobs was quite high varying from %3.2 per cent
in ‘Rubber and Plastic Products’ factories to 96.4
per cent in (Match Splints and Veneers and Bob-
bins’ factories.

Tapre 2-5—S8ex-wise percentage disiribulion of workers in the selected indusiries by employmen! slatus as on the referenze dates

Sl Industrial Category Percentage distribution of workers by employment status
No. A 3 tkees by employ
Permanent, Temporary Casual Contract Total
e e A e B R s e o ey 000 20
Men = Women Men Women Men Women Men Women Men Women
1 2 : 3 4 5 6 " 3 9 foi 2t 12
1 Tea Processing 60 -4 305 379 679 1-7 16 1000  100-0
(2,377)  (366) (1,4903) (792) (66) (18) (—) (—) (3,936) (1,166)
2 Coffee Curing 739 83-9 66 16-1 - - 19-7 ~ 100:0 100-0
(393) (1,024) (35)  (197) (—) (—)  (108) ()  (333) (1,221)
3 Manufacture of Match Splints and Vene-
ers and Bobbins ] . : 100-0 964 — 3-6 . S —  100-0 100-0
(124)  (349) == (13 = ) =) (—) (124) (362)
4 Paper and Paper Board factories . 86 -5 744 13-5 = = P - 256 100-0 100-0
(610) (20) (95) {=) =) ) (—) (31) - (708)  (121)
5 Manufacture of Rubber and Plastic Pro-
ducts s : % - . 97 -6 83-2 2-4 16 -8 — - -~ 100-0  100-0
(1,037) (243) (26 (49) =) == (—) (—) (1,083) (292)
6 Manufacture of Chinaware and Porce-
lainware . ¥ - : : 96 -6 04-1 0.8 1-7 1-8 — 0-8 4-2 100-0 100-0
(2,637) - (335) (200 - (6) (48) (=) (20} (15) (2,625) (356)
7 Manufacture of Electrical Machiner=, Ap- ;
paratus and Appliances - i 92-6 93 8 6-4 62 0-9 — . 0:1 100-0  100-0
(8,942)  (5331) (474) (35) (70) (—) (11) (—) (7,497)  (566)
8 Manufacture of Electronic Goods and
Components (Except Manufacture of ; ]
Radio and T.V. Sets) A 2 r 996 9C.C 0-4 10-0 = - - 1000 100-0
(2,462)  (676) (11) (75) =) (=) =) (—) (2,483) (751)
Note : Absolute figures are given in brackets.
2.6.3 Contract labour was found to be working 2.7 Lengih of service
on the reference dates in a few sampled ‘Coffee .
. U ; & .
(Iglmnlg,_ Pape'r anccil l?;]lnertr? oa;rd M(;h#lg:are aﬁg 2.7.1 Data regarding length of service of
Aorce a:nwared i“ » o caf > ic : Hrgwe'?;‘r women workers with their present employers was
EPALatts and 3PPHAnCcEs . 1ACIONES. e also collected during the present study. Table 2.6

observed only in
‘Chinaware and

labour was
and

female contract
‘Paper and Paper Board’
Porcelainware’ factories.

These women contract workers were cngaged
in sorting waste paper in ‘Paper and Paper Board’
factories and in loading and unloading jobs in
‘Chinaware and Porcelainware’ factories and for-

med 25.6 per cent and 4.2 per cent, respectively

of the tota] women workers.

gives distribution of women workers employed in
the sampled factories by length of service separa-
tely for ‘Permanent’, ‘Temporary’, ‘Casual’ and
‘Contract’ workers. .

2.7.2 It will be seen from Table 2.6 that ail
the 13 temporary women workers in ‘Match Splints
and Veneers and Bobbins’, three in ‘Chinaware
and Porcelainware’. two-fifths in ‘Rubber and




Plastic Products’, about 7 per cent in “Tea Proces-
sing’ and one-fourth of temporay women workers
in ‘Coffee Curing’ factories continued to hold the
same employment status after putting in more than
one year’s service. Some of these temporary
women workers in ‘Tea Processing’, ‘Coffee
Curing’ and ‘Rubber and Plastic Products’ fac-
tories had even more than five years of service to
their credit. In the remaining industries, however,
no temporary woman worker had completed one

year’s service.

2.7.3 The study revealed that there were no
hard and fast rules for making temporary women
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workers permanent. The employers claimed that
women workers recruited against permanent posts
were made permanent soon after their successful
completion of minimum qualifying period of
service subject to their being fit for the jobs.

2.7.4 So far as the permanent women workers
were concerned, 2 majority of them in all indus-
tries, excepting Electronic Goods and Components
factories had put in more than 5 years of service
in the sampled factories. A large number of such
permanent women workers were reported having
a continuous service of even more than 10 years
in the sampled units.

TasLe 2-6—Percentage distribution of women workers in the selected industries by length of servies.

8l Industrial Category Employment Percentage distribution of women workers by length of service
No. Status — A =
Under 1 1 yearto 5 yearsto 10 years 15 years  Total
year less than less than  to less and
5 years 10 years than 15 above
vears
1 2 3 4 5 6 7 8 9
1 Tea Processing () Permanent 135 7-8 180 26 -4 343 100 -0
' (48) (28) (64) (94) (122) (356)
(h) Temporary 93-1 4:0 2.9 -_ — 100-0
(737) (32 (23) (—) (—) (792)
(¢) Casual 1000 — ~ - —- 100-0
(18) —) =) (—) —) (18)
(4) Contract Labour - - - — — -
(=) =) =) (—) = fa=)
(#) Total 68-9 0 | 7-4 8-1 10-5 100 -0
‘ (803 60) (87) (94) (122) (1,188)
2 Coffes Curing (a) Permanent 4-4 24-9 253 9:5 359 100-0
(45) (255) (259) 97 (368) (1,024)
(b) Temporary 74-1 239 2.0 = —_ 100 -0
(146) (47) (4 == =9 (197)
() Casual - —_ —_ — -
(d) Contract Labour : —) : 1 r j : 2 e ( J.
‘_ = — — g —
(¢) Total 15-7 254'7)! 2(1 5) tB ()I 3(0 % 10(03
(191) (302) (263) (97) (368) (1,221)
3 Manufacture of Match Sp-
lints and Veneers and Bob-
bins : : 3 . (a) Permanent 100 387 215 143 15-5 100 -0
: (35) (135 (75) (50) (54) (349)
(&) Temporary - 1000 s = 100 -0
(=) (13) =) (—) (—) (13)
(e) Casual . . - = s 2 1Y 20
(=< (=) Saog =) (=) (=
(d) Contract Labour e iy ¥ 35 i
=3 (—) ) (—) (—)
(e) Total 9-7 40-9 20-7 13-8 14-9 100 -0
(35 (148) (75) (50) (54) (362)
4 Paper and Paper Board (a) Permanent £ 89 15-6 12-2 633 1000
Factories (—) (8) (14) (11) (57) (90)
(b) Temporary e ot it = -
== =) () G, e {==)
(€) Casual ® — L tes = =
(=} =} ) =) {(—) (—)
(d) Contract Labour H 1000 (=) b 23S =0 1000
(31 =) {==) () (—) (31)
(¢) Total . 256 66 116 9:1 471 1000
: ; (31) (8) (14) {11) (57) (121)
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TABLE 2-6—conid.

Percentage distribution of women workers by length of sarvice
A

8l. No. Industrial Category Employment Status — ——
Under 1 1Year 5 Yearsto 10 years to 15 years Tutal
Year to less  less than less than and above
than 5 10 years 15 years
Years .

1 2 3 4 B 6 7 8 9
5 Manufacture of Rubber and . (a) Permanent 10-7 214 259 186 23.5 100-0
Plastic Products . . . (26) (62) (63) (45) (57) (243)
(b) Temporary 571 225 204 o = 100-0

(28) (11) (10) (—) (=) (49)

{¢) Casual = = e e e -

(=) =) (=) =) {+=) i

(d) Contract Labour - — - — - —_—

=) =) =) =) = (=)

(#) Total 185 21-6 260 15-4 196 1000

(64) (83) (73) (45) (67) (292)

6 Manufacture of Chinaware . (a) Permanent 18 21-2 176 7.8 51:6  100-0
and Porcelainware (6) (71) ((69) (28) (173) (335)

(8) Temporary 50-0 500 - — -— 100-0

(3) (3) & o) (= (6)

(¢) Casual 2 = e — = =

(—) ==} =) =) =} $=)

(d) Contract Labour 100-0 < = E4 —  100-0

(185) g ki) (=) i) (15)

(¢) Total 8-7 20-8 168 73 486 100-0

(24) (74) (59) (26) (173) (356)

7 Manufacture of Electrical . (¢} Permanent 40 19.2 17-1 307 29.0 100-0
Machinery, Apparatus and (21) (102) (91) (183) (154) (531)
Appliances (b) Temporary 100-0 = — - —  100-0
(36) = S 1) == (35)

{¢) Casual a - — — — — —

(—) =l =) (=) —) =)

(d) Contract Labour = 5 = i 5= =

fes) =) =) =) (—) kit

(e) Total 99 180 16-1 28-8 27-2 1000

(56) (102) (91) (183) (154) (566)

8 Manufacture of Electronic (a) Permanesnt 17-9 343 25-9 145 74 1000
Goods and Components (121) (232) (175) (98) {50) (676)
(Except Manufacture of (b) Temporary 1000 — — 1000
Radio and T.V. Sets) (75) (=) (-) (—) (-——J (75)

(¢) Casual + — " o o s

=) =) A =) —) (=

(d) Contract Labour — - - - - S

=) (=) (==} ) k) (=)

(¢) Total 261 30-9 233 130 67  100-0

(196) (232) (175) (98) (50) (751)

2.8 Recruitment and labour wastages when there is lesser work in the factory. Recruit-

2.8.1 Unskilled workers in the sampled fac-
tories were generally recruited by the employers
directly. However, skilled, professional and execu-
tive jobs were usually filled in either through em-
ployment exchanges or by putting in advertisements

in newspapers.

2.8.2 Each plantation has generally its own
‘tea factory which is located in plantation itself.
The additional labour requirement of the factory
is sometimes met by transferring temporarily the
labour meant for the concerned plantation. Such
workers are again transferred to the plantation

H-88-L/P(N)160Dof LB—3

ment of labour is made generally out of the un-
employed members of families residing in planta-
tions.

2.8.3 Sex-wise data relating to ‘Accessions’ or
the number of persons added to employment, and
the labour wastages or ‘Separations’ occurred either
at the instance of the workers or otherwise during
the calendar year 1985 was collected during the
course of the study.

2.8.4 Table 2.7 gives accession and separation
rates separately for men and women workers of
the sampled factories. ‘Accession’ and ‘Separation’



rates have been expressed as percentages of the
total cases of accessions and separations occurr-

ing during the reference year to total average
. mid-year employment of men and women.
2.8.5 Accession and separation rates among

women were exceptionally high in tea factories.
This was due to the fact that tea factories located
in Assam and north West Bengal were seasonal in
nature and worked only for about 9 months in
a year. Temporary and casual women workers
who were recruited mainly for stalk picking and

sorting jobs worked even for a shorter period of
about five to six months in a year. Permanent fac-
tory workers were, however, transferred to the
plantation when there was no work in the factory.
A large number of women workers in tea factories
located in Assam and north West Bengal were
temporary and were recruited only for the period
during which stalk picking and sorting jobs were
undertaken and they were retrenched soon after
the season was over. Thus, for tea factories rates
of accession and separation worked out to be
much higher for women than for men, being about

TasLe 2-7 ddccession and separation rales umong men avd women workers in the sampled fac'sries during the calendar year 1985

Bl
No.

Industrial category

—

Total eases of accession and
acoession rates
i s S A T et e Ve

Total cases of separation and
separation rates
= el

Lo

Men Women Men Women

g et Jer 3 TR e g7
"1 Tea Processing 585 127 -4 53-1 1295
(2,172) (1.461) (1,970) (1,485)
2 Cofiee Curing 112 14-5 9.5 14-3
(59) (180) (50) (178)
3 Manufacture of Mateh Splints and Veneers and Bohbing 18 -4 116 184 159
. (23) (43) (23) (59)
4 Paper and Paper Board factories 97 45 -0 109 66 -4
(69) (61) (77) (90)
5 Manufacture of Rubber and Plastic Products . 8.7 19-8 11-2 154
: (94) (58) (121) (45)
6 Manufacture of Chinaware and Poreelainware . 61 78 85 8-1
(181) (27) (224) {29)
7 Manufacture of Electrical Machinery, Apparatus and 49 123 3.9 10-9
Appliances ;i ; : : : ! (364) (69) (292) 81)
8 Manufacture of Electronic Goods and Components 6-0 29.5 4-8 27.2
{Except Manufacture of Radio and T.V. Sets). (146) (238) (118) (199)

Nore : Abeolute figures are given in brackets,

127 per cent and 130 per cent and 59 per cent
and 53 per cent, respectively. Accession and sepa-
ration rates among women were also very iigh
in the case of ‘Paper and Paper Board" and ‘Elec-
tronic Goods and Components’ factories, being
about 45 per cent and 66 per cent and 33 per cent
and 27 per cent, respectively as against the lower
rates of only 10 per cent and 11 per cent and 6
per cent and 5 per cent among the men workers.
Rates of accession and separation in the case of
remaining industries covered under the study were
not significant.

2.8.6 In respect of ‘Separations’, reasons for
severance from employment were also collected.
Table 2.8 gives sex-wise distribution of separations
by reasons for severance.

2.8.7 Due to the reasons already stated in para
2.8.5, most of the separations in tea factories occur-
red due to ‘retrenchment’. In some other industries
also, viz.,-‘Coffee Curing’ and ‘Rubber and Plastic

Products’ factories, a substantial proportion, viz.,
about one-fourth of the separations in the case of
women workers occurred due to retrenchment.
However, in the remaining industries covered, all
the separations or a majority of them occurred
either due to the workers’ resignations or because
of their leaving the service on their own.

2.8.8 Data regarding age at the time of leav-
ing the factory and daily wages last drawn was
also collected in respect of the women workers,
who resigned or left on their own or
were terminated or retrenched by their employers.
These data have been presented in Tables 2.9 and
2.10, In the case of seasonal factories, the age
distribution of women workers leaving the factory
may not reflect any particular trend as the workers
are retrenched at the end of each season. In the
case of ‘Match Splints and Veneers and Bobbins’,
‘Paper and Paper Board’, ‘Electrical Machinery,

Apparatus and Appliances’ and ‘Electronic Goods

and Components’ factories, a majority of the sepa-
rations occurred in the age group of 18—24 years.
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TaBLE—2 -8 Sex-wise distribution of separations by reasons for severance from employment during 1985
&£
Sl.  Industrial Category Total ca- Distribution of cases of separation by causes
No. ses of — A -
separation
Resigned or Retired or died Terminated Retrenched
left on their own :
[ hy T o o o ey (B = 0% s N
Men  Women Men Women Men  Women Men Women Men Woman
1 2 3 4 5 6 ) 8 9 10 11 12
1 Tean Processing /. 1000 100-0 4.8 1.0 07 0-1 — — 947 989
* (1,970) (1.,485) (81 - .- “(14) (13) (2) 2] (=)  (1,888) (1,469)
2 Coffee Curing . 100-0 1000 960 725 4:0 1-1 - -— — 28-4
(60} (178) (48) (129) 2 (2) =) =) = (47)
3 Manufacture of - : .
Match Splints and \
Veneers and Bobbins 100-0 100-0 1000 100-0 - — — —_ — o4
(23) (59) (23) (69) =) =3 =) =) 5= ey
4 Paper and Paper
Board factories . 100-0 100-0 883 100-0 7-8 - 3-9 — SRR he 2
(77) 90) - (68) (90) (6) =) (3) ) =) (=)
- 5 Manufacture of 1
: Rubber and Plastic
Products 3 100-0 1000 86-0 75-6 256 ey 4-1 — 74 24-4
(121) (45) (104) (34) (3) (=) (8) = 9. (11)
5 Manufacture of 7
Chinaware and
Porcelainware . 100-0 100 -0 826 79-3 156 17-2 0-5 — 13 35
(224) (29) (185) (23) (35) (5) (1). =) (3) (1)
7 Manufacture of .
Electrieal Machinery,
Apparatus and
Appliances. . s 1000 100-0 51-0 100-0 370 — 12-0 -— — -
(292) (61) (149) (61) (108) 7, (35) (=) {=} k=)
8 Manufacture of y
Electronic Goods and
Components (Except
Manufacture of
Radio and T.V. Sots) 100-0 100-0 98-3 84-9 — — =7 2.0 — 18-1
(118) ' (199) (118) (169) =) =) (2) (4) (—) (26)
Norg : Absolute figures are given in brackets.
) TaDLE 2- D—Percenmge disiribulion oj‘ women leaving the factory on account of termination, refrenchment or on their own by age groups

at the time of leaving.

S Ago groups at the Tea Coffee  Manufacture Paper and quuf;\.:t.ura Manufacture Manufasturs Manufastura

No.  time of leaving Processing Curing  of Match Paper Board of Rubber  of Chinawarae of Elsctrical of Blastronic
the factory " Splints and  factories and Plastic and Poroe-  Machinary, Goods anl
Veneers and Produots lainwara Ap;ara.tus Componsnty
2 . Bobbins nd Appli- (Except Manu-
ances facture of Radio
and T.V. Sets)
1 2 3 4 5 6 7 8 9 10

1 Adolescents/Children. —-— _ < y — = ' A5, e,
3 (=) g R ) =) =)= =) Sy (==}
2 18-19 years 3 g 16-8 256 305 16-7 4-5 — 11-6 156
(248) (45) (18) (15) (2) =) (7) (31)
3 20-24 years . . 30-8 24-4 475 51-1 24-4 125 52-5 47-2
- (457) (43) (28) (46) (11} (3) (32) (94)
4 25.34 Years % p 32-0 35-2 20-3 21-1 40-0 50-0 328 36-2

(475) (62) (12) (19) (18) (12) (20) (72)
b 36 and above . " 20-4 148 17 11-1 31-1 375 3.2 10
- (302) (28) (1) (10) (14) (9) (2) (2)
‘All age 5 7 100-0 100-0 100 -0 1000 100-0 1000 100-0 100:0
Groups . X i (1,483) (176) (69) (90) (45) (24) i (61) . (193)

Nore : Absoluto figures ace given in brackets.
88-L/P(N)160DofLB. v
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Tapng 2.10 Prrcentage distribubion of wamen leaving the factory on accound of termination, relrenchmend or on their own by groups
ApLE 2. 10—— ¢

of daily wages lask drawn

Tea Coffee

: | daily wages i
e i 1 Processing Curing

last deawn (in Ra. 0 00) of Match

Veneers and

Bobbins
BT . | ¢ 2 3 4
] . 499 = = —=
L‘p to Ra. 49 3 = o
5 £ 620 59.8 89-8
Re. 5:00 to Rs, 9-99 0 158) s
| i, 14.99 36.8 10.2 10.2
Bs. 10.00 to Rs, 1 (545) (9) (ﬁ)
5 o . 12 = -
Ra. 15+ 00 and above 2 | o)
v 100-0 100- 0 100" 0
i (1,483) (176) (59)

Manufacture Paper and
Paper Board of Rubber
Splints and factories

Manufacture Manufacture Manufacture Manufacture of

of Chinaware of Electrical Electronie

and Plastic and Porce- Machinery, Goods and
Produets lainware Apparatus  Components
and Appli- (Except Manu-
ances facture of Radio
and T.V. Sets)
5 G % 8 9
94 4 — — e =
(85) (—) () (—) (—}
- 6.7 - 393 10-6
(== (3) f==) (24) (21)
2.2 - o= 43.2
(n (m () o) (86)
45 911 100 0 60- 7 46- 2
(4) (41) (24) (37) (92)
100- 0 1000 100- 0 100- 0 1000
((90) (45) (24) (61) (199)

Note : Absolute figures are given in brackets

2.9 Migrated women workers

2.9.1 The study also assessed the proportion of
migrated women workers in the sampled factories.
For this, information about the native place o‘f
the sampled -women workers covered in the select-
ed factories was collected in the Worker-Level
Questionnaire. Other details like reason for migra-,
tion, occupation before migration, etc., were also
collected in respect of the migrated women wor-
kers. Table 2.11 gives distribution of the sampled
women workers by places to which they belonged.

292 It will be seen from Table 2.11 that
almost all the sampled women workers employed
in ‘Coffee Curing’ and ‘Match Splints and Veneers
and Bobbins' factories and most women workers
in ‘Rubber and Plastic Products’ and ‘Electronic
Goods and Components factories belonged to the,
same place where the factory was located. In the
remaining factories also only about one-ﬁfth 10,
one-fourth of the sampled women were migrated

“workers and the rest were reported to be employed
at their mative places. Some of the women workers
employed in ‘“Tea Processing’ and ‘Electronic
Goods and Components’ factories were reported
to have migrated from the States of Kerala, Tamil
Nadu, Uttar Pradesh. Gujarat, West Bengal and
Rajasthan.

2.10 Absenteeism

2.10.1 Absenteeism data was collected separa-
tely for men and women workers. As the collection
of sex-wise data relating to mandays worked and
mandays lost due to absenteeism- was found to be
time consuming, therefore, in the case of factories
employing more than 100 persons, absenteeism
data were colleated only in respect of those occu-
pations in which ecither women alone or Dboth
men and women were employed. However, for
factories employing upto 100 workers, absentecism
data were collected in respect of all occupations
including those not employing women. These data
were collected separately for time-rated and piece-
rated workers employed directly by the sampled
units excluding casual, badli and contract workers.
From a sampled factory, month-wise data relating
to only one particular quarter of the calendar year
1985 was collected. However, for arriving at
estimates of absenteeism based on all the months
of the reference year, the four quarters of the
reference year were randomly allocated. in almost
cqual proportion, to various sampled factories
failing in each minor group industry and month-
wise data in respect of the quarter allocated to a
particular sampled factory was collected. For the
purposes. of the study, an ‘absence’ was defined
as a failure of a worker to report for work when
he/she was scheduled to work. A worker was regar-
ded as scheduled to work when the employer had
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Tasue 2 11—Distribution of sampled women workers by places to which they belonged

Sl Industrial Category Total num- Number of Number of  Distribution of migrated women workers
No. ber of women wor-  migrated wo- by places from which migrated
women kers belonging men workers — A e L
workers to the same Same District Other Distri-  Frcm other
studied place where cots of the States
factory was same State
located
1 2 3 4 5 6 7 s
1 Tea Processing. : : ; . - g 128 102 26 3 10 80
{189 (20-3) (11-3)  (38:5) (50-0)
2 (Coffee Curing . . > % . * g 71 87 4 L2 1 3"
; (94 4) (H-6) (—) (25-0) (75-0)
3 Manufacture of Match Splints and Veneers
and Bobbins . : A : 3 . ¥ 76 72 4 g 4 L
(84:7) (5:8) (—) (100:0) (—)
4 Paper and Paper Board factories R . A4 35 9 = SR 7
(79 5) (20-5) =), (22-2) (17:8)
5 Manufacture of Rubber and Plastic Products - 75 65 10 o 5 5
. 3 (133 =) (50-0) (56- 0)
6 Manufacture of Chinaware and Porcelainware . 63 48 15 3 9 4
(76-2) (23-8) (20 0) (60-0) (20-0)
7 Manufacture of Electrical Machinery, Apparatus
and Appliances 3 : ] 5 : . 67 50 17 1 11 5
(74-6) (25: 4) (5:9) (64:7) (20-4)
8 Manufacture of Electronic Goods and Components % ;
(Except Manufacture of Radio and T.V. Sets) . 87 2 15 1 14
(82-8) (17-2) &) (6:7) (93-3)

work available for him/her and the worker was
aware of this fact. Authorised absence, i.e., paid
or un-paid leave, maternity leave, etc., was also
treated as ‘absence’. However, absence on account
of a strike, lock-out and lay-off was not regarded
as ‘absence’ for the purpose of the absenteeism
statistics. Absenteeism rates have been worked out
as percentages of mandays absent to mandays
scheduled to work. Table 2.12 provides sex-wise
rates of absenteeism separately for piece-rate and
time-rate workers, as revealed by the study.

2.10.2 It would be seen from columns 7 and 8
of Table 2.12 that there was not much difference
between the absenteeism rates for men and women

TasLe 2- 12— —Rales of absenteeism for men gnd women in the selected industries durinigthe C

8l

employed in “Tea Processing’, ‘Coffee Curing’,
‘Paper and Paper Board’, ‘Rubber and Plastic
Products’ and ‘Electrical Machinery, Apparatus
and Appliances’ factories. However, absenteeism
among women employed in ‘Electronic Goods and
Components’ factories was sufficiently lower than
among men workers. In the case of remaining two
industries, viz, ‘Match Splints and Veneers and Bob-
bins’ and' ‘Chinaware and Porcelainware’ factories,
rates of absenteeism for women worked out ¢o be
higher than those for the corresponding men wor-
kers. Among the various industries studied, ‘China-
ware and Porcelainware’ and ‘Match Splints and
Veneers and Bobbins® factories revealed slightly
higher rates of absenteeism among women workers
as compared to the remaining industries covered
under the study.

“

alendar year 1985

: Industrial category ? Rates of absenteeism e
0. S Y e BT
. Tlme-rated workers Piece-rated workers All workéru' &
* Men Wt Ryt o A
------ R R Men Women Men Women  Total
: i Lt e AN T T - 8 -
1 Tea Processing 13:3 13_':“‘ : = — il :
i 5 35 = 13-3 13-4
2 Coffee Curing : : ; d 15:6 189 159 e e o 13 :
3 Manufacture of Match Splints and s : 147
Veneers and Bobbins : : 135 15- 4 16-3 a0i v e iy
4 Paper and Paper Board factories 11-0 10-7 169 R : 7 i
5 Manufacture of Rubber and Plastic e 11-2 10-6 11-1
Products ) : . 3 14-8 16-2 L
2 2 19-2 pe 536 8, &
6 Manufacture of Chinaware and ks 15:0 16-2 15-3
Porcelainware 4 s SRt 15-0 19-9
G & 12-1 80 B . =
7 Manufacture of Electrical Machinery, 185 19-0 152
Apparatus and Appliances < 13-4 145 — i i o :
8 Manufacture of Electronic Goods and 14-5 13-5
Components (except Manufacture of
Radio and T.V . Sets) . £ < 13-3 10-2 S5 el 18-3 10-2 126




2.11 Comparative efficiency of men and women
workers ;

2.11.1 Employers views regarding the compa-
rative efficiency of men and women workers in
occupations common to them were also collected.
However, the employers, in some cases, expressed
divergent views regarding the performance of men
~and women workers engaged even in the same
occupation in different factories. This difference
of opinion among employers was partly due to
the varying standards of work in their factories
and partly due to their personal out-look towards
the employment of women. In such cases where
the employers’ opinion about the relative efficiency
of men and women differed for the same occupa-
tion, the issue was decided according to what the
majority of the employers reported.

2.11.2 The study revealed that in most of the
occupations in which both men and women wor-
kers were employed, women were either as efficient
as their male counterparts or were in some cases
even more efficient than their male counterparts.
In occupations like sorting, sifting, grading and
packing in ‘Tea Processing’ factories, labourers in
‘Paper and Paper Board’, cup and saucer making
in ‘Chinaware and Porcelainware’, finishers in
‘Rubber and Plastic Products’ and assembling,
helper and soldering in ‘Electronic Goods and
Components’ factories, the performance of women
was considered to be better than the corresponding
men workers by a majority of the employers. The
women workers engaged as helpers and assemblers
in ‘Chinaware and Porcelainware’ factories, hel-
pers, assemblers, winders and wiring operators
in ‘Electrical Machinery, Apparatus and Applian-
ces’ factories, packers and general workers in
‘Rubber and Plastic Products’ factories and testers,
checkers, winders and packers in ‘Electronic Goods
and Components’ factories were considered as
efficient as their male counterparts. However, in a
few jobs like warping in ‘Rubber and Plastic Pro-
ducts’ factories and loading/unloading in ‘China-
ware and Porcelainware’ factories, women were
reported to be less efficient than male workers.
In occupations where only women workers were
engaged, their performance could not be compared
with that of men workers.

2.12 Promotion prospects and -fraining

2.12.1 Lack of proper education and training
and absence of in-service training facilities are some
of the main obstacles which come in the way of
women securing jobs at higher levels of production.
The study revealed that the prospects of women
graduating from unskilled to semi-skilled, skilled
and supervisory jobs were existent in only a few
factories covered under the study. Employers of
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only two electronics factories and one rubber pro-
ducts factory reported that unskilled women wor-
kers in their factories were sometimies promoted
to semi-skilled skilled and supervisory jobs after
imparting necessary training to them. In these two
electronics factories, seven unskilled women wor-
kers engaged as operators, three women workers
employed as monitors and three women engaged in
junior supervisory grades were promoted to semi-
skilled, supervisory or senior supervisory grades.
Similarly, one woman workers engaged as general
worker in the plastic products factory was pro-
moted to supervisor’. There were ,however, no
regular channels of promotion for women workers
in the remaining factories studied. Women workers
continued to be engaged in the same unskilled
occupations in which they were engaged many
years ago.

2.12.2 The sampled unskilled and semi-skilled
women workers interviewed in the sampled fac-
tories were asked whether they were desirous of
undergoing some technical training for bettering
their promotion prospects, Only a few of them em-
ployed in ‘Coffee Curing’, ‘Paper and Paper Board’,
‘Rubber and Plastic Products’, ‘Electrical Machi-
nery, Apparatus and Appliances’ and ‘Electronic
Goods and Components’ factories expressed their
desire for getting training in trades like tailoring,
embroidery, electronics and machine operators. In
‘Tea Processing’, ‘Match Splints and Veneers and
Bobbins’ and ‘Chinaware and Porcelainware’ fac-
tories, where most of the women workers were
illiterate, no sampled woman worker was interested

in acquiring skill in any trade. Most of them were

not eager to undergo any technical training partly
due to their houschold responsibilities and partly
because of the fear of losing their present jobs
Moreover, in most of the factories, the prospects
of promotion from 'unskilled to semi-skilled and
skilled jobs were virtually non-existent.

2.13 Effect of protective legislative provisions on
women’s employment

2.13.1 Like the workers engaged in other seg--
ments of the organised industrial sector, women
factory workers are also covered by certain pro-
tective legislative provisions which seck to provide
them a certain degree of protection with regard to
their wages, working conditions, welfare, etc.
These legislative provisions include the payment of
equal remuneration to men and women engaged in
same or similar occupations, prohibition of their
employment during night hours and in dangerous
and heavy operations, extension of maternity
benefits and provision of separate welfare ameni-
ties like creche, toilets, etc. The compliance of
some of these statutory provisions like extension
of maternity benefits, creche facility, etc., involves
slight additional financial burden on the part of
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the concerned employers whereas some other pro-

25

visions impose restrictions on the employment of -

women. With a view to studying the impact of
these protective legislative provisons on women’s

employment, details regarding the actual additional -

expenditure incurred by the employers during the

year 1984-85 by way of extension of special bene- -

fits to women workers together with their views-
regarding women’s employment were collected.

Table 2.13 gives average additional expenditure

incurred per woman worker employed and the
percentage of additional expenditure to total wage
bill during 1984-85.

~2.13.2 Most of the sampled factories did not
incur any additional expenditure on women wor-
kers during the reference year because no separate

welfare facility like creche. etc., existed in these
units. No additional expenditure on women wor-
kers was reported to have been incurred in any
sampled factory covered under ‘Match Splints and
Veneers and Bobbins’, ‘Paper and Paper Board’,
‘Rubber and Plastic Products’ and ‘Chinaware and
Porcelainware’ industries. As almost all these
sampled factorics were covered under the Em-
ployees’ State Insurance Scheme, so the provisions
of maternity benefit also did not constitute any
financial burden on the employers. In the case of
remaining industries also, the average additional
expenditure incurred either on maternity benefit
or on the provision of separate welfare amenities,
like creches. separate washing and toilets, etc.
for women 'was insignificant in relation to total
wage bill.

TABLE 2. 13 ——dverage expenditure incurred on women workers on accound of separate welfare wmeasures in the sampled factories during the

year 1984-85
0. Indusirial category Average expenditure per woman worker Percentage of expenditure to total wage bill
i employed in the sampled nnits (Rs. 0 00)
e i e e e e ey
Maternity Creche  Separate Total Maternity  Creche  Toilets Total
Benefit Toilet Benefit
facility )

1 2 3 4 SRR SR T R R e
1 Tea Processing 23-19  20-58 17-15 6092 0-20 017 0-15 052
2 Coffee Curing 14- 38 20-32 — 3471 025 035 = 0-60
3 Manufacture of Match Splints and

Veneerz and Bobbing . : - 3 — — i = e = o L
4 Paper and Paper Board factories . . - — b~ = i Ly e !
5 Manufacture of Rubber and Plastic

Products . : . - 2 il = — = i = s wTh,
6 Manufacture of Chinaware and

Porcelainware o . - St - =y =2 L Y T
7 Manufactare of Electrical Machinery,

Apparatus and Appliances . ‘ . - 68- 64 - 68+ 64 St 002 [ 0 02
8 Manufacture of Electronic Goods and

Components (except Manufacture of

Radio and T.V. Sets) . X : 2:-53 —d = 253 0-01 oS e 001

2.13.3 Although almost all the tea processing
and coffee curing factories were covered under
the Maternity Benefit Act, yet the average annual
expenditure incurred per woman worker employed
on this count worked out to be only Rs. 23.19
and Rs. 14.39, respectively constituting only about
0.20 and 0.25 per cent. respectively of the total
wage bill. The remaining industries, however,
mostly came under the purview of the Employees’
Insurance Scheme. In only one electronics factory.
women workers were reported to have received
maternity benefit under the Maternity Benefit Act.
The expenditure on the provision of creche faci-
lity was reported to have been incurred in only

a few factories covered under ‘Tea Processing,
‘Coffee Curing’ and ‘Electrical Machinery, Appara-
tus and Appliances’ industries and constituted only
0.17 per cent., 0.35 per cent. and 0.02 per cent.
respectively of the total wage bill of the sampled
factories. Expenditure on separate toilet facilities
for women was reported by only a few tea proces-
sing factories. Taking the total expenditure incur-
red on the provision of statutory facilities like
maternity benefit, creche, toilets, eic., together, the
average annual additional expenditure per woman
worker employed varied between Rs. 2.53 and
Rs. 68.64 and constituted only 0.01 per cent to
0.60 per cent of the total wage bill, :



- 2.13.4 The study revealed that in most of the:

cases the additional financial obligations on
account of the protective legislative provisions did

not have any adverse effect on women’s employ-

ment. Most of the employers were not feeling any
burden of the smal] additional expenditure which
they were incurring on their women employees in
providing separate statutory facilities for them.
However, a few employzrs were found to be biased
towards women’s employment and were not pre-
pared to treat them at per with men. Some emplo-

yers did ‘not allow the women employment in their
factories to exceed 30 so that they did not have
to provide creche facility. Some employers, espe-
cially of sampled ‘Electrical Machinery, Apparatus
and Appliances’ and ‘Electronic Goods and Com-
ponents’ factories, discouraged the employment of
married females as they considered unmarried
women more suitable for the jobs. However, many
employers had a very good opinion about women
and considered them as more disciplined and
efficient than men workers.



CHAPTER I
WAGES AND EARNINGS

3.1 Introductory

3.1.1 Women workers have never been free
from discrimination in matters especially connected
with wages ever since they made themselves
available for work. This discrimination, inter-alia,
stemmed from their own unconcerned outlook to-
wards their employment as they themselves were
ready to work for whatever wages they could get
for supplementing the meagre income of their
families and the employers were able to exploit the
situation. The employers had preconceived notion
that women workers could not be as efficient
as men workers. Even the Government agencies
sometimes discriminated women while recommen-
ding wages for them. The Fair Wages Committee
(1948), for instance, stated that “when women
are employed on work exclusively done by them
or where they are admittedly less eflicient than
men, the fair wages of women workers should be
calculated on the basis of a smaller standard
family than in the case of men”. Even the wages
fixed for women by the State Governments under
the Minimum Wages Act, 1948 during the sixtees
were in many cases lower than those fixed for
their male counterparts. However, subsequently
the principle of equal pay for men and women
gained momentum and the minimum wages of
women were brought at par with men workers. No
distinction between men and women is now being
made while fixing minimum wages under the Act.
The enactment of the Equal Remuneration Act
further helped in narrowing down the difference
in wages of men and women. Although the dis-
parities in rates of wages of men and women en-
gaged on same or similar work within the same
factory are now disappearing, the average wage
rates for women workers in most of the indus-
tries are still lower than the male workers.
This is due to the fact that in many industries the
jobs carrying low wage rates are being done
either exclusively by women or their propostion
to total employment in such jobs is much higher
than that of male workers which helps in lower-
ing down the overall average wage rates for
women.

3.2 The Equal Remuneration Act, 1976

3.2.1 The Directive Principles of State Policy
embodied in the Constitution, infer-alia, stipulate
that the State shall strive to secure equal pay for
equal work for both men and women. The I.L.O.
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Convention concerning this principle was ratified
by India as early as in September, 1958. The
necessary enactment for the implementation of
this principle was, however, made only on the 26th
September, 1975 when the Equal Remuneration
Ordinance was promulgated by the President of
India. Later on, an Act called the Equal Remune-
ration Act, 1976 was passed Dby the Parliament
on the 11th February, 1976 after repealing the
Ordinance. The Act makes it obligatory on the
employers to pay equal remuneration to men and
women workers for performing the same work or
work of a similar nature. The Act also provides
for the prevention of discrimination against
women in matters connected with or incidental
to recruitment and employment. A fine extending
upto Rs. 5,000 can be levied on an employer for
making any discrimination against women in
matters of recruitment or for paying remuneration
at unequal rates to men and women engaged on
the same work or work of a similar nature. The
Act has been extended to almost all the employ-
ments but its implementation has not been so
effective partly because there are certain flaws
in the Act itself and partly because certain em-
ployers have no will to implement the Act. It is
always easy for the employers to circumvent the
Act by claiming that jobs performed by women
are not similar to those done by men.

3.2.2 In ‘Coffee Curing’ and ‘Match Splints and
Veneers and Bobbins' factories, all the jobs in
which women were employed had no male em-
ployment as these were done exclusively by women.
Thus, in such cases the comparative study of rates
of wages of men and women could not be made.
It was, however, observed that in many cases the
daily wages of the lowest paid women were less
than those of the corresponding, men workers. In
tea factories, where wages of workers were re-
gulated through periodic agreements between the -
representing Employers’ Associations and Workers’
Unions, the daily-rated women workers employed
in Assam and north West Bengal were getting
lesser daily wages than those of the corresponding
men workers. In five out of the eight tea factories
studied in Assam, the women workers’ daily wages
were less by 17 or 18 paise than those of men
workers, being Rs. 10.97 or Rs. 10.88 as compar-
ed to Rs. 11.15 or Rs. 11.05, ‘respectively for
men workers. The main reason put forward by
the management for paying lesser wages to women
was that they were engaged on light jobs. This




- reason was not found plausible because in a few

*

cases the women doing even exactly the same
type of work like transportation of leaf to wither-
ing troughs, fermenting, etc., as done by men
workers were also getting lesser wages. Further-
more, the wage agreement which regulated the
daily wages of workers in tea units did not
reveal any difference in the rates of wages of men
and women. The study revealed that difference in
the rates of daily wages of men and women was
more due to the earlier practice of paying less to
women than due to any other reason. Till the
implementation of the Equal Remuneration Act,
1976, the wages of women in tea units in Assam
have been lower than those of men workers. Thus,
while in many cases the daily wages of women
were brought at par with those of imen, in some
other units the practice of paying less to women
is still continuing. The daily-rated men workers
generally performed the jobs of transporting green
tea leaf, withering, rolling, C. T. C. machine
attendant, fermenting, firing machine attendant,
etc., whereas women workers were mostly engaged
in stalk picking, sieving, sifting, sorting and grad-
ing of processed tea.

3.2.3 In most of the tea estates in Assam,
there was not any difference between the wages rates
of daily-rated factory workers and those engaged
in plantations. However, in West Bengal the fac-
tory workers were receiving Re. 0.85 paise per
day in Dooars and Terai areas and Re. 0.68 paise
per day in Darjeeling area, over and above their
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West Bengal, women factory workers engaged in
stalk picking and sorting/grading jobs were, how-
ever, not being paid this pay of post which amount-.
ed to discrimination against women in matter of
wages,

3.2.4 In ew other industries also, the daily
wages of some women workers were less
than those of their male counterparts. Some women

~workers engaged as assemblers, helpers and pac-

kers in two ‘Electrical Machinery, Apparatus and
Appliances’ actories, sun dryers in one ‘Paper
Board’” factory, general workers in one ‘Rubber
Products’ factory and some assemblers and wiring

operators in three ‘Electronics’ factories were get-

tiug lesser daily wages than their male counter-
parts. : -

33 System of wage payment

3.3.1 Table 3.1 gives sex-wise percentage
distribution of workers employed in the sampled
factories by system of wage payment as revealed
by the study.

33.2 As would be seen from Table 3.1 almost
all the men and women workers employed in the
sampled ‘Rubber and Plastic Products’, ‘Electrical
Machinery, Apparatus und Appliances’ and ‘Elec-
trogic Goods and Components’ factories were
employed on time rates. In ‘Paper and Paper
Board’ and ‘Chinaware and Porcelainware’ fac-
tories also, most of the men and women workers -

daily field wages for working in the factoriess In were being paid by time and the proportion
IRt OfF the nine tea factories stadied in: notth of piece-rate workersr was very low. How
TABLE 3- 1-— —Sex-wise percentage distribution of workers in variows industries by sysici of wage payment as on the reference dates

Number of workers studied Percentage distribution of men and women workers

by system of wage payment

Sl Industrial Category — A
Ro. Time-rated Piece-rated
26 o Wt e e gt e A
Men Women Men Women Men Women
I  Tea Processing. 3,936 1.16€ 100-0 570 by 43-0
2 (offee Curing .. : 533 1.221 151 391 28-9 60+ 9
3 Manufacture of Match Splints and Veneers and
Bobbins . - Ap By = oo 124 262 72:6 343 974 08-1
4 Paper and P&.per Board facteries 705 121 096-9 92:6 3.1 74
5  Menufacture of Rubber and Plastic Produets 1,063 202 98- 1 100-0 1-9 ey
6 Manufacture of Chinaware and Porcelasinware 2,625 w66 S1-4 0938 18- 6 62
7 Manufacture of Electrical Machinery, Apparatus
and Applianoces : . - \ 7,497 366 100- ¢ 100-0 = o
4 Manufacture of Electronic goods and Com &(‘meuta
(Exoept Manufacture of Radios and T.V. Sefr) 2,463 751 100-0 10O O
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ever, a majority of the women workers in ‘Coffee
Curing’ and ‘Match Splints and Veneers and Bob-
bins’ factories were employed on piece rates. The
proportion of women employed on piece rates in
these factories was also much higher than the
similar proportion for men workers. As much as
65.7 per cent of women workers in the sampled
‘Match Splints and Veneers and B bbins’ f c-

‘tories and 60.9 per cent in ‘Coffee Curing' fac-

tories were reported to be piece-rated, whereas
the similar percentages for men were only
27.4 and 28.9, respectively. Women workers en-
gaged on piece rates were mostly garblers in ‘Coffee
Curing’ factories and tray-setters in ‘Match Splints
and Veneers' factories. Similarly, in ‘“Tea Proces-
sing’ factories, where stalk picking work was being
done on piece-rate basis, as high as 43 per cent
of women workers were reported to be piece-
rated whereas among men workers, none was
engaged on piece rates.

3.4 Periodicity of wage payment
3.4.1 The Payment of Wages Act, 1936 makes

payment during the reference pay period

it obligatory on the part of the employers to fix
wage periods for their employees which are in
1o case to exceed one month. Information regard-
ing wage periods was collected in respect of only
those occupations in which either women alone or
both men and women - workers were. employed.
These details have been analysed in Table 3.2.

3.4.2 It would be observed from Table 3.2
that wage payment to both men and. women
workers were being made on monthly basis in
all the sampled ‘Electrical Machinery, Apparatus
and Appliances’ and ‘Electronic Goods and Com-
ponents’ factories. The periodicity of wage pay-
ment was also monthly in most of the sampled
‘Paper and Paper Board’, ‘Rubber and Plastic
Products’ and ‘Chinaware and Porcelainware’ fac-
tories. In as many as 14 out of the total 15 ‘Rub-
ber and Plastic Products’ factories studied, both
men and women workers were paid on monthly
basis whereas in the remaining one sampled unit
the system of wage payment was weekly. Simi-
larly, the periodicity of wage payment was monthly
in as many as seven out of the nine ‘Paper and

TaBLE 8'2—Bex-wise percentage distribution of workers employed in ocoupations having some women employment by perindicity of wage

Number of workers

Percentage distribution of workers by periodicity of wage psym'eni

] - studied =
8. Industrial Category Weekly Fortnightly Monthly
No. e —_ N y A = A . — . S
: Men Women Men Women - Men Women Men Women
1 : 2 375 4 5 6 7 8 9 10
1 Tea Processing 2,561 1,050 38.1 731 56-3 23-0 56 3-9
Ry T N SR G 1,195 e 98-7 = 2 ey
3 Manufacture of Match Splints and Veneers ;
and Bobbins . . . : ; — u 358 == 838 = = 2 16-2
4 Paper and Paper Board factories . > 9 114 o 13-2 =% 27-2 1000 50 6
5 Manufacture of Rubber and Plastic Pro- i
ducts P T A R L R 44 272 22+ 7 5°9 — — 773 94-1
6 Manufacture of Chinaware and Porce- ]
lainware 804 293 — 68 16 6-2 08 4 87:0
7 Manufacture of FElectrical Machinery.
Apparatus and Appliances ! . 1,322 434 e e — — 100-0  100-0
8 Manufacture of Electronic Goods and
Components (except Manufacture of
Radios and T.V. Sets) . . . - 121 588 R ek 3 = 1000 100-0

Paper Board’ factories and ten out of the 12
‘Chinaware and Porcelainware’ factories. Wage
payments were being made on weekly basis in one
‘Paper and Paper Board® factory and one ‘China-
ware and Porcelainware’ factory and on fortnightly
basis in the remaining one ‘Paper and Paper Board’
factory where the women were employed on work
exclusively done by them. In the remaining one
‘Chinaware and Porcelainware’ factory, men and
women workers were paid on fortnightly basis.

women stalk pickers, the

In the case of ‘Tea Processing’ factories, the
periodicity of wage payment was monthly in 6
units, fortnightly in 7 units and weekly in 8 units.
In one tea factory, wage payments to permanent
male and female daily-rated workers were being
made on monthly basis whereas women stalk
pickers were paid weekly. In another tea factory,
the daily-rated male workers were paid on fort-
nightly basis whereas in the case of piece-rated
periodicity of wage




payment was weekly. The periodicity of wage
payment was, however, weekly in most of the
sampled ‘Coffee Curing’ and ‘Match Splints and
Veneers and Bobbins’ factories. In nine out of a
total of ten ‘Coffee Curing’ units and 12 of the
15 *‘Match Splints and Veneers and Bobbins® fac-
tories studied, women workers were paid on
weekly basis, whereas in the remaining sampled
units, they were monthly-rated. No male worker
was reported to be employed in occupations em-
ploying women in these ‘Cofiece Curing' and
‘Match Splints and Veneers and Bobbins’ factories.

3.5. Average daily wage rates in different occupa-
tions

3.5.1 For making a proper study of wage diffe-
rentials, data on minimum and maximum values
of wage rates payable to men and women workers
were collected separately for each occupation in
which women workers were employed in the samp-
led factories. Occupations in which only men were
engaged were excluded for purposes of collction
of these data. Data were collected in respect of
both the components of wages. viz., basic wage
and dearness allowance. The basic wage included
additional wages and special pay, if any, attached
to the occupation, while dearness allowance in-
cluded dearness pay, variable dearness allowance,
interim relief and other payments by way of dear-
ness allowance. Where no separate dearness allo-
wance was being paid, data on consolidated wages
were collected. In order to relate the figures of
consolidated wages (which generally included
dearriess allowance also) with figures of wages
having a separate dearness allowance, both the
components, i.e., basic wage and dearness allo-
wance (where paid separately) have been clubbed
together in this chapter. Information was collected
separately for time-rated and piece-rated workers.

3.5.2 Statement 3.1 in the Appendix gives oc-
cupation-wise comparative picture of the average
minimum and maximum wage rates for men and
women workers separately for time-rated and
piece-rated systems of wage payment. The average
minimum and maximum wage rates for a parti-
cular occupation have been calculated by taking
separate weighted averages of the minimum and
maximum values of the various sets of scales of
daily wages or fixed rates or actual daily earnings
(in the case of piece-rated workers) for that oc-
cupation, the weights being the employment re-
ported in the sampled units under the correspond-
ing sets of values of wage rates for that common
occupation. Tn some cases, two or three related
occupations having verv low women emplovment
have been grouped together and the combined
valucs of the average wage rates for such groups
of occunations have been worked out and present-
ed in Statement 3.1.
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3.5.3 Except Tor the cases mentioned in paras
3.2.2 to 3.2.4, men and women workers engag-
ed on the same or similar work within the same
factory were generally paid equal remuneration.
The difference in the average wage rates of men
and women employed in the same occupation
was sometimes due to the inter-factory variations
in the wage-levels and also the proportion of men
and women employment. Industry-wise compara-
tive picture of the average minimum and maxi-
mum wage-rates of men and women engaged in
various occupations is given in the ensuing para-
graphs. : :

3.5.4 Tea Processing

The wage structure of workers engaged in
tea factories, which is more or less the same as
for tea plantation workers, is governed mostly
through -periodic agreements between the repre-
senting Employers” Associations and Workers'
Unions. Workers engaged in tea plantations and
factories located in Assam and north West Bengal
are also entitled to fringe benefits like fixed quan-
tity of rice and wheat at concessional rates, free
quarters, fire wood and dry tea, etc., whereas the
workers engaged in tea factories and plantations
in Southern areas did not enjoy such fringe bene-
fits except for free quarters. As already stated in
paras 3.2.2, and 3.2.3, the wage rates of the
daily-rated women workers in tea factories located
in Assam and north West Bengal were in some
cases less than those of the corresponding men
workers. Thus, the average daily wages of daily-

.rated women workers worked out to be slightly

less than those of the corresponding men workers.
It will also be seen from the Statement 3.1 that
in stalk picking occupation where only women
were employed. the average daily wages worked
out to be quite low. The piece-rate wages fixed
for stalk picking job varied from Re. 0.35 per Kg.
to Re. 0.65 per Kg. of tea picked. In tea factories
located in Southern areas also, the average wage
rates of women engaged in ‘Packing’ and ‘Sorting/
Sifting/Sweeping’ occupations worked out to be
less than those of their male counterparts. How-
ever, in the case of ‘Rolling Machine Workers’,
women’s average daily maximum wage rates work-
ed out to be higher than those of the correspond-
ing men workers.

3.5.5 Coffee Curing

Wage rates fixed through agreements between
representing Employers’ Associations and Workers',
Unions were generally paid to men and women
workers engaged in this industry. As the jobs in
which women were employved had no male em-
ployment, so a comparative study of the rates of
wages of men and women workers could not be
made. However. in most of the occupations like-



withering, grinding, sieving/sizing, weighing/ stitch-
ing, drying yard worker and garbler, the average
wages of time-rated women worked out to be quite
low varying between Rs. 5.00 to Rs. 5.57 per day.

3.5.6 Manufacture of Malch Splirts and Vencers
and Bobbins !

Wage rates as fixed under the Minimum "Wages
Act were being paid to men and women workers
engaged in this industry. As all the occupations
in which women were employed were being per-
formed exclusively by them, hence a comparative
study of the rates of wages of men and women
workers was not possible. Most of the women
workers in this industry were employed on piece-
rate basis as ‘tray setters’. The average wages
of time-rated women workers engaged in . ‘Tray
Setting’ and ‘Bundling/Drying/Helper’ jobs were
quite low.

3.5.7 Manufacture of Paper and Paper Board

In four out of the nine factories studied, the
wage rates of workers were being regulated through
agreements between the employers and the wor-
kers' unions whereas in the remaining five units
these were being regulated through the Minimum
Wages Act. As would be seen from Statement
3.1, Waste Paper Sorters/Pickers’, ‘Label Pasters’
and ‘Labourers’ were all females and men workers
were not engaged in these jobs. Thus, in these cases,
a comparative study of wage rates of men and
women was not possible. Men and women were
both employed only as ‘Card Board Sun Dryers’
and ‘Envelope Machine Operators’. While there
was no difference between the average wage
rates of men and women engaged as ‘Envelope
Machine Operators’, the average wages of women
engaged as ‘Dryers” worked out to be slightly less
than those of the corresponding men workers.
Wages of women ¢ngaged as ‘Waste Paper Sorter’
in one sampled factory were quite low, being only
Rs. 4.00 per day.

3.5.8 Manufacture of Rubber and Plastic Products

. Wage rates as fixed under the Minimum Wages
Act were mostly paid to men and women workers
engaged in this industry. The occupations, like
‘Ring Making/Stripping/Drying/Testing of Bal-
loons’, ‘Packing’, ‘Cutting/Sealing/Printing’, ‘As-
sembling’, ‘Drilling Machine Operator/Helper’,
‘Stitching of Bags’ and ‘Buffing’ were exclusively
performed by women workers and men workers
were not engaged in these jobs. In some of the
sampled factories the job of ‘Finishing’ was also
done exclusively by women. Men and women were
both employed as ‘Finishers’, ‘Pirn Winders'.
‘Warpers’, ‘Cleaners’, ‘General Workers’ and
‘Supervisors’. In the case of ‘Finishers’, ‘Warpers’
and ‘General Workers’, the maximum values of the
average daily wages of women worked out to be
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lower, whereas the minimum values were slightly
higher than the corresponding values in respect of
their male counterparis. However, the minimum
value of women’s average daily wages engaged in
‘Pirn Winding’ and both average ‘minimum and
maximum wages of women engaged in cleaning
worked out to be higher than those of the corres-
ponding men workers. No difference was observed
in the average wages of men and women engaged
as ‘Supervisors'. :

3.5.9 Manufaciure of Chinaware and Porcelain-
ware

In nine out of the 12 factories studied, the
wages of workers were being regulated through
the Minimum Wages Act, whereas in the remain-
ing three factories the wages as fixed through the
agreements between the workers and the employers
were being paid. In :hc sampled units where the
wage rates as fixed under the Minimum Wages
Act were being paid, the wages of men and.
women varied between Rs. 15.95 and Rs, 17.25
per day. However, the wages in one sampled
public sector unit were very high ranging between
Rs. 39.36 and 64.02 per day which helped in
pushing up the average wage rates of men and
women workers engaged in ‘Glazing ‘Helper’
and ‘Assembler’ occupations. Men and women
workers engaged in the same or similar occupation
within the same factory were generally paid equal
wages. However, in a few occupations the average
daily wages of women worked out to be lower
than those of their male counterparts because of
the inter-factory variations in the wage levels and
also due to the proportion of men and women
employment. The average minimum and maximum
daily wage rates of time-rated women workers
engaged in ‘Glazing’ and ‘Helper’ occupations
worked out to be much less.than those of the
corresponding men workers, There was not much
difference between the average wage rates of men
and women engaged as labourers and as cup and
saucer makers. The average minimum and maxi-
mum daily wage rates of men and women were
identical in the case of assemblers who were found
engaged i the public sector sampled unit. Wor-
kers engaged in ‘Finishing’ or in ‘Removing excess

aterial’ were all females and men workers were
not employed in these jobs. The average maximum
daily wages of piece-rate women workers engaged
in all the four occupations, viz.. ‘Slip Grinder’,
‘Moulder’, ‘Packer’ and ‘Water Dipper’ worked
out to bessufficiently less than those of the corres-
ponding male workers.

3.5.8 Manufacture of Rubber and Plastic Products
" paratus and Appliances

All the workers in the sampled factorics were
employed on time rates. The rates of wages were
quite high in big and public sector factories and




relatively low in small factories where wages of
workers were being regulated under the Mimmum
Wages Act. In four out of the 12 factories studied,
wages as fixed under the Minimum Wages  Act
were being paid whereas in the remainmng 8 fac-
tories, the wages were fixed through agreements
between the employers’ and the workers’ unions.
The wage rates of men and -women workers in
the small sampied units varied between Rs. 6.49
and Rs. 20.15 per day whereas in big and corpo-
rate sector units, these varied between Rs. 22.60
and Rs. 64.49 per day. Most of the men and
women workers in these factories were engaged as
Assemblers/Machine Operators and the average
minimum and maximum daily wages of women
in these occupations worked out to be much less
than those of the corresponding men workers, In
most of other occupations also, viz., ‘Packer,
‘Checker/ Tester/Benchviewer’ nad ‘Helper’, the
average daily wages of women were much less than
- those of their male counterparts. In only one
occupation, viz., ‘Winder’, engaging very small
" number of women workers, the average daily wages
of women worked out to be slightly higher than
those of their male counterparts.

3.5.11 Manufacture of Electronic Goods and
Components (except Manufacture of Radio
and T, V, Seis)

Wage rates in Electronic Goods and Compo-
nents factories differed quite appreciably not only
from State to State but also from unit to unit
within the same State. In corporate sector units,
where wages of workers were 'being regulated
either through corporations’ own wage structure or
through agreements and settlements between the
employers and the representative workers’ trade

unions, the rates of wages were much higher than’

those units where only the wages as fixed under
the Minimum Wages Act were being paid. An
overwhelming majority of women workers in the
sampled factories were engaged as ‘Assemblers’ and
their average minimum and maximum daily wage
rates worked out to be much less than those of
the corresponding men workers. In some other
occupations also, viz., “‘Winding’ and ‘Testing’, the
average daily wage rates of women worked out
to be lower than those of their male counterparts.
However. the average minimum and maximum
- daily wage rates of men and women engaged as

‘Machine Pickers and Checkers’ and ‘Helpers’ were
either same or there was not much difference in
their average wages. The average daily wage rates
of women engaged as supervisors /' monit-rs worked
out to be higher than those of the corresponding
men workers. Occupations like foil cutting, stitch-
Ing, sleeving, finishing/polishing, etc., were being
performed exclusively by women.
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3.6 Overall average daily wage rates in various
industries

3.6.1 Table 3.3 gives overall industry-level
average minimum and maximum daily wage rates
of men and women workers. These industry-level
average daily wage rates have been calculated by
taking the weighted average of the wage rates in
individual occupations wherein either women alone
or both men and women workers were employed,
the weights being the employment in those occu-
pations.

3.6.2 It will be seen from Table 3.3 that bar-
ring ‘Rubber and Plastic Products’ factories, the
industry-level overall average minimum and maxi-
mum daily wage rates of women workers worked
out to be lower than those of the corresponding
men workers. The sex-wise comparative study of
industry-level overall daily wage rates of workers
employed in ‘Coffee Curing’ and ‘Manufacture of
Match Splints and Vencers and Bobbins’ factories
could not be made as the occupations in which
women were employed were being performed ex-
clusively by them. The proportion of male workers
in the selected occupations employing women was
also very low in ‘Paper and Paper Board’ and
‘Rubber and Plastic Products’ factories and, there-
fore, the relative industry-level average daily wage
rates of men and women workers calculated on
the basis of the average daily wage rates in the
selected occupations may not be strictly compar-
able. As already stated in paras 3.2.2 and 3.2.3.
the wage rates of daily-rated women workers in
some tea factories were slightly less than those
of the corresponding men workers. Further, the
piece-rate wages in stalk picking occupation, where
only women were cmployed, were much less than
those of the daily-rated workers. These factors
helped in lowering down the overall average daily
wage rates of women engaged in tea industry, The
industry-level overall average minimum and maxi-
mum daily wage rates of women workers engaged
in ‘Chinaware and Porcelainware’, ‘Electrical
Machinery, Apparatus and Appliances® and ‘Elec-
tronic Goods and Components’ factories also work-
ed out to be lower than those of the corresponding
men workers. The difference in the overall ave-
rage daily wage rates of men and women was
quite significant in the case of ‘Electrical Machi-
nery, Apparatus and Appliances’ factories where
the industry level average ldaily wage rates of
men worked out to be abdut 30 per cent higher
than those of the women workers. This was partly .
due to the fact that in a few factories the daily
wage rates of women in the occupations mentioned
in para 3.2.4 were less than those of their male
counterparts and due to the nter-factory variations
both in wage-levels and also in the proportion of

men and women engaged in various selected oc-
cupations,
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TABLE 3 8—Indusiry-level overall average minimum and maximum daily wage rates of men and women workers during the reference pay perwd

&

No. of workers

Overall average minimum and maximum daily

; covered wage rates of men and women workers
Sl Industrial Category ——- B e e
No. Men Women Men Women
¥ il iy g R
ke e oy ] o Gy
?dxmmuu; Maximum Minimom Maximum
1 2 3 4 5 G 7 8
1 Tea Procrssing Assam and north West Bengn] 2,447 936 11-48 11-48 868 10- 36
South . 114 114 15 34 15.38 1206 13-46
Overall 2.561 1,050 11-65 11-65 8- 66 10-70
2 Coffee Curing . - 1,196 - 8-18 10- 41
3 Manufacture of Match bphnw and 'beneers and d
Bobbins . ; 3 - 358 . - — 724 1158
4 Paper and Paper Board f&cturms 9 114 16- 36 23-02 13- 64 1548
5 Manufacture of Rubber and Plastic Produus 44 272 15 72 18- 86 22 48 23 60
'8 Manufacture of Chinaware and Porcelainware 804 293 30- 81 40-75 26 56 3480
7 Manufacture of Electricai anhlncn Apparahm
and Appliances 1,322 434 42- 85 50-22 32-67 3907
8 Manufacture of Electronic (:oods and Componantu
(except Manufacture of Radios and T.V. Sets) 121 508 17-05 26° 00 14-74 2i-01

3.6.3 Of the various industries studied,

(Elc-

studied only the time-rate system of wage

pay-

trical Machinery, Apparatus and Appliances’ and
‘Chinaware and Porcelainware’ factories, on an
average, provided relatively higher daily wages to
both men and women workers. . The overall ave-
rage daily wage rates of women workers were
found to be relatively low in the case of ‘Tea
Processing’, ‘Coffee Curing’ and ‘Match Splints
and Veneers and Bobbins' factories.

3.7 Wage rates of piece-rated and time-rated
workers

3.7.1 While under the time-rate system. the
wages are generally not linked with production,
the piece-rate system of wage payment helps the
workers to earn higher wages by producing extra
units of goods. The piece rates are generally so

determined as to enable an average worker to

earn as much as the corresponding worker gets
under time-rate system. Table 3.4 gives a sex-
wise comparative picture of industry-level average
daily wage rates of time-rated and piece-rated
workers. These average. wage rates have been
arrived at by calculating the weighted averages
of wage rates in the concerned individual occupa-
tions separately for both the systems of wage
payments, the weights being the employment in
various occupations under the corresponding sys-
tem of wage payment.

3.7.2 Both time-rate and piece-rate workers
were reported in ‘Tea Processing’, ‘Coffee Curing’,
‘Match Splints and Veneers and Bobbins’, ‘Paper
and Paper Boards’ and ‘Chinaware and Porcelain-
ware’ factories whereas in the remaining industries

ment was found prevalent. Thus, the comparative
study of industry-level average daily wage rates of
time-rated and piece-rated women -workers was
possible only for the above five industrics. It will
be seen from Table 3.4 that only females were
employed on piece-rate jobs in ‘Tea Processing’.
Coffee Curing’, ‘Match Splints nd Veneers and
Bobbins’ and ‘Paper and Paper Board’ factories
whereas both men and women were employed on
piece rates in only one industry, i.cs, ‘Chinaware
and Porcelainware’ factories. As already stated in
para 3.5.4, stalk picking was essentially a piece-
rate job in “Tea Processing’ factories and carried
very low daily wage rates. As the stalk picking job
was exclusively handled by women workers, so
the industry-level average minimum daily wages
of piece-rated women worked out to be even less
than half of the average minimum daily wages
of time-rated women workers. In ‘Match Splints
and Veneers and Bobbins’ and ‘Chinaware and
Porcelainware’  factories also, the piece-rate
women workers, on an average, earned less than
those of the time-rated women workers. However,
in the case of ‘Cofiee Curing’, the industry-level
average minimum and maximum daily wages of
piece-rated women workers worked out to be much
higher than those of the time-rated women workers.
There was rnot much difference between the over-
all industry-level average daily wage rates of time-
rated and piece-rated women workers engaged in
‘Paper and Paper Board" factories. Under both
time-ratec and piece-rate systems of wage payment
in ‘Chinaware and Porcelainware’ factories, the
industry-level average daily wages of women
worked out to be much less than those of the cor-
responding men workers.
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TABLE 3-4—Industry-level average minimum and mazimum daily wage rates of time-rated and piece-raled men and women workers during the

reference pay period

.

No. of warkem covered

Avera, e da:[y wage rates

by o]

Sl Industrial Category — —
No. Time-rated Piece- rated Time-rated Piece-rated
A - —r—he (5= 5 |
Men Women Men Women  Minimum Maximum Minimum Maximum
Fonph 3% 3 YL, Al
Men Women Men Women Men Women Men Women
1 2 Bz b 5 6 7 5 9 107 Mg A
1 Tea Proocessing 2,561 623 - 427 11-66 11-43 1165 11-69 —_— 5-36 — 925
2 Coffee Curing — 457 = 738 -— 5-93 — €07 — 957 — 1309
3 Manufacture of Match .
Splints and Veenera and . )
Bobbins . - 120 - 238 —  10°93 — 11:85 — 5.31 — 1149
4 Paper and Pnper Board '
factories 9 105 - 9 16-36 13-56 23-02 15-54 — 14:65 — 14:75
5 Manufacture of Rubber
and Plastic Products 44 272 — - 15-72 22-43 -18-86 23-50 — -— — —_
6 Manufacture of Chinaware
and Porcelainware . 706 271 - 98 22 32-19 27-20 41-96 3564 2080 1861 3206 25 63
7 Manufacture of Electrical
Machinery, Apparam and
Appliances . 1,322 434 — — 4285 3267 50-22 3907 — - - -
8 Manufacture of Electro-
nic @Qoods and “jpo
nents (except Man
ture of Badnol and TV,
Sets) . 5 . 121 568 -— - 17:65 1474 2600 21-01 — _ — —_
3.8 Average daily earnings of men and women men and women were employed. These data were,

workers

3.8.1 Sex-wise data regarding mandays paid
for and total earnings were collected for each oc-
cupation in which either women alone or both

TABLE 3-5—Average daily earnings of men and women in various occupations in w hick

however, not collected for cccupations in which
only men were engaged. All components of remu-
neration like basic wage, dearness allowance and
other cash allowances shown in the pay rclls were
included under ‘earnings’.

women were enployed in the sampled factories during the

reference pay period
8. Industrial Category Name of the Qccupation Number of workers in the 'Avcrage daily
No. _ Pay-roll earnings
's A Y As s
Men Women Total Men Women
1 2 3 4 5 6 7 8
I. Tea Processing--
(f) Assam and north West 1. Daily rated women workers = 500 509 — 11-29
Bengal 2. Daily rated men workers 2,447 e 2,447 11-48 —
3. Stalk Pickers : - 427 427 —_— 613
All selceted occupations 2,447 936 3,383 11.48 9.49
(%) South . 1. Rotorvaning Machine Workers ; 6 6 — 9-24
2. Drying/Collection. Rollmg/Roll Break-
ing Machine Workers . B 24 30 850 949
3. Packers . L L 6 10 16 13- 84 11- 46
4. Material Quality Control Workers s el ! + = 39-38
; 5. Sorting/Sifting/Sweeping 102 70 172 15-82 13-26
7 All selected occupations . 114 114 228 15°31 13-13
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TABLE 3.5—concld.

1 2 3 4 5 8 7 8
II. Coffee Curing : . . 1. Sorter — 11 11 - 6-98
¥ 2. Withering e 1 1 — 533

3. Grinding — 3 3 — 5 48
4 vaerfS!r.er . = 6 6 L 5 40
hmgIStttching — 2 2 - 5 562
ﬂ Ya workera 3 5 . -— 77 77 - 548
7. QGarbler . — 1,030 1,030 s 10-37
8. Superv mor/)IalatrylMukadam - — 5 5 — 628
9. Sweeping . ; -— 80 60 - 10 50
All selected omupnhom ‘ - 1,105 1,195 = 976
ITI. Manufacture of Match Splints 1. Out cutting — 9 9 — 15-95
and Veneers and Bobbins 2. Hole Making . A —_ 12 12 —_ 15 95
3. Ring Fitting/Pressing — 12 12 - 15-74
4, Co!om'tngfl':‘ohshmg]hnilhmg — 26 25 - 1582
5. Tray Betting — 27 27 — 808
6. Bund]mngrymg/Hdpers — 23 23 — 8- 40
All selected occupations . - 358 358 — 12:19
IV. Paper and Paper Board factories 1. Envelope Machine Operatm' : . 3 1 4 3959 32-83
2 Labourer . : - — 39 39 - 15 99
Picker/Sorter . : . — 46 40 - 12-84
4. Paster . —_— 22 22 — 15 96
5. Sun Drying . 6 6 12 10-687 973
All gelected occupations . 9 114 123 1996 16-03
V., Manufacture of Rubber and 1. P..milMakmg[Smppmg]Drymngeltmg — 83 83 — 19 €4
Plastic Products 2. Pacl — 54 54 - 41 08
3. mehm : 156 46 61 20 34 16 98
4. Cutting/ Sea.lmg]Prmtmg — 24 24 - 19-88
5. Assembler . . — 17 17 — 22 47
6. Drilling Machine OparatoereIpers 2 — 10 <10 — 22 16
7. Pirn Winding - : 12 9 21 16- 04 18 13
8. Warping 5 2 7 1700 1924
9. Cleaning fB 9 6 lg 1276 16 26
10. Drying Cre Stitching of Ba —_ 9 - 19 37
11, Buﬂ'ega Pe! . g gﬂ - 8 8 — b5 37
12. General Workers . 2 3 A 679 6 33
13. Supervisors . . 1 1 2 9 42 9 42
Al selected occupations . 44 272 316 15- 30 2325
VI. Manufacture of Chma.ware and 1. Glazing - : 3 : . 73 93 166 62.53 50 56
Yoroelainware . 3 . ‘2. Helper . : . 574 87 661 40 50 36 44
3. Cup and Saucer Maker . L ML 7 17 24 16 72 17 25
4. Labour.r - = 12 30 42 16 85 16:30
5. Excess Material clea.mngfl“‘lmshmg = — 20 20 - 1211
6. Assembler . : : 40 21 61 63 92 62- 90
7. Sweeper . / 9 : . - 3 3 - 55 31
8, Slip Grinder . 3 4 3 . 16 1 17 28 20 25 46
9. Moulding : . ; : ; 21 1 22 27 50 2] 64
10. Packin 3 : : 2 : 48 2 60 24-45 21 44
il. Watar%)ip r ; ; : : 13 18 31 28 04 20- 30
S All gelected oocupations .. . > 804 293 1,087 41-49 39 59
VII. Muanufacture of Electrical Machi- 1. Assemhlars/Meehmo Opara.torn i 1,062 240 1,302 56 68 43 17
nery, Apparatus and Appliances 2. Winders : 5 4. 17 21 36 94 40° 59
X 3. Packers = . 35 26 60 54 56 39 36
4, Cheokor]Testar]Benchvmwar o : 88 41 129 58 32 46-99
5. Helper 99 78 177 16:96 18 23
6. Other occupations employing women | 34 33 67 30 19 58 51
All selected occupations . . . 1,322 434 1.756 52.82 58 26
VIII. Manuofacture of Electronic Goods 1. Assembler . i - : : &9 408 465 25 08 17-11
and Components (excopt Manu- 2. Winder . s 18 22 40 17-16 16-43
facture o}w Radios and ¥ V. Sets) 3. Machine chlung and Cheekmg 3 5 8 11-48 11-34
% 4. Foil Cutting . . 2o 8 8 R
5. Stitching : — 17 17 — 16 15
6. Sleeving - 4 4 —_ 15 92
7. Testing . 2 29 31 2084 17 69
8. Helper e 30 29 50 1666 16 59
9. Flmshirlngohllnng . : G — 8 8 — 12 22
10. Supervisor/Monitor 4 4 ¥ 9 32 41 19-03 22 41
11. Technician dingl — 1 1 — 70 60
12. Others (Apoxy, Gountm ,FOI !
Prasalné}Po . ¢ — 7 4 = 22 80
All selected oooupat.lon.a . . ¥ 121 568 650 2157 17:38
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3.8.2 Table 335 gives industry-wise information
on average daily earnings of men and women in
various selected occupations. The average daily
carnings of male and female workers in a parti-
cular occupation have been derived by dividing
separately the total earnings of all the male and
female workers engaged in that occupation in the
sampled factories by the corresponding figures of
the total number of days for which they were
paid during the reference period. The industry-
level estimates of average daily earnings have
been derived separately for male and female wor-
kers by pooling the corresponding figures of all
the occupations studied under a particular industry-

group.

3.8.3 It will be seen from Table 3.5 that in
most of the occupations in which both men and
women were employed, the average daily earnings
of women worked out to be less than those of the
corresponding men workers, The extent of diffe-
rence in the earnings of men and women varied
not only from industry to industry and from oc-
cupation to occupation but also from factory to
factory for the same occupation. Industry-wise
position regarding the relative daily earnings of
men and women employed in occupations com-
mon to both of them is as under :—

384 Tea Proéessi_ng

Women's average daily earnings in occupations
like ‘Packer’, ‘Daily-rated Worker’ and ‘Sorter/
Sifter/Sweeper’. worked out to be less than those
of the corresponding men workers. However.
women workers employed in ‘Drying/Collection/
Rolling’ earned, on an average, higher remunera-
tion than those of the male workers. '

3.8.5 Coffee Curing

A comparative study of average earnings of men
and women could not be made as the occupations
employing women were performed exclusively by
them.

3.8.6 Manufacture of Match Splints and Vencers
and Bobbins

In this industry group also, there was no occu-
pation in which both men and women were em-
ployed. : g

3.8.7 Manufacture of Paper and Paper Board

Both men and women workers were employed
as ‘Sun Dryers’ and ‘Envelope Machine Operators’
and in both these occupations women’s average
daily earnings worked out to be less than those of
the corresponding men workers.
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~workers. In some other occupations also,

3.8.8 Manufacture of Rubber and Plastic Pro-

‘ ducts

In ‘Pirn Winding', 'Warping' and ‘Cleaning’
occupations, women's average daily earnings work-
ed out to be more than those of the corresponding
men workers mainly because of the inter-factory
variations both in wage levels and also in the
proportion of men and women engaged in various
selected occupations. However, women workers
engaged as ‘Finishers’ and ‘General Workers’ were,
on an average, in receipt of lesser daily earnings
than those of their male counterparts.

3.8.9 Manufacture of Chinaware and Porcelain-
ware %

In most of the occupations, viz., ‘Helper
‘Glazer’, ‘Assembler’, ‘Water Dipper’, ‘Packer’,
‘Slip Grinder’ and ‘Moulder’ in which both men
and women were employed, women’s average
daily earnings worked out to be less as compared
to those of the corresponding men workers. How-
ever, women workers employed as ‘Cup and Sau-
cer Makers’ and ‘Labourers’ were, on an average,
getting higher remuneration than those of the
corresponding men workers.

3.8.10 Manufacture of Electrical Machinery, Ap-
paratus and Appliances

A large number of male and female workers
in these factories were engaged as ‘Assemblers/
Machine Operators’ and in these occupations. the
average daily earnings of women worked out to
be much less than those of the corresponding men
viz.,
‘Packer’ and ‘Checker/Tester/Benchviewer in
which both men and women were employed,
women’s average daily earnings were much less
as compared to those of the corresponding men
workers. However, the average daily earnings of
women employed as ‘Winders’ worked out to be
higher than those of the corresponding men wor-
kers. In the case of ‘Helpers’ and other occupations
employing women. not much- difference in the

average daily carnings of men and women was
observed.

3.8.11 Manufacture of Electronic Goods and

Components (except Manufacture of Radio
and T. V. Sets)

In occupations, viz., ‘Assembler’, ‘Winder and
‘Tester’” where both men and women were employ-
ed, the average daily earnings of women worked
out to be lower than those of their male counter-
parts. However, in the case of ‘Helper’ and ‘Ma-
chine Picking/Checking’ occupations, there .was
only marginal difference between the average daily
carnings of men and women workers. Average daily
carnings of woren engaged as supervisors/moni-
tors worked out to be slightly higher than those of
the corresponding men workers.



3.8.12 Among the various industries studied,
Coffee curing factorics revealed the lowest average
daily earnings for women workers. The average
daily earnings of women also worked out to be
relatively low in the case of ‘Tea Processing’,
‘Match Splints and Veneers and Bobbins’ and
‘Paper and Paper Board’, factoriss as compared to
the remaining industries covered under the study.
Although the industry-leve] average daily earnings
worked out to be quite high for women workers
engaged in ‘Chinaware and Porcelainware’ and
‘Electrical Machinery, Apparatus and Appliances’
factories, which was mainly due to the fact that
some corporate sector factoriss having excep-
tionally high wage rates were covered urder thess
industry heads, these were, however, less than the
average daily earnings of the corresponding men
workers. Industry-level average daily earnings of
women also worked out to be lower than those of
the male workers in the case of ‘Tea Processing’,
‘Paper and Paper Board’ and ‘Electronic Goods
and Components’ factories. However, ‘Rubber and

H-88-L/P(N)130DofLB—4(a)

37

Plastic Products’ factories revealed higher average
daily earnings for women as compared to male
workers. It may, however, be mentioned here that
these figures of overall industry-level average daily
earnirgs are based on only selected occupations in
which either women alone or both men and
women were found engaged. The difference in the
average daily earnings of men and women was
also partly due to the lesser proportion of women
in skilled and supervisory jobs and partly due to
inter-factory variations both in wage rates and
also in the proportion of men and women workers
engaged in various selected occupations.

3.8.13 In some tea factories located in Assam
and north West Bengal, women workers engaged in
stalk picking job were not found to have been
shown in the factory’s regular records. They were
generally shown in only ‘Kutcha’ records as they
were not treated employees of the factory. These
women workers were, thus, debarred from the bene-
fits like bonus, provident fund, etc.




APPENDIX
STATEMENT 3-1

.‘%"tﬁmgt wimimym and maximan dasly wage rales for men and women in various cecupations where womsn were employed in the sampled factories

during the veference pay period
Number of . Average daily wage rates
: workers covered
sl Industrial Category Oceupations = A L A e
o, 5 Men  Women Minimum Maximum
i R
Men Women Men Women
T T, B oy, e 3 4 5 6 7 8 9
S LA e L el e T S e e e s - e gt it
1. Tea Processing Time-reted
i (¢) Assam and north West 1. Daily rated Women Workers* . 3 — 509 == 1129 S D
Bengal 2. Daily rated Men Workers** : o o 2,447 — 1148 — 11-48 —
Piece-rated ;
1. Stalk Pickers . L - . . - - 427 — 535 - 9-25
Time-rated :
(fi) South . - : . 1. Rotorvaning Machine Workers . — 6 — 850 — 9-88
2. Rolling/Roll Breaking Machine kams
Drying and Collection . 6 24 830 830 830 9-83
3. Packing . : 6 10 1403 10-89 14-03 12-19
4. Material Quuht,y control workers : — 4 ~~  38-84 — 4870
5. SortingfSifting/Sweeping . . ; 102 70 15-82 12-21 15-86 18.29
Time-rated
11, Coffee Curin 1. Borter . : s - - ; — 11 —  9.88 —  P-p8
e e R e Sl ek I o N L
O ol e P e S ) —  5-33 — B8t
4. be:ver,’Slzu 1 g i - : - 6 - 533 - 357
5. Weighing/Stitehing . . ; : —_ 2 - 5-33 — 5-B7
6. Drying Yard Worker . 5 : £ - 77 — 561 — 5.51
7. Garbler . g ; — 292 - 500 - 5-00
8. Supnrviso:;'Mmstnf\{ukmdam : ; - 5 — 6.35 = 6-36
+ 9. Swecping - - — 60 — 10-35 ~  11-85
Piece-rated
1. Garbler . « o, " . - . — 738 —_ 9-57 - 1309
T'ime-rated
Manufacture of Mateh Splints 1. Out Cutting - : % 2 - —— 9 — 1595 — 18-85
e and Veneers and Bobbins 2. Hole Making . 3 d 2 - 12 — 15-95 ~ 1598
3. Ring Fitting[[’raasmﬁ ) X - 12 — 1674 -~ 1574
4. Colouring/Polishing/ mmhmg ; ; — 25 — 1588 - 1598
5. Tray Setting . Eat= ke A 39 — 596 Y
6. Bu.ndlmqurvmg[Helpers g : 3 — 23 - 761 — 7-89
Piece-rated .
1. Tray Setting . \ ‘ d : - 238 - - 531 — 1149
Time-veted
v d Paper Board factories 1. Envelope Machine ()pemtm 3 1 28-03 28-03 47-26 47-28
Potme s O 2. Labourer’. . A saiioll - (o T e 1
3. Label Pagter . ; ; : : — 22 — 12:98 — 1788
4. Sun Drying A . ; 6 6 1052  9:17 10-00 10-52
5. Waste Paper .‘\urter.‘chl\ﬂ . — 46 e P ) - 1387
Piece-rated
1. Labourer . : : ; . . — 9 . — 1465 —  14-78

. *Sieving, h!ftang, "lorbmg{Grudmg
l. s¥Pransportation of Leaf. Withering. Rolling/Machine Attendauts, Fiving, Sorting. Fermenting, Packing. ete.
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STATEMENT 3 -1:—contd.

3

V. Manufacture of Rubber and Plas-
s tic Products

Vi. Manufacture of Chinaware and
Porcelainware

¥II. Manufacture of Klectrical Machi-
nery, Apparatus and Appliances

VIlI. Manufacture of Electronic Goods
and Components (except Manu-
facture o?olhd:o and T.V. Sets)

Time-rated

10.
11
12.
13.

e ¥ o

Ri Makmg,stnppmg/l)xymg/'lesmmn

Packing
Finishing

Cuttmg/Se;)lmg/Prmtmg

Assembler

Drilling Machine Operator r/ Helpem

Pirn Winding

Warping .
Cleaning

Drying Crépe/Shtchmg of Bagu

Buffers

General Workers

Supervisor

Time-rated

RSl NS Dl

Glazing
Helper

Labourer .

Exocess Material C'leanmg/mehmg

Assembler

. Sweeper

Piece-raled

B be =

Pop o

Slip Grinder
Moulding .

. Cup and Saucer Maker

Psckin% :
Water Dipper

Tisne-raled

Assembler/Maohme and Wi nrmg Opemtom 1,062
4

Winders
Packer

Helper

Other occl'lpatqons Fmployma Women 34

Time-rated

1.

10.
. Machine Plckmg and Lheckmg ;
. Others (Apoxv, Countmg, Foldulg/ Pres-

Pwﬂpurww

Assembler

Winder
Testing
Helper

Foil Cutting
Stitching .

. Sleeving

g Supervxsor/Momtm

Fxmshmg/l"ohshmg

Technician

sing)

k C‘hecker/Téster/ Benchviewer

!

put - |
o |

[

g |
O |

-1

73
574

40

16
21

13

35
88
99

g <
<

e
LDONE

L4

o

|

93
87
17

20

21

240
17
25
41

78
33

406

22

16-07

15 -90
19 -28
15-90

39-91
31-07
16 -69
1595

4167

2209
2060
2140
1798

45 44
30-97
44-82
44 -42
15-89

17 :00
15-00
15-91
18-79

2545
21 -64
21 -44

1775

3677
3422
31-04
3862
1477
36 00

8 9
— 18-70
=L 30
1994 1772
— 2130
—. 9375
—  23.58
21-28 2128
21-28  19-50
15-90 2350
— 1835
— 880
819  6.50
9-42 9.42
60-73 4717
38-89 3189
1669 17-17
15-95 1625
— 1280
6402 64-02
L= 130786
3269 2545
3496 2164
27-26  21.44
44-23 26 -33

52:91 4435
5003 39-.08

55-06 4687
'20-54 1863
41-91 - 4118
3037 2070
2400  17-10"
25-00 2105
18:34 1784
31-90  36-33
— 1641
—  16-22
—  15-90
— 13:56
—  70-60
11:54  11-52
—  21:8



CHAPTER 1V

WORKING CONDITIONS AND WELFARE
WORKERS VIS-A-VIS

4.1 Introductory

4.1.1 Although the factory labour legislation
or the rules mads thereunder prescribe certain
norms of working conditions and welfare measures
for compliance by the individual units, yet the
standard. of facilities actually available to workers
differs not only from industry to industry but also
from factory to factory within the same industry.
The earliest factory labour legislation owes its
origin to the first Factory Commission set up in
the year 1875 which later on led to the passing
of the first Factory Act in 1881. The Act was
amended subsequently in 1891 and 1911. How-
ever, this factory labour legislation mainly aimed
at regulation of employment rather than laying
down the minimum norms of working conditions
and welfare facilities to be enjoyed by the factory
labour. The first comprehensive factory labour
legislation came only in 1948 when the existing
Factory Act, 1948 was passed. Another Act cal-
led the Employees’ State Insurance Act, 1948 was
also passed during this year, These labour legis-
lations not only provide for certain essential norms
of working conditions and welfare services at
work place but also make provision for medical
and health facilities for workers outside the work
place. However, during the intervening period
starting from the passing of the first = factory
labour legislation in 1881 to the passing of exist-
ing factory act, a number of Commissions and
Committees were appointed for looking into the
problems relating to the working conditions of
the labour employed in factories. The Factory
Commission set up in 1908, the Industrial Com-
mission of 1918, the Royal Commission on Labour
appointed in 1929, the National Planning Com-
mittee appointed in 1937 and the Labour Investi-
gation Committee. 1944 were some of the im-
portant national-level bodies which, inter-alia,
highlighted, from time to time, the unsatisfactory
conditions of work prevailing in factories.

4.1.2 The problems of women workers with
regard to their working conditions and welfare
facilities were also investigated from time to time
by various Committees and the Commissions. For
instance, the Royal Commission on Labour in its
report not only mentioned about the inadequacy
of creches then existing but also about the difficul-
ties which the women workers had to face in
factories having no such facility. The Commission,

AMENITIES AVAILABLE TO WOMEN
THE LABOUR LAWS

inter-alia had suggested to make the provision
or the rules made thereunder prescribe certain
employing 250 women workers or more. How-
ever, many other aspects relating to health and
welfare of women workers could not be brought
under the factory labour legislation till the existing
factory act was passed in 1948. The existing Act
makes comprehensive provision relating to the
health and welfare of women workers. The Act,
inter-alia, provides for separate latrine and wash-
ing facilities for their use. Under the Act, a por-
tion of the dining hall and service counter in
canteens is to be partitioned off and reserved for
women workers in proportion to their - number.
It also makes provision of creches a statutory
débligation in all factories employing ordinarily
more than 30 women workers. Employment of
women between 7 p.m. and 6. a.m. and in certain
dangerous occupations is generally prohibited
under the Act. Women are also not supposed to
carry excessive and heavy loads. The Employees’
State Insurance Act, 1948 and the Maternity
Benefit Act provide for the protection of health.
welfare and wages of women during the maternity
period.

4.1.3 Data regarding working conditions of
women workers and the welfare facilities actually
available to them in the sampled factories was
collected” during the course of the study. The
picture revealed by this data vis-a-vis the legis-
lative provisions concerning women workers are
discussed in the ensuing paras ‘—

4.2 Shifts and nermal hours of work

4.2.1 Except for the prohibition of night work
for women, the hours of work prescribed under
the Factories Act, 1948 are the same for both
men and women workers. Maximum hours of
work both for adult men and women workers
have been - fixed at 48 per week and 9 per
day. Further, the periods of work are to be so
fixed that no male or female worker works for
more than 5 hours at a stretch before he/she has
been given a rest interval of at least half an hour.
The maximum spread-over of work including rest
intervals should not exceed 10% hours on any day
or 12 hours with the written permission of the
concerned Chief Inspector of Factories. Like the
Acts applicable to mines and plantations, the
Factories Act, 1948 also prohibits the employ-
ment of women between 7 p.m. and 6 a.my How-
ever, the Rules framed under the Act authorise
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the State Government {0 vary these limits or
exempt this restriction in the case of women work-
ing in fish curing and fish-canning factories.

4.2.2 Table 4.1 gives the distribution of sam-
pled factories by number of daily work-shifts se-
parately for men and women workers. It would be
seen from this table that in most of the sampled
factories women were working in the day shift.
As many as 97 sampled factories, out of the 111

1

factories studied. had single-shift .system for
women workers. Women employment was  distri-
buted over two shifts in only three “Tea Proces-
sing’ factories, two ‘Coffee Curing’ factories, one
‘Paper and Paper Board’ factory, three ‘China-
ware and Porcelainware’ factories and one ‘Elec-
trical Accessories’ factory. Three-shift working
for women was noticed in only two ‘Tea Proces-
sing’ factories and one ‘Electronics’ factory while
four-shift working for women was found in one
‘Tea Processing’ factory. Twenty-two women wor-
kers in one ‘Tea Processing’ factory were found

TABLE 4-1—Distribution of sampled factories by number of work-shifts per day separately for men and women

: No. of No. of factories having ° ;
#i. Industrial Category factories —— — iz PR B
%o : studied One Shift Two Shifts Three Shifts - Four Shifts
Men Women Men Women Men Women Men Women
1 RSN 3 4 5 6 7 8 9 10 115
1 'Tea Processing . ; / 3 3 , ; 23 I 17 7 3 16 2 1 i
2 Coffee Curing . : ; : : e 10 3 8 3 2 4 b4 B
8 Manufacture of Match Splints and Veneers and E
Bobbins . : X ) : ; ; ; 15 15 15 — — — = — x5
4 Paper and Paper Board factories 3 3 9 B S 3 1 1 - 2 £
Manufacture of Rubber and Plastic Produets ; 15 8 15 1 — 2 — 4 s
6 Manufacture of Chinaware and Porcelainware S 12 8 9 — 3 1 3 5
7 Manufacture of Klectrical Machinery, Apparatus
°  and Appliances . s ;s : 2 . 12 6 11 2 1 1 — 3 >,
8 Manufacture of Electronic Goods and Components
(except Manufacture of Radios and T.V. Sets), . 15 12 14 2 == 1 1 = e

employed in two night shifts whose timings ex-
tended from 5 p.m. to 1 a.m. and from 1 a.m. to
9 a.m. Discussions with the employer revealed that
he could not comply with the law because sufficient
work was not available for women workers during
the day shift. No woman worker in the remaining
industries was employed during night shift.

4.2.3 Information regarding normal hours of
work of men and women workers employed in
the sampled factories was also collected during
the course of the study. Table 4.2 gives the dis-
tribution of sampled factories by normal hours of
- work of men and women workers. It will be seen
from the table that there was no discrimination
between men and women workers in regard to
the daily normal hours of work. Men and women
workers in most of the sampled factories
normally working for 7 to 8 hours per day. In

were

no sampled factory the number of normal daily
hours of work of men or women workers was
found to exceed the statutory limit of 9 hours.
However, in five ‘Tea Processing’ factories, the
spread-over of work, including rest intervals, ex-
ceeded the statutory maximum of 104 hours. The
spread-over of work including the rest interval
in the. case of both men and women worksss m
these five factories varied between 12 and 16 hourss

;
4.3 Other working conditions

4.3.1 As per rules framed under the Act, no
woman shall, unaided by another person, lift, carry
or move, by hand any material, article, tool or
appliance exceeding 30 Kg. in weight. Enquiries
made from the selected women workers employed
in the sampled factories revealed that no woman
worker had to carry or move material weighing
more than the prescribed limit.
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TABLE 4 -2—Distribution of sampled faclories by normal daily hours of work

£l Industriel Category Number of Distribution of sampled factories by normal hours of work
No ] factories studied A v
; 6 to 7 hows  More than 7 More than 8 More than 9 hours
hours but upto  hours but upto
8 hours 9 hours
g N ooy R O et R A i il 2
Men Women Men Women Men Women Men Women
g b s s, 3 5 6 7 8 9 10 1
1 Tea Processing . . . 4 ’ 5 . X 1 21 21 1 1 - s
2 Coffee Curing . . - ; . - . 10 —_ — 9 9 1 1 £
3 Manufacture of Match Splinte and Veneers and
Bobbins . . ‘ 7 > 7 ) . 15 — — 15 15 o == — =
4 Paper and Paper Board factories . XN 9 — — 4 4 5 5 - =
b Manufacture of Rubber and Plastic Products ; 16 — — 15 15 Lt = =
6 Manufacture of Chinaware and Porcelainware . 12 — == 12 12 e e o e
7 Manufacture of Electrical Machinery, Apparatus
and Appliances . A . > . . . 12 1 - 10 I 1 1 — 2
8 Manufacture of Electronic Goods and Components
(except Manufacture of Radios and T.V. Sets) 15 - — 13 13 2 2 - =<

4.3.2 However, in most of the tea factories
studied women workers engaged in stalk picking,
sieving and sifting operations had not been pro-
vided with any proper seating facility. They
had to sit on floor continuously for four -
to five hours. In only a few tea factories,
these women workers had been provided with
woden ‘Peerahs’. In some tea factories women
engaged in stalk picking job were found working
in over-crowded rooms which were not even ade-
quately lighted. Some women workers engaged in
dusty jobs of sieving and sifting in tea factories
reported that they had not been provided with
masks or protecfive clothings to safeguard against
the health hazards.

4.4 Creches

44.1 The Fac'ories Act, 1948 lays down that
factories employing ordinarily more than 30
women workers should provide and maintain a
suitable room or rooms for the use of children,
below 6 vears, of the working women. Before
1976, the provision of creches was a statutory
obligation in all factories employing 50 or more
women workers. However, the Act was amended
in 1976 and factories employing ordinarily 31
to 50 women workers were also brought within
the scope of legal provision relating to creches.
The Act further lays down that such rooms should
provide adeguate accommodation and should be
adequately lighted, ventilated and maintained in
a clean and sanitary condition. Creches are
required to be under the charge of women trained
in the care of children and infants.

442 Table 4.3 gives the number of sampled
factories which were providing creches. and of

‘Plastic Products’ factorieg

those in which the facilities provided did not con-
form ta the standards “prescribed under the Rules.
It will be seen from the table that most of the
sampled ‘Paper and Paper Board’, ‘Rubber and
Plastic Products’ and ‘Chinaware and Porcelain-
ware’ factories were employing less than 30 women
workers and were, thus, not under a statutory
obligation to provide creche facility. Only one
out of the nine ‘Paper and Paper Board’ factories,
two out of the 12 ‘Chinaware and Porcelainware’
factories and one out of the 15 ‘Rubber and
studied were obliged
to provide creches. Creches were, however, found
to be non-existent even in some of those factories
which were statutorily required to provide this
facility. In all, 37 sampled factories, out of a
total of 111 factories covered under the study,
were under a legal obligation to provide creche
facility. Of these, only 12 sampled factories were
found to have actually provided the facility. Al-
though one ‘Paper’ factory’, four ‘Match Splints
and Veneers and Bobbins' factories, one ‘Plastic
Products’ factory and six ‘Electronic Goods and
Components’ factories were statutorily required
to provide creches yet the facility was not main-
tained in any of these units. Only four out of the
nine ‘Tea Processing’ units, four out of the nins
‘Coffee Curing’ factories and two out of the five
‘Electrical Machinery, Apparatus and Appliances’
factories were complying with the law. However,
two ‘Chinaware and Porcelainware’ units which
were under a legal obligation to provide creche
facility, were actually doing so. '

4.4.3 Plantation workers employed in tea Estates

- covered under the Plantations Labour Act, 1951

are eligible for a number of welfare amenities

like housing, medical, education of children,
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TABLE 4-3—Number of faciorics which were providing creches and those in which creches were found deﬁcmw i one
respect or the other :

.

No. of factories
»

8l

No. of factories where creches were not
A

Industrial Category

7
No. Studied  Under

legal

obliga-
tion* to

provide

- creches

White
washed
and
maintai-
ned
cleanly

G s
Actually Properly Having
providing lighted/  structures
creches  ventilated conform-
ing to
standard
laid down

Adequa-
tely.
far-
nished
with cots
and
- cradles

Having
latrines
and wash
rooms

4

9 10

Tea Processing 9
Coffee Curing :

Manufacture of Match Splmts and Veneers
and Bobbins :

Paper and Paper Board Factones :
Manufacture of Rubber and Plastic Pro-
ducts .

Manufacturs of Chmaware and Pox'celmn
ware

Manufacture of Electncal
Apparatus and Appliances:

Manufacture of Electronic Goods a.nd
Components (except Manufacture. of
Radios and T.V. Sets)

Machmery,

2

5]

*Employing ordinarily more than 30 women workers.

No. of factories where creches were found deficient in
. :

8l Industrial Category

No. Milk
m

Refresh-

ent

=
Trained Playground
Creche

Incharge

Soap and Clothes
towels

Other
Creche
Staff

Toys

11

12

13 14 16 17 18

Tea Processing

Coffee Curing :
Manufacture of Match Splmts a.nd Veneers
and Bobbins : :
Paper and Paper Board Factorxes
Manufacture of Rubber and Plastic Pro-
ducts .

Manufacture of Chmaware zmd Porcela.m-
ware

Manufacture of Electmc&l Machmexy,
Apparatus and Appliances

Manufacture of Electronic Goods and
Components (except Manufacture of Ra-
dios and T.V. Sets) :

ik gy 2 2

creche, recrcatxon etc., In theory, the welfare
amenities enjoyed by plantatlon workers in a tea
estate are also available to the workers of the
tea factory located in that tea estate. However, in
practice, mostly permanent women factory workers
were eligible for these facilities. Casual and
temporary/seasonal women workers engaged in
stalk picking, etc., who were employed only for
about 5 to 6 months in a year wete generally not

eligible to avail of these welfare amenities, Thus,
the creche facility provided for women plantation
workers was available only to the permanent
women factory workers. However, in certain cases
the creches meant for plantation workers were
located far from the factory and it was not pos-
sible for the women factory workers to avail of
this facility. Thus, for purposes of the present
study, the creche facility was regarded to be




‘available’ to the women factory workers only if
it was located -at a reasonable distance from the
factory or where at least one woman factory wor-
ker was actually availing of the facility. In a few
sampled tea factories, where creche facility was
not available, unmarried women or those having

no small children were preferred for employment

in the factory.

4.444 The main 'reasons‘adduce‘d by the mana-
gement for not providing the creche facility were
as under :—

(i) Women workers being mostly either un-
married or old and consequently the need
for the provision of creche was not felt;

(ii) Lack of space for creche building; and

- (iii) Women workers do not bring their child-
ren.

Managements of some sampled tea factories
reported that there were only a few permanent
women workers in their factories and their houses
were located near the factory and, thus, they did
not require any creche facility. Employers of
some sampled factories located in metropolitan
and big cities reported that even if they provide
the facility, women workers might not bring their
babies to creches as they had to come for work
from far off places. Some employers preferred to
recruit unmarried or old women in their factories.

4.4.5 Figures in columns 6 to 10 of Table 4.3
indicate the extent to which the creche buildings
in the sampled factories did not conform to the
standards prescribed under the rules. The creche
building, as per the rules, should have sound
construction with its walls and roofs of suitable
- materials. Further, the room is to be of the pres-
cribed height and should be adequately lighted and
ventilated. Each creche should have a suitable
rcom for washing and also a latrine for the sole
use of the childrers The creche should also be
. furnished with adequate number of cots and
cradles. It would be seen from Table 4.3 that
some employers were not complying with these
- statutory provisions. Three of the four creches in
“Tea Processing’ factories and one out of the four
creches is ‘Coffee Curing’ factories were function-
ing in buildings which were not of the prescribed
standard of construction. These creches were func-
tioning in unenclosed sheds and did not provide
effective protection from the vagaries of weather.
One creche in ‘Tea Processing’ factory and two
- creches in ‘Coffee Curing’ factories were function-
to be housed in inadequately lighted and ventilated
rooms. These rooms were reported to be dirty as
these had not been white-washed for the last many
years and were wanting in sanitation and cleanli-
ness. Two creches functioning in “Tea Processing’
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factories and one in ‘Coffee. Curing’ factory had
fiot been furnished with washrooms or latrines
for the use of children attending creches. There
was not even adequate provision of cots and
cradles in a few creches functidning in ‘Tea Proces-
sing’ and ‘Coffee Curing’ factories:

4.445 As per the rules, each child attending
creche should be fed with at least a quarter litre
of clean pure milk. For children above two years
of age, an adequate supply of wholesome refresh-
ment ig to be made in addition to milk. Further-
moré, an adequate supply of cléan clothes, towels
soap, etc.; is to be made available for each ¢ é
while he/she is in the creche. Sufficient supply of
suitable toys for the children is also to be made
in the creche. The study undertaken, however;
revealed that the facilities provided in mdst of
the creches functioning in tea and coffee factories
were generally deficient in one item or the other.
Milk was not being supplied to children in two
out of the four creches functioning in ‘Tea Proces-
sing’ factories and in one of the four in ‘Coffee
Curing’ factories. There was also no arrangement
for the supply of refreshment to the older children
in five creches functioning in ‘Tea Processing’ and
‘Coffee Curing’ factories. The essential items like
soap, towel, etc., for providing a wash to the
children were non-existent in the five creches,
whereas clothes to the children were being suppli-
ed in only four of the 12 creches functioning
in the sampled factories. Similarly, four of the 12
sampled units maintaining creches had not made
any arrangement for the supply of playing mate-
rial. The facility of playground did not exist in as
many as seven creches.

4.4.7 It will be seen from column 16 of Table
4.3 that in two ‘Tea Processing’ factories and one
‘Coffee Curing’ factory, creches did not have any
trained staff for looking after the children. In
the absence of creche attendants, the elder mem-
bers of the family had to look after the children
in creches. The other creche staff, i.e., sweeper,
etc., was also reported to be inadequate in two
creches functioning in ‘Tea Processing’ factories.

4.4.8 The extent to which the creches function-
ing in the sampled factories were being utilised
was also studied. For this purpose, information
regarding the total number of women workers’
children eligible to attend creches functioning in
the sampled factories was also collected in the
course of the study. This alongwith the correspond-
ing information regarding the number of children
actually attending creches have been analysed in
Table 4.4.

4.4.9 The creche utilisation rate was found to
be quite low especially for those functioning in
‘Electrical Machinery, Apparatus and Appliances’
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TABLE 4 4—Bxient of ulilisation of creches in the sampled factories

8l Industrial Category Total number  No. of children actually attending creches Utilieation Average daily
No. of women wor- A . rate attendance per
kers children Less than 2 years of age Total Col. 6 sampled factory
below 6 years 2 years of age and above ————x100  providing creche
of age in the Col. 3 facility
sampled fac-
tories provid-
ing creches
1 : 2 3 ¢ 5 8 7 8
1 Tea Processing 129 1 54 55 426 13:8
2 Coffee Curing et PN 188 15 25 40 213 10-0
3 Manufacture of Match Splints and
Veneers and Bobbins - . — - — — -— —
4 Paper and Paper Board factories — — — - = o
& Manufacture of Rubber and Plastic
Producta : : . : — - — - - ==
8 Manufacture of Chinaware and
Porcelainware . 4 . 17 — 2 ; 2 11-8 1-0
7 Manufacture of Electrical Machinery,
Apparatus and Appliances . 131 3 - 12 i5 115 78

8 Manafacture of Electroniec Goods and
Components (except Manufacture of
Radios and T.V. Sets) . g *

and ‘Chinaware and Porcelainware’ factories,
wherein the percentage of children utilising
the facility was only 11.5 and 11.8, respectively.
The utilisation rate was also somewhat low (21.3
per cent) for the creches studied in ‘Coffee Curing’
factories.

4.4.10 The main reason adduced by the emplo-
yers for the low attendance of children in creches
was that women workers were having their own
satisfactory arrangements for looking after their
children. Managements of “Tea Processing’ factories
maintained that houses of some women workers
were very near to the factory and so, they could go
to their houses during short breaks and were, thus,
not keeping their children in creches, However, the
study revealed that the main reasons responsible for
the low creche utilisation rate were the lack of ade-
quate facilities and the inadequate care of children
in creches. There was also lack of initiative on
the part of the employer to run creche in its
true spirit. Most of the employers were maintain-
ing creches merely to comply with the legal
provisions and were neither concerned about the
standard of facilities being provided in creches
nor about the attendance therein.

4.5 Washing facilities

4.5.1 The Factories Act, 1948 makes it obli-
gatory on the part of the emplqyers to provide
and mainta in suitable washing facilities for men

and women workers. Such facilities, which in-
clude soap and nail brushes or other suitable
cleansing materidl, are to be provided at con-
veniently accessible places and kept in a clean
and orderly fashion. In the case of women wor-
kers separate washing facilities are to be provi-
ded with proper screens. The scale and extent of
washing facilities to be provided are prescribed
in the rules framed by the State Governments.

4.5.2 Table 4.5 gives details of separate wash-
ing facilities provided for women workers in the
sampled factories. It would be seen from the table
that some sampled factories were not having
separate washing facility for women workers. Out
of a total of 111 factories studied, 25 had no
separate washing facilities for women workers.
The separate washing facilities for women did.not
exist in as many as 11 sampled ‘Tea Processing’
factories, four ‘Electrical Machinery, Apparatus
and Appliances’ factories, three ‘Electronic Goods
and Components’ factories, one ‘Chinaware and
Porcelainware’ factory, two ‘Coffee Curing’ fac-
tories, one ‘Rubber Products’ factory and three
‘Match Splints and Veneers and Bobbins’ factories.
Many factories had inadequate number of washing
arrangements for women as judged from the
requirement of the law. Out of a total of 86 sam-
pled factories providing the facility, as many as
18 units did not have sufficient number of separate
washing arrangements for women. In many cases
the separate washing places were either not
screened or had no provision for cleansing material,



TABLE 4:5—Euxtent of adequacy of separate washing facilities for women vorkers in sampled factories

No. of factories in which washing facilities

Sk Industrial Category No. of facto-  No. ef facto-  No. of facto- h
No. : ries studied ries providing tries not having were deficient
i separate sufficient, o A — \
washing number of Not properly No soap or Inadequate
facilities washing screened other cleans-  water supply
facilities ing material
supplied
—1— A 2 2 !7 24 4 5 6 7 8
1 Tea Proocessing ; A = 3 23 12 3 9 9 1
2 Coffee curing . ; 2 . 10 8 3 e 1 —
3 Manufacture of Match Splints and
Veneers and Bobbins ; : 15 12 5] 2 5 =
4 Paper and Paper Board factories . 0 a — % 4 =
5 Manufacture of Rubber and Plastic :
_Products X ‘ ¢ g % 15 14 1 SE 4 =
6  Manufacture of Chinaware and Porce-
lainware : 3 : 3 3 12 11 — 1 6 -
7 Manufacture of Electrical Machinery,
Apparatus and Appliances : - 12 8 1 4 1 1
8 Manufacture of Electronic Goods and
Components (except Manu facture of
Radios and T.V. Sets) . A g 15 12 5 il 4 2

such as, soap, towel, etc. The washing places
meant for women were not screened in as many
as nine ‘Tea Processing’ factories and in four
‘Electrical Machinery, Apparatus and Applicnces’
factories and one ‘Chinaware and Porcelainware
factory. There was also no provision for supply

~of soap or other cleansing material in as many as-

34 sampled factories.

4.6 Latrire and urinal facilities

4.6.1 The Factories Act, 1948 makes it obli-
gatory for every factory to maintain an adequate
number of latrines and urinals of the prescribed
‘type separately for men and women workers. Such
facilities are to be conveniently situated and acces-
-sible-to workers at all times while they are in the
factory. Every latrine is required to ‘be under
cover and so partitioned off so as to secure pri-
vacy and have a proper door and fastenings.
Sweepers are required to be employed to keep
latrines, urinals and washing places clean. Stan-
dard of construction and the scale of latrine ac-
commodation to be provided for men and women
.workers are contained in the rules framed by the
-concerned State Governments.

4.6.2 Table 4.6 gives details of separate latrine
 facility provided for women workers in the sampled
factories. Although separate latrines for women

L

existed in most of the sampled factories yet their
number was inadequate and maintenance was far
from satisfactory in many cases. It would be seen
from Table 4.6 that out of a total of 111 sampled
factories, as many as 103 were having separate
latrine arrangements for women workers. The
separate latrine facility for women did not exist
.in five ‘Tea Processing’ factories, one, ‘Electrical
Apparatus and Appliances’ factory and two ‘Elec-
tronic Goeds and Components’ factories. However,
as many as 20 sampled units, mostly pertaining
to ‘Tea Processing’ and ‘Paper and Paper Board’
factories had inadequate number of separate lat-
rines for women as judged from the requirement
of the law. These places were also not properly
screened in five sampled ‘Electronic Goods —and
‘Components’ factories and five other sampled units.
The separate latrines for women were not found
o sanitary condition in five ‘Rubber and Plastic
Products’ and four ‘Electrical Machinery, Appa-
ratus and Appliances’ factories and in eight other
sampled units. The arrangement for supply of
water at these places was aiso reported to be in-
adequate in eight sampled factories, The separate
latrine facility for women needed iniprovement in
‘Tea Processing’, ‘Paper and Paper Board’, ‘Rubber
and Plastic Products’, ‘Electrical Machinery, Ap-
paratus and Appliances’ and ‘Electronic Goods
and Components’ factories,
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TABLE 4 6—Euxlenl of adequacy of separate latrine faeility provided for female workers in the sanpled factories

No. of facto-

sl Industrial Category No. of facto- No. of facto- No. of factories in which latrines were not
No. ries studied ries having ries not having . A . 3
separate lat- . sufficient Properly In sanitary  Having adequate .
rine facility ~ number of sereened condition water supply
for women latrines for . ;
women
x : ; s 2 3 4 5 6 7 S
1 Tea Processing 23 18 6 1 9 1
2 (offee Curing 10 10 1 Sa Sh 1
3 Manufacture of Match Splints and
Veneers and Bobbins . . . 15 15 — 1 1 =
4 Paper and Paper Board factories 9 9 9 o 9 1
Manufacture of Rubber and Plastic
Products 3 ‘ . . . 15 15 2 ST 5 1
6 Manufacture of Chinaware and Porce-
lainware ¥ 12 12 e 3 2 1 '
7 Manufacture of Electrical Machinery,
Apparatus and Appliances 2 . 12 11 1 9 4 9
8 Manufacture of Electronic Goods and
Components (except Manufacture of
Radios and T.V. Sets) 15 13 3 5 1 1

4.7 Maternity benefit

4.7.1 The maternity benefit to women workers
employed in factories is generally provided under
the Employees’ State Insurance Act, 1948. How-
ever, in the case of factories not covered under
this Act, viz., ‘Tea Processing’, women get the
benefit under the Maternity Benefit Act. The
E. S. I. Act provides for periodical payments in
case of confinement or miscarriage and sickness
arising out of pregnancy, confinement, prematurc
birth of a child or mis-carriage, to an insured
‘woman worker who is qualified for such benefit
under the Act. An insured woman worker is eli-
gible to claim the benefit under the Act for confine-
‘ment, etc., in a benefit period if the contributions
in respect of her were payable for not less than
harf the number of days of corresponding contri-
bution period. The benefit is payable for all days
on which the woman worker does not work for
remuneration during a period of twelve weeks of
which not more than six are to precede the ex-
pected date of confinement. Besides, the benefit
1s admissible in the case of sickness arising out of
pregnancy, confinement, etc.. for an additional
period not exceeding one month. The daily rate of
maternity benefit under the Act is twice the stan-
dard benefit rate corresponding to the average
daily wages of the concerned woman worker
during the corresponding contribution period.

‘provides for payment of maternity benefit

4.7.2 Similarly, the Maternity Benefit Act, 1961
to
women workers at the rate of average daily wage
for the-period of actual absence before and after

confinement. The maximum period for which any

woman worker is entitled to maternity benefit is
twelve weeks, i.e., 6 weeks up to and including the
day of delivery and six weeks immediately foilow-
ing that day. In addition, a woman worker is
entitled to a medical bonus of rupees twenty-
five, if no pre-natal and post-natal care is provid-
ed by the employer free of charge. As under the-
E.S.I. Act, additional leave with wages at mater-

- nity benefit rate for a maximum period of one

month is admissible in case of illness arising out
of pregnancy, delivery, etc. The qualifying condi-
tion to receive these benefits is that the woman
worker must have-actually worked in an establish-
ment of the employer, from whom she claims the
benefit, for a period of not less than 160 days in the
twelve months immediately preceding the date
of her expected delivery. - i e

4.7.3 All the sampled ‘Tea Processing’ * fac-
tories and nine out of the ten sampled ‘Coffee
Curing’ factories were covered by the Maternity

. Benefit Act, 1961. The rest of the sampled fac-

tories were mostly covered by the Employees’
State Insurance Scheme. A few of these sampled
factories located in rural areas were, however,
covered under the Maternity Benefit Act. Women




workers employed in some ‘Tea Processing’ and
‘Coffee Curing’ factories and in a few sampled
factories covered under the industry group
‘Manufacture of Electronic Goods and Compo-
nents’ were reported to have availed of the benefit
under the Maternity Benefit Act during the refe-
rence period.

4.7.4 As already stated in para 2.6.2, a large
number of temporary women workers in ‘Tea
Processing’ factories located in Assam and north
West Bengal were engaged in stalk picking and
were employed in the factories only for a period
of 5 to 6 months in a year. The maternity benefit
remained out of reach of these women workers
as they failed to fulfil the necessary condition of
having worked for at least 160 days in the twelve
months period immediately preceding the date
of the expected delivery. Further, these women
stalk pickers were in many cases shown only in
‘Kutcha’ records and were not included in regular
records of the factory, although in many cases,
the same women workers were being recruited
time and again at the start of each stalk picking
season. Unless and until the qualifying condition
for eligibility is relaxed for the casual and tempo-
rary women workers, . they will not be able | to
avail of any maternity benefit. The other difficulty
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reported by some of the sampled women workers
was the delay in making payments of the mater-
nity benefit. _

4.7.5 Although a majority of the sampled
women workers in the selected factories were
satisfied with the benefits provided under the
E.S.I. Scheme, yet some expressed dissatisfaction
over the standard of pre-natal and post-natal
medical facilities being made available to them
in the E. S. 1. hospitals/dispensaries. It was report-
ed that medicines of good quality were not sup-
plied to them.

4.8 Separate facilities for women in canteens

4.8.1 The Factories Act, 1948 and the Rules
made thereunder lay down that the occupier of
every factory wherein more than two hundred and
fifty workers are ordinarily employed shall provide
and maintain in or near the factory an adequate
canteen according to the standards prescribed in
the Rules. For women workers, a portion of the
dining hall and service counter of the canteen
are to be partitioned off and reserved for them
in proportion to their number. The Rules alsd
make provision of separate washing places for
women in canteens which are to be screened to
secure privacy.

TABLE 4 T—Number of factories having separate arrangements for women in canteen

8I. Industrial Category Total No. of  No. of facto-  No. of facto- ~ No. of factories having separate arrangementa
No. factories ries under ries actnally for women in canteen
studied statutory providing ¢ A
obligation to  eanteen Seating only Service Both seating
provide Counter only  and servieo
oanteen ecounter
1 2 3 4 5 6 7 8
1 Tea Processing 23 8 6 1 A 1
G |
2 (offee Curing 10 3 3 2 = 1
8 Manufacture of Matoh Splints and
Veneers and Bobbins . 1 . 15 e S p 2 L b
4 Paper and Paper Board Factories . ey 1 1 1 =t 3
5 Manufacture of Rubber and Plastio
Produots . . . . - 15 1 2 s (e 1
8 Manufacture of Chinaware and Porce-
lainware . < . 12 2 3 1 — —
7 Manufactare of Eleotrioal Machinery,
Apparatus and Appliances : : 12 L} 6 1 2

8 Manufacture of Electronic Goods and
Components (except Manufactare of

Radios and T.V. Sets) 5 o 15

(-]




4.8.2 Table 4.7 shows the extent to which the
factory owners were complying with the legal pro-
visions relating to separate facilities for women in
canteens. It would be seen from the table that
separate seating or service facilities for women had
not been provided in some canteens functioning
in the sampled factories. Of the tota] 111 factories
covered under the study, only 23 factories were
obliged to provide the facility of canteen for the
use of workers and of these, 20 factories were actu-
ally providing this facility. Four additional sampled
factories had provided the facility voluntarily. The
facility of canteen was non-existent in all the
sampled ‘Match Splints and Veneers and Bobbins’
factories. Out of a total of 24 canteens function-
ing in various sampled factories, only three had
provided separate seating arrangements as well as
service counters for women. In additional eight
canteens, there existed only separate seating ar-
rangements for women with no separatc service
facility for them. Separate washing facilities for
women in canteens were completely non-existent.

4.9 Other welfare amenities :

A. Rest shelters

4.9.1 The Factories Act, 1948 or the Rules made
_thereunder lay down that in every factory wherein
more than 150 workers are ordinarily employed,
adequate and suitable shelters or lunch rooms of
prescribed standards with provision for drinking
water should be provided and maintained for the
use of workers, However, it is not obligatory on
the part of the employers to make separate arrange-
ments in this regard for women workers. The
study revealed that out of a total of 32 sampled
factories obliged to provide rest shelters, only 16
factories (two ‘Tea Processing’ factories, three
‘Coffee Curing’ factories, one ‘Paper Board’ fac-
tory, five ‘Electrical Machinery, Apparatus and
Appliances’ factories, two ‘Electronic Goods and
Components’ factories, two ‘Chinaware and Porce-
lainware’ factories, and one ‘Plastic Products’
factory) had provided separate facility for their
women employees either by providing separate
rest shelters or by making separate seating arrange-
ments for them in the rest rooms meant for both
men and women workers. In the case of ‘Tea
Processing’ factories where most of the workers
were residing in plantation areas, the managements
maintained that workers went to their nearby
houses during rest intervals and hence, the need
for rest shelters was not being felt. However, this
was not true for the factories Jocated in cities and
urban areas where women workers had to come
from long distances. In the absence of any canteen
or any other separate facility, the women workers
were found taking meals in their work rooms.
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B. Medical facllities

4.9.2 As already stated in para 4.4.3, the wel-
fare facilities enjoyed by plantation workers of a
tea cstate were also available to the workers of
tea factory located in that estate, Under the
plantations Labour Act, 1951, it is obligatory on
the part of the employers to provide and maintain
dispensaries and hospitals of prescribed standard
for the workers and their families .Thus, these medi-
cal facilities were also available to women tea
factory worker. However, casual and temporary/
seasonal women workers engaged in stalk picking
in tea factories were not eligible to avail of these
medical facilities. The rest of the sampled factories
were mostly covered under the E.S.I. Scheme.
Some sampled women workers reported that the
facilities available through the E.S.I. Echeme were
inadequate, whereas some others complained that
not only the doctors were not paying adequate
attention but also medicines of good quality were
not supplied.

4.9.3 The Factories Act, 1948 provides that
in each factory a first-aid box or a cup-board
equipped with the prescribed contents should be
maintained so as to be readily accessible during all
working hours. In factories employing ordinarily
more than 500 workers, an ambulance room of
the prescribed size having the prescribed equip-
ment and the facilities and in the charge of such
medical and nursing staff as provided under the
rules is to be maintained during the working hours
of the factory. The study revealed that almost all
the sampled factories had provided first-aid boxes.
It will be seen from Table 4.8 that out of the 111
factories studied, only two factories had not compli-
ed with the statutory obligation. In 17 sampled
units (five ‘Match Splints and Veneers and Bobbins'
factories, four ‘Electrical Machinery, Apparatus
and Appliances’ factories, five ‘Rubber and Plastic
Products’ factories, two ‘Electronics’ factories and
one ‘Chinaware and Porcelainware’ factory), the
contents of the first-aid boxes were found to be
deficient. The study further revealed that 4 sampled
factories (three ‘Electrical Machinery, Apparatus
and Appliances’ factories and one ‘Electronic
Goods and Components’ factory) were under a
statutory obligation to provide an ambulance room
and all these factories had actually complied with
the provision of the Jaw. One ‘Coffee Curing’ fac-
tg}ry had also provided ambulance room volunta-
rily.

C. Recreational facilities

4.9.4 The Factories Act, 1948 or the rules
made thereunder do not make it obligatory on the
employers of factories to provide recreational
amenities for their employees. However, the rules
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TABLE 4 8--Number of faclories where medical facilities existed al work place

‘8l 1 Industrial Category' Total No of No. of facteries No. of factories ~ No. of factories = No. if factori
No. factories studied having first-aid in which defi- under statutory actu:lly ;iov?‘;:g
boxes _ ciences wero obligation to ambulance room)/
_found in first-aid  provide ambu- dispensary
boxes lance room/
: dispensary

1 2 3 4 5 6 7
1 Tea Processing . : : 3 H 23 23 IR S R
2 Coffee Curing . A : > . 10 10 =k i 1
3 Manufacture of Match Splints and Veneers

and Bobbins : . 2 3 . 15 15 5 aed =9
4 Paper and Paper Board factories . s 9 9 = = 22
5 Manufacture of Rubber and Plastic Pro-

o R N B R e R 15 15 5 - ik
6 Manufacture of Chinaware and Porcelain- y

ware . ¥ . . . . . 12 12 1 el s
7 Manufacture of Electrical Machinery,

Apparatus and Appliances . . X 12 11 4 3 3
8 Manufacture of Electronic Goods and

Components (except Manufacture of Radios

and T.V. Sets) . : : : 5 15 14 2 1 : 1

made under the Plantations Labour Act, 1951 only to those workers who were residing in planta-

make it obligatory upon the employers to provide
and maintain one or more recreational centres
which are to be conveniently situated from the
workers’ quarters and should provide adequate re-
~ creational facilities. As the facilities meant for
plantation workers were also available to the fac-
tory workers in the estates, so the recreational
facilities were found to be available to the workers
in 17 of the total 23 tea factories studied. These
facilities were being provided in the form of in-
door and out-door- games, film and video shows,
facilities for women in the form of radios, T.V. sets,
radio sets, newspapers, etc. Separate recreational
books and in-door games like chess, carrom, etc.,
existed in only two tea factories. The recreational
facilities in tea factories were, however, available

tion areas and were not available to casual seasonal
and temporary workers residing in the nearly vil-
lages. Among rest of the factories studied, only one
‘Rubber Products’ factory and three ‘Electrical
Machinery, Apparatus and Appliances’ factories
were reported to be providing recreational ameni-
ties to men and women workers. Because of their
dual responsibility of employment and time-consum-
ing household work, the women workers did not
show any interest in participating in in-door and
out-door games. They only enjoyed films and
video shows in the tea estates where these were
being arranged. In factories having no recreational
facilities, some women workers expressed the need
of providing such facilities in the form of news-
papers, books, radios, T.V. sets, video shows, etc.

TABLE 4'9—Eztent of recreational facilities provided to workers in the sampled factories

SL Industrial Category No. of No. of factories No. of units providin,
No. factories  providing recrea- e o e e g
studied  tional facilities in Recrea-  In-door  Out-d Radi 2
one form or the other tional ames a.mesoor T,V,ms:::d ;Y:XB -?;f:‘
o= centres/ facilities facilities ete 2
Formen ¥oronly clubz ;
and women
women
1 2 3 4 5 6 7 8 9 10
1 Tea Processing 23 17 2 17 10 11 10 2
2 Coffee Curing ; : : 4 10 = o 2 < P A%
3 Manufacture of Match Splints and Veneers
and Bobbins A ; . 3 3 15 _ P Le] = 2 3 i
4 Paper and Paper Board factories . 3 9 = N & i a2 .
5 Manufacture of Rubber and Plastic Pro-”
* duets . - - : . : - 15 1 a2 1 = L3 s e
6 Manufacture of Chinaware and Porcelain-
ware . . 3 « : : 12 — 32 s R = s e
7 Manufacture of Electrical Machinery,
. Apparatus and Appliances | 5 3 12 3 - 3 3 s 2 8
8 Manufacture of Eleotronic Goods and
Components (except Manufactur e of
- Radios and T.V. Sets) . e . : 15 3 - A (e e e ol

t
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CHAPTER V
SOCIO-DEMOGRAPHIC CHARACTERISTICS

5.1 Introductory

5.1.1 In order to study the problems of women
waorkers. in their proper perspective, data in respect
of their socio-demographic characteristics and
economic and living conditions were also collected
during the present study. This chapter provides an
analysis of data relating to their socio-demographic
characteristics like age, marital status, literacy and
education, work-life and leisure time, trade
unionism and awareness of beneficial legal provi-
sions, etc., whereas data relating to their economic
and living conditions have been presented in the
next chapter.

5.2 Age distribution

5.2.1 Data regarding age weére collected in
respect of all the women workers employed in the
sampled factories. The information collected has
been analysed indystry-wise in Table 5.1.

5.2.2 It would be seen from Table 5.1 that the
proportion of women workers in the age group
‘45 years and above’ was relatively high in the
sampled ‘Chinaware and Porcelainware’, ‘Coffee
Curing’ and ‘Paper and Paper Board’ factories,
being 45.5 per cent, 30.4 per cent and 29.5 per
cent, respectively. In the case of remaining indus-
tries studied, as much as 83 to 96 per cent of
women workers in the selected factories were be-
low the age of 45 years. In ‘Electronic Goods and
Components’ factories, where the managements
generally preferred to employ unmarried girls,
most of the women workers (83 per cent) were
below the age of 34 years. No female child or
adolescent was reported to be working in any
selected industry on the dates of visit to the sampl-
ed factories. However, 74 female adolescents were
reported to be working in one tea factory on
31-8-1985. ‘

TABLE 5:1—Percentage distribution of women workera in the sampled factories by age group

Total
number* .

Percentage distribution of women workers by age groupe (years)
-

Al

Sl Industrial Category of women Children Adoles- 18—-24  25—34 35—44  45—556 55 and
No. . workers cents above
in the
8am
factories
studied
1 2 3 n - o 7 8 9 10
1 Tea Processing 826 - — 297 301 231 16-4 | Qe
4 C(Coffee Curing 1,042 — — 94 24.3 369 23-4 7-0
3 Manufacture of Match Splints and Veneers L
and Bobbins RN 5 : . 352 -— - 418 25,0 18-2 12,2 28
4 Paper and Paper Board factories 122 — - 19-7 13:9 36°9 23-8 5.7
5 Manufacture of Rubber and Plastic Pro-
doots . . . . . - A 267 —_ — 19°1 40-4 247 13-9 1-8
6 Manufacture of Chinaware and Porcelain-
ware . . . ’ 3 . » 341 — — 73 19:0 28:2 35-8 97
7 Manufacture of Eléctrical Machinery,
Apparatus and Appliances . # $ 560 — — 20-9 33-3 37-3 82 03
B8 Manuafacture of Eleetronie Goods and
Components (except Manufacture of Ra-
dios-and T.V. Sets) z . 3 . 706 — — 49-9 33-1 13-3 244 13

*As these figures pertain to the dates on which the sampled factories were visited hence they may not necessarily tally witn vhose

other chapters. :
88-L/P(N)160Dof LB—5
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5.3 Marital status

- 5.3.1 Data relating to current marital status,

which were also collected for all the women workers
employed in the sampled factories, have been ana-
lysed in Table 5.2.

5.3.2 The propoition of married women was
very low, viz.,, 32.9 per cent in the sampled ‘Elec-
tronic Goods and Components’ factories. This was
due to the fact that about half of the women
workers in these factories were in the age group
of 18—24 years. In the remaining industries
studied, the proportion of married women varied
between 44 per cent and 80 per cent of the total
women workersy The percentage of married women
was the highest in the sampled ‘Chinaware and

. Porcelainware” factories where they formed 80.0
per cent of the total women employment. The
proportion of widowed, separated and divorced

women workers varied between 3.4 per cent and
17.8 per cent of the total women workers in
various industries covered under the study.

5.3.3 Unmarried and newly-married sampled
women workers. The percentage of married women
continue with the job after their marriage and/or
the birth of the first child. Out of a total of 198
unmarried and newly-married sampled women
workers studied in various industries, 120 women
reported that they would continue with the job
after marriage and/or the birth of the first child.
Only nine sampled women workers expressed their
desire to leave their present jobs after marriage
and/or the birth of the first child, whereas the
remaining 69 were undecided over the issue. The
study further revealed that women workers had
generally taken up employment in factories either
to improve the standard of living of their families
or to supplement their meagre family income rather
than to achieve any personal independence or
status for themselves. .

TABLE 5. 2--Percentage distribution of women workers in the sampled factories by marital stafus

5 Total number  Peroentage distribution of women workers
Sl Industrial Category of women by marital stitus
No. workers in  —— - A e
the factorics Never Married Widowed/
studied married Separated/
Divorced
1 2 3 Bl 5] i 6 B
1 Tea Progcessing 826 26: 3 666 Tl
2 (offee Curing ¢ f : ! 1,042 12-2 70:0 17-8
3 Manufacture of Match Splints and Veneers and Bobbins 352 17-6 44-3 82
4 Paper and Paper Board factories v 122 136 54-1 12:3
5 Manufacture of Rubber and Plastic Produets 267 8.7 581 82
6 Manufacture of Chinaware and Porcelainware ; : 341 56 80-0 14-4
7 Manufacture of Electrical Machinery, Apparatus and Appliances 860 29.6 66+ 9 3:5
8 Manufacture of Electronic Goods and Components (except Manufac- :
ture of Radios and T.V. Sets) ' 3 4 > . T06 63.7 32-0 34

5.4 literacy and education

5.4.1 Data rélating to literacy and education

collected in respect of the sampled women workers
in the worker-level questionnaire are presented in
Table 5.3.

a

5.4.2 It would be seen from Table 5.3 that the
literacy standard was at the lowest ebb among the
- women workers studied in ‘Tea Processing’, ‘Paper
and Paper Board’ and ‘Chinaware and Porcelain-
ware’ factories. As much as 82.5 per cent of the

By
b el Mg T+ '

sampled women workers in ‘Chinaware and Porce-
lainware’, 71.9 per cent in ‘Tea Processing’ and
63.9 per cent in ‘Paper and Paper Board’ factories
were illiterate. The position regarding literacy
among the sampled women workers was also not
quite satisfactory in ‘Rubber and Plastic Products’,
‘Coffee Curing’ and ‘Match Splints and Veneers
and Bobbins® factories where the percentage of illi-
terates was as much as 42.7, 38.0 and 36.8,
respectively, This was due to the fact that women
workers in all the aforesaid factories were mostly
employed in unskilled manual occupations where
no level of education was generally required. How-
ever, in ‘Electronic Goods and Components’ and

el

AL
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TABLE 5' 3— Percentage distribution of sampled women workers by literacy standard

Percentage distribution of sampled women workers By literacy standard
’ 5 A

SL Industrial Category Number —

No. of sam-  Iliterate Literate Primary Middle = Matric Graduate Having
pled but below standard standard “and above and above teehnical
women Primary but : Education
workers ‘ . below after
studied Graduate passing

matric or
higher
% examination
1 2 3 4 5 6 7 8 9 10
1 Tea Processing : g s 5 128 71°9 - 11-7 63 2-3 7-8 — -
2 Coffee Curing . . : s 71 380 21-1 29-6 71 2-8 — 14
3 Manufacture of Match Splints and Ve-
neers and Bobbins 3 s x 76 368 15-8 382 66 2:6 - B
4 Paper and Paper Board factories . = . 44 659 15-9 91 46 45 e —
5 Manufacture of Rubber and Plastic Pro- :
ducts i . 5 ‘ : 75 42-7 133 8:0 17-3 18:7 — —
6 Manufacture of Chihaware and Porce- ) :
lainware . . i : g : 63 825 3:2 95 48 . —- — —_
7 Manufacture of Electrical Machinery, i ;
Apparatus and Appliances : g 67 1:5 6-0 149~ 7:5 46- 2 1-5 22:4
8 Manufacture of Electronic Goods and
Components (Except Manufacture of :
Radigs and T.V. Sets) % 5 87 . — 35 10-3 80 63-2 - 2 13-8

‘Electrical Machinery, Apparatus and Appliances’
industries where generally educated persons were
employed, almost all the sampled women workers
were literates. As much as 78.2 per cent of the
sampled women workers in ‘Electronic Goods and
Components’ factories and 70.1 per cent in ‘Electri-
cal Machinery, Apparatus, and Appliances’ fac-
tories were either matriculates or possessed even
higher educational qualifications. Some _of the
women workers in these factories were also having
technical educational qualifications like diploma
in electrical engineering, diploma in electronics,
typing, shorthand, etc.

5.4.3 The extent to which children belonging
to the sampled women workers were attending
schools was also studied. For this, data regarding
the total number of children in the age group
6—14 years and also those attending schools were
collected in the worker-level questionnaire. Table
5.4 shows the extent to which the existing educatio-
nal facilities were being availed of by the children
of the sampled women workers.

5.4.4 It would be seen from Table 5.4 that all
children of the women workers studied in ‘Coffee
Curing’, ‘Chinaware and Porecelainware’, ‘Electri-
cal Machinery, Apparatus and Appliances’ and
‘Electronic Goods and Components’ factories were
attending schools. The position about the children
attending schools was also quite satisfactory in

88-L/P(N)160Dof LB—6

the case of ‘Match Splints and Veneers and Bob-
bins’, ‘Paper and ‘Paper Board’ and ‘Rubber and
_Plastic Products’ factories, where the proportion of
children attending school was reported to be as
much as 97.2 per cent, 84.1 per cent and 84.2
per cent, respectively. In ‘“Tea Processing’ factories,
however, about one-third of+the total children of
the sampled women workers were not attending
school. The rate of enrolment for girls was rela-
tively less than for boys in some sampled factories.
This was due to the indifferent attitude of parents
towards the education of their daughters. Some
girls had to perform various household chores or
were required to look after the younger ones while
their parents were at work.

5.5 Work-life and leisure time

5.5.1 Data collected during the course of the
study revealed that the sampled women workers,
especially those with family responsibilities, were
generally over burdened with their dual responsi-
bility of family and employment. Apart from the
work' in factories, they had to attend to various
household jobs. The study revedled that on an
average, a sampled woman worker had to spend
approximately 2 to 4 hours in doing household jobs.
In big cities, where workers were residing far from
their places of work, they had to spend a lot of
time in to and for journey with the result that they
were left with very little leisure time. Average lei-
sure ‘time available per day to a sampled woman
lv;vorker was found to vary between one and two

ours.
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TABLE 5-4—Percentage of children in the group 6—14 years belonging fo the sampled women workers actually attending school

Total number of children in the age
group 6—14 years

Industrial Category
8l

Percentage of children (6—14 years)
actually attending school
A

No. " Boys Girls Total ' Boys Girls  Total
1 2 3 4 815 8 7 N
1 Tea Processing €9 60 12¢ s 5;‘2) (60-3(?) (68-328)
2  Coffee Curing 24 30 54 (100-% (IQO-%‘} (100'50%
3 M};‘:g&:ﬁm’e of- Ma.t-f:h S?Iiuls ':md \teneeria a.m% = i ! = E o
(100- 0) (93+8) (97-2)
4 Paper and Paper Board factories 24 20 44 (SLI .251) (80-106) (84-3{;
5 Manafacture of Rubber and Plastic Prodl?cba 22 16 38 (8[-]88) o .154) (84-322)
6 Manufacture of Chinm:mrc and Porcelainware 30 22 52 (100?(())) (100?3) (100'%2)
‘ Dianncf f_gtr‘)txmnﬁsmemw. MMh.inery'. App.amw.s 25 20 45 (100-%5) (100.200). (100-405;
: M(Txﬁ&;: %;::.:fﬂfﬁfo‘ﬁxﬁ?xg aﬁmdérfi?f'éﬁe'lts : 13 3 16 i '1(:),; e (% (loo-io(;

Nork :—Figures in hrackets indicate percentages to total number of children in the age group ti—14 years.

- 5.6 Trade unionism among women workers

5.6.1 Sex-wise details collected regarding the
extent of trade unionism among the
employed in various selected factories have been
analysed in Table 5.5.

5.6.2 It would be seen from Table 5.5 that
barring ‘Match  Splints and Veneers and
Bobbins’ factories, women workers employ-

ed in various industries covered under the study
were not unionised to the same extent as the corres-
ponding men workers. The difference was signi-
ficant in the case of ‘Electronic Goods and Conipo-
nents’, ‘Rubber and Plastic Products’, ‘Paper and
Paper Board’ and ‘Tea Processing’ factories in
which the percentage of women workers who were
members of trade unions was only 15.3, 274,
37.3 and 41.0, respectively as against much higher
percentages of 91.7, 78.9, 83.6 and 76.3, respecti-

workers .

vely for the corresponding men workers. The ex-

tent of trade unionism among women workers was
also reported to be less than among men workers
employed in ‘Coffee Curing’ ‘Chinaware and
~ Porcelainware’ and ‘Electrical] Machinery, Appara-
tus and Appliances’ factories, being 56.3, 50.6
and (2.1 per cent, respectively, as against the
corresponding higher percentages of 76.3, 62.5
and 89.7, respectively for men workers. The posi-
tion regarding the extent of trade unionism was

highly unsatisfactory for both men and women
workers employed in ‘Match Splints and Veneers
and Bobbins’ factories where only 17.1 per cent of
men and 17.6 per cent of women were found to
be unionised.

5.6.3 A comparative study of figures in columns
6 and 12 of Table 5.5 would reveal that
for all - the industries studied excepting
‘Match Splints and Veneers and Bobbins® factories,
the proportion of women membership to total
trade union membership was less than women
workers’ share in the total employment. The diffe-
rence was found to be significant in the case of
“Tea Processing’, ‘Paper and Paper Board’, ‘Rubber
and Plastic Products’ and ‘Electronic Goods and
Components’ factories where the percentage of
women membership to total trade union member-
s}up was as low as 15.5, 7.8, 9.7 and 5.5, respec-
tively as against their much higher percentage
share of 25.4, 15.9, 23.7 and 25.7, respectively in
total employment. Ignorance about the utility of
trade unions and lack of social awareness were
found to be the mzin reasons for low women trade
union membership. Even among the women trade
union members, only a few understood the role of
trade unions. Most of the women were only passive
members and did not take any active part in the
trade union activities. Only four sampled women
workers  in ‘Coffee Curing’ factories, three in
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TABLE 5' 5—Sez-wise bercen&ape disiribution of workers in the sampled units by membership of lrade unions

Number Number Total* number of pro- Percentage of workers Sex.wise percentage dis-
of of duction and related who were members of tribution of total
Sl Industrial Category facto- units  workers in the factories of trade union membership .
3 " o S s
i i = by e ety e ey | e e
unions Men omen Total Men Women Total Men Women Total
1 2 3 4. 5 6 7 8 9 10 11 12 13
1 Tea Processing . . . 23 23 3,308 1,159 4,887 763 410 673 845 1565 100:0
(74°6) (25°4) (100-0)
2 Coffiee Curing . . . 10 . 6 414 1,207 1,621 763 56-3 61-4 31-8 68-2 100-0
(25-5) (74°56) (100-0)
3 Manofasture of Match Splints
aad Veneers and Bobbins . . 15 3 106 348 453 - ‘AT’ 18 17°4 228 T - 10D0
(23-2) (76°8) (100:0)
4 Paperand Paper Board factories 9 6 580 110 - 6% 836 373 762 922 7-8 1000
(84:1) (15:9) (100-0) -
5 Manufacture of Rubber and
Plastic Products . . . 15 5 871 270 1,141 789 204 667 903 97 100:0
(76-3) (28'7) (100°0)
6 Manufacture of Chinaware and :
Porcelainware » ’ & 12 5 2,637 340 2,977 625 50:6 61-2 906 94 100:0
(88:6) (11-4) (100-0)
7 Manufacture of Electrical Maﬁ
chinery, Apparatusand Appli-
ances . K . ¥ d - 12 8 5,601 437 6,038 897 72'1 884 94-1 59  100.0
. (92°8) (7-2) (100°0)
8 Manufacture of Electronic Goods
and Components (Except Manu-
facture of Radios and T.V.
Sets) . . . 5 o 15 &4 T 614 2,391 917 15-3 72-1 94-5 55 100-0
(74+3) (25:7) (100-0)
Nore : —Figures in brackets in Columns 5 to 7 show percentages to total number of production and related workers. ¥

* . _The information relates to all the sampled factories including those having no trade unions. As these figures pertain to the dates on
which the sampled factories were visited, hence they may not necessarily tally with the employment data presented in other tables,

5.7.2 It would be seen from Table 5.6 that most
of the women workers studied in the sampled ‘Tea

‘Electrical Machinery, Apparatus and Appliances’
factories and two in ‘Electronic Goods and Compo-

nents’ factories were found holding some executive
jobs in the working of trade unions. No sampled
woman worker in rest of the factories studied was
found holding either a post of an office-bearer or
any other responsible position at the decision and
policy making levels of trade unions. Women
workers were generally not alive to their interests.
They regarded their employment as, nothing more
than a source of supplementing their family in-
come and were not much concerned about. the
conditions of employment they got from their
employers.

5.7 Awareness of beneficial legal provisions

5.7.1 Details regarding women workers’ aware-
ness of the beneficial provisions contained in
various labour laws, as collected in the worker-
level questionnaire, have been analysed in Table
5.6.

Processing’, ‘Coffee Curing’, ‘Match Splints and
Veneers and Bobbins’, ‘Paper and Paper Board’,
‘Rubber and Plastic Products’ and in ‘Chinaware
and Porcelainware’ factories were completely
ignorant about the beneficial provisions contained
in the important labour acts like the Factories Act,
1948, the Maternity Benefit Act/ESI Act and the
Equal Remuneration Act, 1976. Not a single
sampled woman worker in these factories was fully
aware of these beneficial legal provisions, while
a very small proportion of the women workers
were having some knowledge about them. The
position was, however, better in the case of ‘Elec-
trical Machinery, Apparatus and Appliances’ and
‘Electronic Goods and Components’ factories in
which a large number of women workers were
literate and educated. In these factories some of the
beneficial legal provisions were fully or partially
known to at least one-fourth of the women workers,
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TABLE 5 6—Distribution of women workers by degree of awareness of beneficial legal provisions

Distribution of women workers by awareness of legal provisions under
A

ey Industrial Category T —
No. 3 ? ; Number The Factories Act, 1948 The Maternity Benefit =~ The Equal Remuneration
of , Act/EST Act Act, 1976
women. — A e £ o ] A e X i
workers Fully Patially Not Fully Partially Not " Fully Partially Not
studied aware aware aware aware aware aware aware ' aware aware
1 : gt 3 4 5 6 7 8 9 10 11 12
1 Tea Processing Rl e TR ¢ — 18- “il5 — g e T 9 119
(=)  (10°2) (89-8) =) (@0 .(93:0) (—) (7:0)  (93-0)
2 Coffee Curing el e i 7 = 3 88 15 56 -

e 2 69
(=) @ @58 () (1)) (78 9) (=) (28 (97-2)

‘3 Manufaeture of Matoh Splmta and Veneera , '
and Bobbins 76 — - 76 — 3 73

- — 76
: . : sd(=) (=) (100-0) (=) (40 (96-0) (=) (—) (100-0)
4 Paper and Paper Board factories . 44 — 3 41 Bk 3 41 = 3 41

(=) (6:8)+ (93:2) (—) (6:8) (932 (=) (6:8) (93-2)
5 Iznnfaetmofnnbber and Plastw Pro- ]
ducts i 5 75 —_ 8 67 —_ 8 67 — 8 67
< (=) 107 (893 (—) ((0-7) (89-3) (—) (107 (89:3)
6 anﬁwlmro of Ghmaware and Poree- :
lainware . > 2 AT 63 — 63 - 8 e e = 63
) (—) (100-0) (—) (12:7) (87-3) ) (—) (100-0)
7 Manufactare of Eleotrical Mxohmery, :
Apparatus and Appliances . 3 , 67 2 22 43 3 27 37 2 17 48
: (3:0) (32:8) (64:2) (4'5) (40:3) (55°2) (3:0) (25-4) (71-6)
8 Manufacture of Electronic Goods and
Components (except Manuiaotm'e of
Radios and T.V. Sets) 87 6 18 63 6 22 59 6 " 18 63
(6:9) (20:7) (12:4) (6'9) (25°3) (67'8) (6:9) (20:7) (72-4)

Nore :—Figures in brackets indicate percentages to total number of women workers studied.
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ECONOMIC AND LIVING CONDITIONS

6.1 Introductory

6.1.1 In order to study the economic and living
oondltlons of women workers’ families, data on
items like broad occupational structure of other
members of the family, total family income and
general housing condition was also collected in the
worker-level questionnaire. Information collected
regarding the ‘housing conditions covered items
like type of structure, ownership and provision of
amenities like kitchen, bath room, latrine and
water supply, etc., Since the worker-level question-
naire was canvassed for only certain selected
women workers in a sampled factory, the informa-
tion compiled on the basis of these questionnaires
provides only a broad picture of economic and
housing conditions of ,women workers’ families.

6.2 Average earning strength and broad occupa-
tional structure of households i

6.2.1 Table 6.1 gives information on average
household size, average number of earners per
household and the broad occupational structure of
members of the sampled households.

6.2.2 It would be seen from Table 6.1 that the
average number of members per sampled woman
worker’s family varied between 4.7 and 5.6 in the
industriés studied. The average household size
worked out to be the highest (5.6) for families of
the selected women workers employed in ‘Tea Pro-
cessing’ and ‘Manufacture of Match Splints and
Veneers and Bobbins' and the lowest (4.7) in the
case of ‘Coffee Curing', ‘Paper and Paper Board’

TABLE 6 1—Average household size and average number of earners per fanily and the perccntage distribution of earners other
than women workers by broad occupational groups.

& Industrial Category

Average Average Average Average percentage of earners other than women

Total
No. number house- ' number percen- workers em ployed in
of hold of tage of
sampled size carners earners Fapto- Manual Non- Tn agri- Other Total
women per to total ries:  employ- manual  cultural occupa-,
workers house- members ment  wage- employ-  tions
studied hold v in non- pa.ld- anent (self
: agricul- ‘emplay- employ-
tural  ment in mei‘:t)y
wage-  non-
paid  agricul-
coccupa- tural
tionn occupa-
tions
o 3200 2 3 4 5 5 7 8 9 10 1 30 e o
1 Tea Processing 128 56 2-6 46-4 388 471 34 68 39 100.0
(720) (334) (80) (97) (7) (14) (8) (206)
92  (Coffee Curin 71 4-7 2-4 51-4 26-0 30-0 22:0 6-0 16:0 1000
4 (333) (171) (26) (30) (22) (6) (16)  (100)
ture of Match S lmt.sandVeneers Y=
s ”ﬂ?.?%‘&!‘?m 3 6 - 56 25 440 279 29 45 %62 145 10000
(425)  (187) (1) (31 Gy (28 18y (@11)
4 P and Paper Board factories 44 47 2:-2 47-8 42: 6 296 7-4 3 167  100-0
P e (205)  (98) @) a9 . @ @ e
f R bbe d PI&st.lc Pro-
5 M&a::tf:cture 0 .u T an 5 48 9.9 456 57-8 189 165 e 78" 1000
(362) (165) (562) (17) (14) (=) (n (90)
f Chi and Porce- r - 1
: h{:?::va:gem? = C s e { ; 63 47 21 454  69:7 ;167,111 2:8 97 7000
(297)  (135) (43) (12) (8) (2) (7) (72)
7 Manufacture of Elecirical Machmery .
tus and Appliances v 67 51 23 49 460 9'2 17345 — 103  100-0
Apparatus and App (343) (154) : (40) (8) (30) (—) 9) (87)
8 Manufacture . of Elechruhn{m Gf:;:(tls amdf ;
E t ure o
gﬂﬂnﬂgévm&s} - 87 4-8 23 . 487 406 1486 3298 — 1 0040
(417)  (208) (47) (17) (38) - (—) (14)  (116)
~ Note —:Flgurea in‘brackets indicate the absolute figures. T
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and ‘Chinaware and Porcelainware’ factories
The average proportion of earners to total mem-
bers in the sampled households studied in various
industries varied between 44 per cent and 51 per
cent. The average proportion of -earners worked out
to be the highest in the case of ‘Coffee Curing’ and
the lowest for ‘Match Splints and « Veneers and
Bobbins' factoriegilodozuod o owisg

6.2¢3 It will be seen from figures in column 7
of Table 6.1 that on an ayerage, about 26 to 60
per cent of carners other than women workers,
belonging to the sampled households covered in
the sclected industries were also employed in fac-
tories- Among the industries covered, ‘Chinaware
and Porcelainware’ and ‘Rubber and Plastic Pro-
ducts’ factories revealed higher proportion of
carners engaged in factories, being 59.7 per cent
and 57.8 per cent, respectively. The non-agricul-
tural manual jobs also engaged an appreciable
percentage of earners of the sampled households
studied in some industries. Slightly less than half

of the earners, other than women workers of the -

sampled households studied in ‘Tea Processing’,
slightly less than one-third in the case of ‘Coffee
Curing’ and ‘Paper and Paper Board’ factories and
slightly more than one-fourth in the case of ‘Match
Splints and Veneers and Bobbin’ factories were em-
ployed in establishments other  than factories jin:
non-agricultural wage-paid manual jobs like coolies,
construction labourers, masons, drivers, carpenters,
handloom workers, etc. The proportion of such
workers was, however, comparatively less in the
case of households studied in rest of the industries.
The employment in non-manual non-agricultural
wage-paid jobs in offices and .establishments other
than factories was observed to be higher in the
case of sampled houscholds studied in ‘Electrical
Machinery, Apparatus and Appliances’ and ‘Elec-
tronic Goods and Components’ actories which
were mostly located in big cities. The houscholds
covered ‘in rural-based industry, viz.,, ‘Match
Splints and Veneers and Bobbins' factories revealed
relatively higher proportion of earners engaged in
agricultural employmtnt as compared to the house-
holds studied in some of the remaining industries.
No sampled household studied in ‘Rubber and
Plastic Products’, ‘Electrical Machinery, Apparatus
and  Appliances’ and ‘Electronic Goods and
Components’ factories was engaged in agricultural

jobs. Some members of the women workers’ fami-
* lies in all the industries studied were also reported
to be self employed workers.

6.3 Average family income

~ 6.3.1 Information regarding the total monthly
family income of the sampled households from all
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sources was collected in the worker-level question-
naire. Table 6.2 gives industry<wise position
regarding the average monthly income per sampled
household as revealed by the study.

6.3.2. It will be seen from Table 6.2 that the
average monthly family income was much higher
for households covered in ‘Electrical Machinery,
Apparatus and. Appliances’ and ‘Electronic Goods
and Components’ factories, being Rs. 1,974 and’
Rs. 1,561, respectively as compared to those cover-
ed in the remaining industries where this varied bet-
ween Rs.528 and Rs. 1,101, The average monthly
family income worked out to be very low for
households of the sampled women workers studied
in ‘Coffee Curing’ and ‘Match Splints and Veneers
and Bobbins' actorics being Rs. 528 and Rs. 563,
respectively. This was due to the fact that in these
factories the wage rates of women workers were
very low.

6.4 Housing conditions

6.4.1 Details regarding the condition of houses
in which the sampled women workers' [amilies
were residing were also collected during the course
of the study.

6.4.2 Table 6.3 gives the distribution of sampl-
ed houses according to ownership and type of
structure. The type of structure of houses was

, classified into three broad categories, viz., ‘Pucca’,

‘Semi-Pucca’ and ‘Kutcha’. A house was regarded
as ‘Pucca’ if its walls and roof were built of conc-
rete or stone, cement and bricks and ‘Kutcha' if
its walls were built of mud and the roof of thatch-
ed grass or country tiles. A house having a part of .
its structure as ‘Pucca’ and the remaining ‘Kutcha’
was taken as ‘Semi-Pucca’,
TABLE 62 —Average monthly family income of the sampled
hows hinlds '

SI Industrial Category Total Average
No. number of  monthly
sampled family
households  ineome
studied * (Rs.)
il 2 3 4
1. Tea Processing 128 829
2  Colfee Curing o 3 71 528
3 Manufacture of Match Splints
and Veneers and Bobbins . 706 Bli8
4 Paperand Paper Boawd facto-
ries A y ¥ - 44 872
5 Manufacture of Rubber and
Plastic Produets N . 75 1,101
6 Manufacture of Chinaware and
Poreelainware i 4 63 1,032
7 Manufacture of Electricnl Ma-
chinery, Apparatus and Appli-
ances . . ! J 67 1,974
S  Manufacture of Electronic Goods
and Components (Except Manu-
facture of Radios and IV,
Sets) . . 1 : 87 1,561




6.4.3 It would be seen from columns 3 to 5
of Table 6.3 that no woman worker studied , in
‘Match Splints and Veneers and Bobbins’ and
‘Electronic Goods and Components’ factories and
only a few sampled women workers covered . in
‘Coffec Curing’, ‘Paper and Paper Board’, ‘Rub-
ber and Plastic Products’ and ‘Electrical Machi-
nery, Apparatus and Appliances’ factories were
residing in houses provided by their employers.
The women workers ih these factories were mostly
residing in owned or rented houses. However, about
three-fifths of the sampled women workers covered
in the sclected ‘Tea Processing’ factories and
~bout one-fifth in ‘Chinaware and Porcelainware’
factories were residing in the housing accommoda-
tion provided by their employers and rest of the
women workers in these factories were residing in

owned or rented houses. As between ‘owned’ and

‘rented’ dwellings, the greater number  of the
sampled families were residing in the rented dwel-
lings than in the owned houses in the case of
‘Rubber and Plastic Products’, ‘Electrical Machi-

nery, Apparatus and Appliances’ and ‘Electronic.

Goods and Components’ factories, as these were
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located mostly in big cities. In rest of the industries
covered, the proportion of women workers residing
in owned houses was more than in rented dwellings.

6.4.4 Columns 6 to 14 of Table 6.3 revcal that
in* Tea Processing’ factories most of the sampled
‘owned’ houses were ‘Kutcha®, whereas ‘rented’
houses and those provided by the management were
‘Pucca’ in a majority of the cases studied. In the
case of other industries also, the houses, wherever
provided by employers to the sampled households,
were found to be mostly ‘Pucca’ or ‘Semi-Pucca’.
In “Coliee Curing™ and ‘Match Splints and Veneers
and Bobbins® factories, a majority of both ‘owned’
and ‘rented’ sampled- dwellings were ‘Kutcha’., A
substantial proportion of ‘owned’ and ‘rented’
houses studied in ‘Paper and Paper Board - and
‘Rubber and Plastic Products’ factories and of
rented dwellings studied in ‘Chinaware and Porce-
lainware’ factories were also ‘Kutcha’. However,
in ‘Electrical Machinery, Apparatus and Appli-
ances’ and ‘Electronic Goods and Components’
factories, most of the sampled women workers
were found residing in ‘Pucca’ houses.

TABLE 6 3—Total number of sampled dwellings and their ownership-wise distribution by type of structuie.

Total number of dwellings

Type of structure

studied
SL Industrial Category A T E i e S s
No. . ory’ — Owned Rented Provi-_‘ Owned Houses Rented Houses Houses provided by
asl by the management
mana: ———— A —— Py S s & B
gement Kutcha Pucca Semi- Kutcha Pucca Semi- Kutcha Pucea  Semi-
i Puoca Pucea
T e 2 3 o1 o4 5 # 1 8 @9 TR ST e
1 Tea Processing 31 21 76 29 2 — 8 11 2 21 55 A5
(24-2)  (16-4) (59-4) (93-5) (6:5) (—) (38:1) (52-4) (9:5) (27-6) (72-4) =)
2 (offee Cnring 40 29 2 23 «_10 7 i 15 9 5 N 2 e
: (56-3) (40-9) (2-8) (375) (26°0) (17:6) (L) (BL0) (1T-3) () (1000) ()
3 Manufacture of Match
Splints and Veeners 62 & 38 11 13 8 2 5 1 i L o
and Bobhins (816) (18-4) (—) (61-3) (17-7) (21-0) (57-1) (35-7) (7-2) (—) (—) )
4 Paper and Paper 22 17 5 11 11 —— 6 8 3 1 1
'B‘(;Erd factories . (50-0) (38-6) (l11-4) _(30-0) (50-0) (—) (36:3) (47:1) @7:6) (20 0) (2000 (600
5 1 facture of Rubber : A
% 1vzll:.t;;’(llu:l?l.sl.stic . 20 41 5 .14 13 2. 15 19 7 s 5 £
Products - . - (38:7)  (B4-7) (6:6) (48:3) (44-8) (6:9) (36:6) (46-3) (17-1) (=) (100-0) P
6 Manufacture of China- . ;
e and Porcelain- 31 e 5 11 15 9 3 Vice e 3 §
‘\::;o o . 3 (49-2) (30-2) (20-6) (16-1) (35°5) (48-4) (47-4) (15-8) (36-8) (=) 615 (38-5)
7 Manufacture of Ekaotri- : S
cal Machinery, Appa- -
1 d Appli- 23 43 1 — 15 8 8 yw38 7 i ya g
mabme G TPPL aa) (642) 0 (105) (=) (65:2) ' (348) . (T-0) (187). (16:3) (=) (100-0) ()
© 8 Manufacture of Elec-
gronic  Goods and
Components (l;?xwpt
Manufacture o ;
i 1 40 47 — 1 36 4 5 35 7 o2 ot -
%?3.19:01‘:511( (46-0) (54:0) (=) (29 (87:5) (10-0) (10-6) (74-5) (14.9) oy 9 3

NortE : —Figures in brackets indicate percentages to total ngn;ber of Qwo_lliggo studied,




6.4.5 Details collected regarding the provision
of facilities like kitchen, bath room and latrine,
etc., for houses of the sampled women workers are
given in Table 6.4.

6.4.6 The facility of a separate kitchen, bath-
room of a latrine was non-existent in a large
nuniber of cases studied. It will be seen from Table
6.4 that a majority of the sampled ‘owned’ or
‘rented’ dwellings studied in,‘Rubber and Plastic

Productss and ‘Chinaware and Porcelainware’
factories had no facility of a separate kitchen.
About two-fifths of the ‘owned’ or ‘rented’ houses
of .the women workers studied in ‘Tea Processing’,
‘Match Splints and Veneers and Bobbins’ and
“Paper and Paper Board’ factories and slightly more
than one-fourth in ‘Coffee Curing’ and ‘Electronic
Goods and Components’ factories were also not
having this facility. The position was, however,

-

satisfactory in the case of houses studied in ‘Electri-
cal Machinery, Apparatus and Appliances’ factories
and also in respect of those provided by the emplo-
yers of the sampled ‘Rubber and Plastic Pro-
ducts’ factories. The facility of a separate bath
room or a latrine was also found to be non-existent
in most of the cases studied in ‘Tea Processing’,
‘Coffee Curing’, ‘Match Splints and Veneers and
Bobbins’, ‘Rubber and Plastic Products’
‘Chinaware and Porcelainware’ factories. The
facility was also not found existing in about half
of the sampled houses studied in ‘Paper and Paper
Board’ factories. The position was, however, better
in the case of ‘Electrical Machinery, Apparatus
and Appliances’ ard ‘Electronic Goods
Components’ factories, wherein a large majority of
the sampled women workers’ dwellings were having
the facility of a separate bathroom or a latrine.

6.4.7 Details collected regarding the predomi-
. nant source of water supply available to the sampl-
ed houses have been analysed in Table 6.5.

TABLE 64— Number of dwellings having separate kitchen, bathroom and latvine facilities.

and

and

Number of dwellings Number of dwellings ha geparate kitohen, bathroo: d
: studied Bctne bolies v o
81 Industrial Category — A e A
No. r?wll{.l::tad Ailoﬂed Owned or Rented Allotted by Management
T 14 — A ¢ A,
Manage. " Kitchen  Bathroom Latrine  Kitchen Bathroom Latrine
1 2 3 4 5 [ v 8 9 10
1 Tea Processing . B2 76 30 17 V13 66 26 23
: (67-7) (32-7) (26+0) (78-7) (34-2) (30-8)
2 Coffee Curing 69 2 50 26 a8 1 £ &=
(712:6)  (37-7) ' (33-3)  (50.0) (=) (=)
3 Manufacture of Match Splints and Veneers
and Bobbins e A ‘ : 76 — 47 13 18 — —_ -
(61-8) (17-1) (17-1) =) =) (=)
4 Paper and Paper Board factories 39 5 22 20 20 - - —_
<t (86 -4) (81-3) (51-3) (=) =) =)
5 Manufacture of Rubber and Plastic Pro-
ducts . 5 : . d 5 70 1 27 28 23 5 4 -
\ (88-6) (32.9) (82-9) (100-0) (80-0) =)
6 Aanufacture of Chinaware and Porcelain-
S 3 3 . Sl X Y 50 13 23 16 16 - - —
(46:0) (32-0) (82-0) =) ) =
7 Manufacture of Eleotrical Machinery,
Apparatus and Appliances RN 66 T A 52 50 1 1 1
(83-3) (78 8) (75-8)  (100-0)  (100-0)  (100:0)
g8 Manufacture of Electronic Goods and
Componenbs (Except Manufacture o
Radios and T.V. Sets) £ 87 —_ 61 64 56 — — —
' (10-1)  (13:6) (83:2) (=) = =

" No1s :—Figures in brackets indicate percentages to total number of dwellings studied.
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6.4.8 Most of the sampled households did not
have an independent source of water supply and
thus, had to depend upon the common sources of
water supply available outside their houses. It
would be seen from Table 6.5 that ‘taps’ formed
the main source of water supply for most of the
sampled households covered in ‘Rubber and Plas-
tic Products’, ‘Chinaware and Porcelainware’,
‘Paper and Paper Board’, ‘Electrical Machinery,
Apparatus and Appliances’ and ‘Electronic Goods

and Components’ factories, which were generally
located in cities. However, for the households

covered in ‘Coffee Curing’ factories, both ‘taps’

. and ‘wells/tube wells’ formed the important sources
of water supply. About two-thirds of the house-

holds covered in ‘Tea Processing’ and three-fifths

1

in ‘Match Splints and Veneers and Bobbins' fac-

tories were using water from wells and/or tube wells

and the rest were mostly using tap water. A small
proportion of the sampled households were also
using water from hand-pumps. No satisfactory
source of water supply was available to some of
the households studied in ‘Tea Processing’ and
a few households studied in ‘Match Splints and
Veneers and .Bobbins’, ‘Rubber and Plastic Pro-
ducts’ and ‘Chinaware and Porcelainware’ factories.
These households were using water from sources
like rivers, tanks, canals, streams, etc. As the
water available to the households studied in some
sampled “Tea Processing’ factories was not fit for

human consumption, the workers in these factories
were, therefore, reported to be prone to stomach
and other diseases.

TABLE 6 -5—Distribution of sampled dwellings by predominant source of water supply

Distribution of dwellings by predominant source of water supply
A,

. Number of
SL Industrial Category dwellings (5
No. ; studied Taps Wells/ Hand pumps Tanks/ Other
Tube wells Rivers sources
 § 2 3 4 b 6 () 8
1 Tea Processing . gt . . ’ 128 "~ 30 86 2 5 5
(23-4) (67-2) (1-6) (39) (8-9)
.2 Coffee Curing - < . . . . . 71 35 31 5 — —
(49-3) (43-7) (7-0) (=) (&=
3 Manufacture of Match Splints and Veneers and : ]
Bobbins . . . * . . . 76 28 45 . —_ o 3
(36-8) (59-2) (=) 5 (4-0)
4 Paper and Paper Board factories . . = 44 © 33 6 5 —_ —
g (75-0) (13-6) (11-4) ) (=)
5 Manufacture of Rubber and Plastic Products . 75 69 3 2 — 1
. - (92-0) (4-0) 2.7 (—) (1.3)
6 Manufacture of Chinaware and Porcelainware . 63 61 - — — 2
(96-8) =) =) =) 3-2)
7 Manufacture of Electrical Machinery, Apparatus
and Appliances . . P . . 67 56 8 3 — —
¥ 5 (83-6) - (119) (4:5) =) =)
8 Manufacture of Electronic Goods and Components S22
(Except Manufacture of Radios and T.V. Sets) . 87 . - 82 2 3 — =M
; (94-3) (2-3) (3-4) =5

Norn :—Figures in brackets indicate percentages to total number of dwellings studied.

62







- —
ANNEXURE—I

GOVERNMENT OF INDIA

MINISTRY OF LABOUR AND REHABILITATIO

DEPARTMENT OF LABOUR
LABOUR BUREAU
SHIMLA-171004

- SURVEY OF SOCIO-ECONOMIC CONDITIONS OF WOMEN WORKERS

(Unit-level questionnaire)

CONFIDENTIAL

BLOCK-I

IDENTIFICATION PARTICULARS

Name and address of the unit :
L3

i,

Industry Code.
(as per N.I.C., 1970)
Sector :

o W -

5. Stratum

Description of Industry and items produced :

Public/Private #

BLOCK-II PARTICULARS OF FIELD WORK
Date of
Officer Name — _ Signature of No. of addi-
canvassing/ Receipt from | Despatch to 7.0./8.0. tional sheets
supervision field officer l Head quarters enclosed
Field Officer j
Supervising Officer 1
BLOCK-IIIA EMPLOYMENT
Sex Total number of persons on rolls* of the factory as on :
31-12-1981 ' 31-12-1985
L Time- | Piece- | Total Time-rated 5l Piece-rated . Total
rated rated [ -
Direct Contract Direct; Contract
workers labour workers | labour . |
| 2 3 4 5 6 " £ 8 ! 9
Men '
Women
Male adolescents ’ 7
Temale adolescents
Male Children
Female Childven
Total -
*All production nnd‘nou-production. : '
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BLOCK-III(B)

Distribution of tota] persons on roll s on 31-12-1981 and 31-12-1985 classified by level of skill and oceupation*

Level of skill Name of

occupation®

31-12:1981

131-12-1985

Adolescents

Men

Womenf | Totalf

Men

Women Children

male female

Total

10

l

1. Professional, Technical

and related personnei

o

NS

[

o2

Administrative, KExe-

cutive and managerial

personnel

g

Clerical and

i

related
workers :

Production and relateci

workers ¢

(£) Supervisory

P

(id) Skilled

(i) Semi-skilled

)

{12} Unskilled

——

Watch and'ward staff

and other non-produc-

tion workers

il

6. Contract Workers

1[1

Total—All employees

*Information is to be given mparat.aly for each occnpatmn (both produotmn and n-olhproduetmn), including those. hav ho Women em
ment, Occupations performed by eontract labour should be shown separatoly. -~ ploy-

 $Including adolescents and children.



- BLOCK-ITI(C)

-
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EMPLOYMENT DURING LAST FIVE YEARS

() ,.
Distribution of women employment by main oceupatians Reasons for
Year’ Total persons** on rolls - | ~! deeline in
(as on 31st December) | | women’s
cach year e - s * 22 : i | employment
Men Women Total s
|
|
1 2 3 S e 6 7 9 10 b plinginert futn T
31-12-81 ¥
31-12:82 ? £
B "l- M 1T T
31-12-83 ’
31-12.84 ‘ & ¥
31-12-85
*Write here the name of oceupation.
(C)Including adolescents & Children. :
**All production and non-production workers.
BLOCK-ITI(D} " DESCRIPTION - OF OCCUPATIONS EMPLOYING WOMEN
1. Give description of jobs performed by men and women workers under each occupation employing women :
Jobs performed by
Sl Occupation :
No. Men Women
2 3 +
5 ; -
: 2k
- =
4 o i
5 e ————
= =
- -
s i
> =
R Ce
2. If casual workers are also engaged then mention the jobs performed by them.
No, of casual workers ¢ | Jobs performed by
SL Occupation = -
No. - Men * Women Total Men Women
2 gl 4 5 6 7
£
. e =
S : T
== T ok S ol R S S — - = = - —
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BLOCK-IV _ RECRUITMENT AND WASTAGES

Distribution of persons recruited during 1985 by level of skill and method of recruitment through Employment Exchanges/open advertise-

ment/direct.
Level of skill No. of persons recruited Main method of recruitment
Men Women Total Men Women
1 2 3 4 5 6
(i) Professionsl, Technical and Skilled .
(i) Administrative & Clerical .
(iii) Semi-skilled
(iv) Unskilled . b B
2. Labour wastages during 1985 (Calendar year) . ;
- Number of ns
mel gt Resigned or left on Retired or died Ter:::ted Retrenched Tot
their own : al wastages
Men Women Men Women Men Women Men Women Men | Women
1 2 3 4 5 6 7 8 9 10, i
(i) Professional, Tech-
nical & Skilled
(#) Administrative and ! 2 |
Clerical - -
(ii5) Semi-skilled
(iv) Unskilled 2
3. gf:fdl;gt?;:{ ;valg;"meﬂ of women by wages last drawn (during | 4. Emu% olfggg;tu ages of women by broad age-groups (during.
Sy e e e
on their own Terminated on their a.::rruleﬂ g:m v
1 ‘2 3 1 P 3
Less than Rs. 5 00 18—19 years -3
Re. 5-00—9-99 20—24 years
Rs. 10-00—14-99  26—34 years
Rs. 16 :00 and above 85 and above

BLOCK.V DISTRIBUTION OF ALL WOMEN WORKERS BY AGE (in completed years) AS ON THE REPORTING DATE

Children Adolescents 18—24 2534 “35—44 4554 55 and Total
- above
1 2 3 4 5 6 7 8
BLOCK-VI—DISTRIBUTION OF ALL WOMEN WORKERS BY MARITAL STATUS (AS ON THE REPORTING DATE)
Never Married Married Widowed, Separated or Divorced Total
1 2 8 4
— e I
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BLOCK-VII LENGTH OF SERVICE AND EMPLOYMENT STATUS OF WOMEN WORKERS

A. Distribution of women workers by length of service and distribution of total workers by employment status (as on 31-12-1985).

|
! Distribution of total workéers

Distribution of women workers by length of service
: ! by employment status given

Category of workers | . L ’

Upto 6 More |1 year | 5 years 10 years | 15 years Total in Col. 1
months .| than 6 but under | but under | but wnder | and more k A e N
months 5 years 10 years | 15 years | Men =~ Women Total
" but less ‘ § B
than 1 : | 1 |
year [ !
1 S 3 4 5 6 7 ey 10 1
Permanent
Temporary

Contract Labour

Other (Specify) gl ; z B

B. Rules being followed in making temporary persons permanent (separate notes for men and women).

BLOCK-VIIT WAGES AND EARNINGS

1. Mention the method of determining and fixation of wage rates of men and women workers, Name of the agreement, settlement. award
Wage Board, in this regard (A copy of the latest agreement/award, or its summary and giving occupation-wise wage-rates, ete., may please

be attached) :

9. Farnings during one complete last pay period occurring during the month of December 1987, i.e. week/fortnight/month ending— —————

Name of occupation*® Periodicity of No. of Workers No. of days worked No. of days paid Total earnings of
(Information to be given wage payment shown in the pay by all the workers “ | for in respect of all all the workers in
separately for each | roll in the occupa- the workers** each occupation
occupation) ‘ tion : (In Re. 0 00)
D e T B o e e S A N
3 Men Women Men | Women Men | Women Men Women
1 2 ye T 5 6 7 8 9 10
. 3 = - . ] '
>R _‘-‘ —
& i
> - = | :
. I 28
¥ | =

-

* Above information i to be given only for those occupations in which women alone or both men and women were employed. Oceupation.
employing only.men should be excluded. 3
*#These will include paid holidays and the days of leave with wages, ete. in addition to the no. of mandays actually worked shown in columns
5and 6. - : p : -

88-L/J(N)160Dof LB—8(a)
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3. Whether there is any difference between the periodicity of wage payment for men and women engaged in the same occupation. If so. give

details :
BLOCK-IX ABSENTEEISM* DURING THE QUARTER ENDING........ ...t %
Month Time-rated/piece- No. of working "Total no. of mandays worked Total no. of mandays absent**
. rated i i LR I = o e A =
Men Women Men Women
1 2 3 4 5 6 T

#Iuformation to be given only for permanent and temporary production workers. Casual, badli, contract labour, ete., should be excluded

#% Ahssnce is defined as failure of a worker to report for work when he/she is scheduled to work.  Periods of all kinds of leave, whether with
or without wages, such as maternity leave ete., is to be included in *mandays absent’. Absence due to strike, lock-out and lay-off is to be

exoluded. i

BLOCK-X : 1. SHIFTS AND HOURS OF WORK
Category of workérs X Total no, of_ahiﬂ:i -Timings/employment Timingajem;iloyment for cach shift (To be mentioned as from
cvoqpe].  1eb shife 2nd shifs 3rd shift 4th shift
o = S 3 T 5 8 o
Commion to Male & Females: - Timings
3o Male employment
Female employment
- } Total employment
Males only : - Timings :
: : Male employment
Females only ¥ Timings
- Female employment
9, If the unit is not complying with statutory provisions concerning shifts and hours of work, then give reasons therefor.
BLOCK-XI
1. Tsthe unit covered under the ESIO/Maternity Benefit Act.................uus st oats S kA
3. 1f covered under the M.B, Act then give the following information for the year 1985-86.
No. of women who elaimed maternity Benefi I No. of women who w]farze%:ld maternity Difficulties in availing of the benefit
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Txpenditure on women workers on account of separate welfare measures meant exclusively for women during the year 1085-86.1

Total wage bill for the year

Expend:tu:a (in Rs ) exc.ltmvely on women workers on

1984-851 A Maternity benefit _ Creche* Separate toilets* ] Other welfare Total expenditure
paid under the measures meant | (total cols, 2 to 5)
M.B. Act - exclusively for :
women
1 2 3 1 5 ] -
|
.

P
>

tFinancial or calendar year 1985 as may be convenient for the employer.

~ #Ineluding amount spent on construction of creche building/latrines ete., purchase of equipment and running expenditure

-

BLO(,K-XII(A)——WA&E RATES ~FOR EACH OCCUPATION EMPLOYING WOMEN .DUB-L\G THE CUMPLEI‘E PAY PERIOD
OCCURRING IN THE MONTH OF DECEMBER, 1985

For the pay penod endmg
(time-rated)

For the pay perlod Gt L e SR SRS e

1
Ao Joy per ) o N A d
sl Name of Sex* Scales@, Number of Basie or consolidated Deameea allowance Other If there is
" No. oceupation code persons wsges{earmnga per day - yable per day allowances some difference
umlgiﬂy(‘d — = (specify) between the
during the  Minimum Maximum  On mini- On maxi- rates of wages,
mfe_m(;me mum basic  mum basic ete., of men
perio - wage wage and women
(Col. 6) (Col. 7) workers, they
. indicate
reasons for
the same
1 2 3 4 5 6 7 8 9 10 & s
Time-rated Workers ' v
>
- Picce-rated Workers
*Men-l, Women-2, @Time-scale—1,  No time-scale-2.

+-Give basic wage rates only if D.A. is paid separately.
BLOCK-XTI(B) : Date when the Equal Remuneration Act was brought into force :

BLOCK-XITL WELFARE AND WORKING CONDITIONS
1. CRECHE (a) Is the creche being provided in the unit ? Yes/No
(b) If yes, give the following details :—
Sk Since when Type of Whether conforms Whether properly Floor area ‘ Furniture, ¢cots
No. | working stracture to standard of | (i 8q. mts) i ('l‘&dleau ¥
construction, if not l| ghted/ventilated Wh.lte—waahed and (Give Guantity
why maintained cleanly item-wise)
] 2 3 4 5 6 7 8 5 oeins




BLOCK XTII—contd.

= : ; —— frs " i
sl Items of playing Play-ground fenced/ Ttems presceibed | Latrines & Wash Rooms
No. material non-feneed under Rules but not  {————m A e —
existing Whether existing Source of water . | Items like soap,
supply and its towel, ete.,
adequacy existing
g7 9 10 11 12 13 14
Sl Average daily attendance deficiencies Stafl appointed ‘- Quantity of milk Type of refreshment
Na. during the last week in attendance for = creche lr - A : 5y A ey
— i \ register. and deficiencies | Preseribed Beinz supplied  |Preseribed Being
Less than | 2 years Total sup])lied
2 years or above
A s 17 18 19 20 21 22 23
el abiin : | o
LS
(e) (i} Is the provision of creche statutory ? Yes/No
(ii) If yes, give reason there for (If granted exemption, then details
thereof) ;
(izi) Lf it does not conform to the preseribed standard then reagon
thereof.
(iv) If no ereche is functioning at present. then mention whether it was
. working previously, if ko, during which period and reasons for its
discontinuance. g
() Number of children under 6 years,
(#/) Reasons for any signifieant difference between total number of
children and the number of ehildren actually attending oreche,
2, ‘CANTEEN
(@) 1 the provision of canteen statutory : Yes/No
(b) 1s the canteen provided by the management Yes/No
(¢) If yes, give details of separate seating and service facilities being
provided in canteen to the women workers ;
(e) If so, give details
3. LATRINES, BATHROOMS & SHELTERS, K1C.
TFacility Number of arrangements exclusively for Whether properly | Deficiencies Llnbsm'vecl
_ women workers screened and of in the facilities being
e — r he —~—| prescribed standards | provided including
. Statatorily required Actually provided ; that of supply of
water and otheritems
at these places
L e i 2 3 4 5
_ Latrines
Urinals v
£ ——— ———
Bathrooms= i
Rest Shelters
Washing faeility L

Provision for keeping elothes/drying wet clothes
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4. Other welfare facilities provided by the employer at work place/locality.

Recreational facilities Medical facilities
- A | Drinking A e,
For men and women Separately for | water facilitie First aid box Ambulance Room/Dispensary
women . s '
y [ No. Deficiencies Whether If provided
Statutory |- A =
Types of faci- | Deficiencies
lities available
1 2 3 4 5 6 7 8
5. Training facilities
1
Sl Tradefoccupation in Categories of workers Place and period Number of workers who | No. of trained workers
No. which training is entitled to receive of training’ received training during  |who are employed in the
imparted , training the last three years unit
r A Y e 1982—85 5
| = A Ty [ opeis A ey
Men Women Men Women Men Women
1 2 3 4 5 6 7 8 9
6. Trade Unious
Particulars of Trade Unions of which workers are members.
Name of Union Whether Name of Central Total number of production  No. of production and related workers who
registered Organisation to and related workers in the are members of the union
" which affilisted | factory (as on date of visit)
Men Women Men Women Total
1 2 3 4 5 ] 7 8
7. Is there any woman welfare officer in the unit ? Yes/No
8. Details of the jobs being performed by women
in the unit involving :—
Details of jobs Number of Workers employed on the jobs
Men Women Total
(a) Work in og:raﬁona prohibited under the
Faotories Aot : :
ment or carrying of material weigh-
- ﬂ';v:nom than that provided under the Act.
Men Women

9. (@) Age at which workers are generally superannuated :
(b) Ifthereiseny difference in the retirement age of men
and women, then give reasons :
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EMPLOYER'S VIEWS

A—Recruitment, Employment and Promotion Prospects

1. Occupations in which preference is given at the time of recruitment

to: @&
(7) Women workers

(h) Men workers

Name of occupations

2. Reasons for not employing women in certain main occupations.

sk

Oceupation
No. =

Reasons for not employing women

ployment (Field Officer’s views)

can nsefully be employed, alter imparting the necessary training :

tion mentioned in jitem (a) above :

Details of diserimination, if any, being made against women em-

Ocenpations (not employing women at present) in which women

Details of training required for employing women in each oceupa-

4. ls there any reluctance on the part of employer to recruit women

workers ¥
views) &

If so, give details (Field Officers/Supervising Officer’s

5. 1f the upit falls under the stratum **Low percentage of women

workers”
experienced in reeruiting more women workers :

6. Comparative performance of men and women workers in cach main occupation employing women workers.

then reasons thervefor together with the difficulties

C Occupations l Whether Women Workers.are more productive Reasons
or less productive or as productive £s men workers
' 1 | 2 3
. i e i PP
/
7. (o) Details of any regu]ur chamnel]hha of promouun for women from -—— : - e —
wnskilled to semi-skilled, skilled and supervisory jobs : -
() Details of promotions of women workers made during 1985,

: | ; ; - | . : ' "
Bl | Previous occupation No. of women Oceupatipn to which promoted Criteria and method
No. e — : —— workers ’ A y adopted for promotion

: : Name Wage rate promoted Name | Wage rate

1 | o s S 4 il 6 7
_.E_H{.__._ - i
==
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WELFARE AMENITIES AND THE EFFECT OF THE LEGISLATIVE MEASURES

Keeping in view the deficiencies observed, record employer’s sugges- .
tions for bringing improvements in :—

(a) Wage rates and Working conditions : : : =

(b) Welfare amenities :
(¢) Creche
(i1) Separate latrines, urinals, washing facilities, rest shelters, etc.

(#ii) Medical facilities

(iv) Recreational facilities, and

() Other facilities o

Does the unit feel any financial burden of separate welfare provisions
for women ? If yes, whether this is an obstacle in their employment ?

Employer’s views on the prospects of their employment duving night ! 3 3
shifts. . If women workers are already working during night shifts
whether transport or other facility has been provided.

Details of legal provisions which may be relaxed for increasing their ’
employment.

Views on making a provision for allowing her to take long leave in
lump-sum or in instalments without causing any break in her service
to enable her to fulfil certain family obligations.

Factors operating in the factory against the employment of women.

BLOCK-XV  VIEWS OF THE FIELD STAFF ON PECULIAR ASPECTS OF WOMEN WORKERS, EMPLOYED IN THE FACTORY

BLOCK-XVI REMARKS BY FIELD OFFICER

BLOCK-XVII - COMMENTS BY SUPERVISING OFFICER
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BLOCK-XVIIT

Total number of persons on rolls of the factory as on 31-12-76 and occupation-wise distribution of both men and women in respeet of thosé
oceupations only where women were employed.

Level of skill Name of Occupations Employment as on 31-12.76
: —|— Remarks
% Men Women Total
1 2 : 3 4 5 6

Total
(Production, Non-production workers)

Name of Occupations*
(@)

(i)

(idi)
(iv)

*Information is to be given separately for each occupation having both men and women or women alone. Level of skill should be indicated
within bracket.



ANNEXURE—II
GOVERNMENT OF INDIA 4 X
MINISTRY OF LABOUR

LABOUR BUREAU
] SHIMLA-171004

S0CI0-ECONOMIC CONDITIONS OF WOMEN WORKERS IN FACTORIES

(Worker-Level Questionnaire)

BLOCK-1 ; IDENTIFICATION PARTICULARS

Name & address of the unit :

2. Name of Woman Worker :
3, Description of Industry and Industry Code (as per NIC, 1970)

BLOCK-1I PARTICULARS OF FIELD WORK
Officer Name : Date of
‘ e 2| Signature No. of addition
Canvassing/ | Receipt from | Despatch to sheets enclosed
supervision F.0. Headquarters
1 2 3 4 5 6 7
Field Ofticer
Supervising Officer
BLOCK-IIL ! PERSONAL PARTICULARS

(a) Age ¢ FE -
(b) Native Place (Village/Town/Distt./State)

(¢) Tf migrated, then mention
(i) Place from where migrated last : (Villageftown/Distt./State) —

(#1) Reasons for migration :
(¢18) Year of migration :
+(iv) Occupation before migration :°

2. (a) Casto: ‘ SC/ST/Other
() Highest educational standard attained :
(¢) Technical education :
(d) Marital Status :

Unmuﬁed]Muﬁed[DimmacffSepuated[Widowad.
3. (i) If not married/newly married, whether intends to continue in the
job after

(@) marriage :
(b) birth of the ohild :
(#i) If she wants to leave the job, then give reasous therefor : . -

4, Main ocmpahom in wlmh the wonian worker’s mother and daughters
arefwere anglg |
Mother 1st daughter 2nd daughter

3rd daughter

Ocoupation
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6. Demographic and other particulars of other family members.

A

Other family members residing with woman worker Total No. of members,
(i) Relation with the sampled woman worker {
(i) Esaect Oceupation of member | % : Bl
Ocoupational Code* 1 | | [ | o |

*Employment in factory-: 1, Manual non-agricultural employment (other than factory)—2, Non-manual non-agricultural employ-
ment {other than factory)—3, Agricultural lsbour : 4, Self enltivation; 5, Self-employed; 6 Other Ocoupations—7.

6. Total monthly income of the family from all sources :

7.- (a) Time devoted to daily household work : —
(Timing and fotal time)

() Duration of daily leisure time available : -l

BLOCK-IV . WORKING CONDITIONS

1. Details of employment.

i - ! ) E: - [ 3 2 Details of last
Present post held Job description Employment Piece-rated/ Whether getting inerement drawn
. status time-rated annual inere- i
ment Yes/No Year Amount of
inerement
1 . 2 - 3 4 5 6 7

2, . 1f employed earlier in any other establishment, office cte. than give following details for each such employment.

Establishment in which engaged/or self employed Occupation Period . Reasons for
: : ; ' 'leaving serviee
From To p
1 2 4 3 e P
c
3. Type of employment and promotions received
Singe when working (month and Year) Promotions received
= 1 z g Name of : Date of Daily wages
i led Unit On the present pog ocoupation Promotion
In tho sampl to which 1 Before . - . | After
promoted promotion promotion
i ' g , 3 4 5 6
|
| L 2

N— =g
———
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4. (@) If engaged in carrying loads, then mention maximum weight
she generally carries : '

(8) Details of dangerous ocoupations if engaged (see list)

(e) Whether transferred to lighter job during pregnancy, or after
child birth, if so details thereof :

BLOCK-V WELFARE FACILITIES

1. Awareness of the beneficial legal provisions relating to Women Workers (delete which is not applicable).

(@) The Factories Act, 1048 Fully/Partially/No
() The Maternity Benefit Act/E.S.I. Act Eully/Partially/No
. (c) The Equal Remuneration Act, 1976 Fully/Partially/No _ .
2. (@) Totel number of children : °  Boys Girls Total
(¥) Below 6 years
(1) 6—14 years
Boys Girls Total 2
() Number of children attending school (0—14 years) 2
(¢) Reasons for not attending school : ; Boys :
Girls :
3. Whether desires any long leave for child care or other family obli-
gations ? If so, details thereof :
4, Details of training received through employer or otherwise :
5. W hether training desired in a suitable trade for improving promotion
prospeots and other facilities and aid necessary during training period
BLOCK-VI HOUSING CONDITIONS
Ownodfrentodfprovi(led by Kuehanucoa or Whether having separafe l Souree of Distance of
management | Semi-pucca and |, A | ,{ water supply house from work
its general Kitchen Bath | Latrine and its distance place (in km.)
condition |
1 2 3 4 |- s 6 7
BLOCK-VIT ~ i e "~ TRADE UNIONISM
If member of any trade union or other worker's welfare organisation
Name of trade Union Central affiliation Status held by Reasons for joining If not & member, then
woman worker give reasons thereof

1 : 2 : 3 4 5
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BLOCK-VIII ‘ DIFFICULTIES EXPERIENCED
1. Difficulties experienced with regard to :

{ﬁ) Working conditions

(#) In carrying out job
(#i) Hours of work

(iti)-Wagea

(iv) Other working conditions
(b) Welfare facilities :
(i) Arrangements made for children not attending creche and

difficulties in this regard
(i) Creche

Y

(iii) Toilet facilities

(ir) Medical

(v) Recreational

(vi) Maternity Benefit/E.9.1. Scheme

(vii) Other difficulties (mention)

(c) Housing and Li:ring Conditions

BLOCK-IX _ 'REMARKS BY FIELD OFFICER

BLOCK:X . ' COMMENTS BY SUPERVISING OFFICER






